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7 remember  when  I first  thinking  of  the  very  real  possibility  of  my 
going  through  a *gasp*  sex  change  This  was  in  the  days  before  tran- 
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to  making  my  decision  to  proceed.  It  was  invaluable  advice.  I owe  a 
debt  to  IFGE.  I think  many  trans  folks  do.  Maybe  one  of  them  is  you? 

If  not  right  this  minute,  then  perhaps  some  day? 
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of  the  trans  experience,  getting  to  the  heart  of  what  matters  to  each  of 
its  multi-identified  members.  Wouldn't  it  be  worth  the  mini-investment 
of  a membership  to  make  sure  IFGE  is  there  for  all  of  us?  I think  so.  ” 
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stagfe  of  your  transition 
from  female  to  male? 


Results  will  vary  from  person  to  person. 


If  you  are  under  treatment  with  a therapist  for  your  gender  transition  and 
are  psychologically  ready  to  make  the  permanent  life  change  from  female  to 
male,  Chest  Reconstruction  is  an  important  part  of  your  decision. 

This  surgery  reconstructs  the  female  chest,  creating  masculine  contours. 

It  can  make  you  feel  more  at  ease  in  your  newly  chosen  gender  and  makes 
men's  clothing  easier  to  wear. 

Dr.  Reardon  has  been  performing  cosmetic  surgery  for  27  years  and 
transgender  chest  reconstruction  for  22  years.  From  minimally  invasive 
procedures,  such  as  simple  liposuction,  to  advanced  surgical  methods  for  the 
more  extensive  reconstruction  of  very  large  38-40D+  breasts,  he  has  the  in- 
depth  experience  that  allows  him  to  hand  tailor  these  techniques  and 
technologies  to  correct  your  particular  problems  and  to  enhance  your  unique 
self  image. 

All  procedures  are  performed  under  local  anesthesia  with  supplemental  IV, 
sedation  in  our  state-of-the-art  ambulatory  facility  on  an  out-patient  basis. 
If  you  are  from  out  of  town,  we  will  assist  you  with  accommodations. 

In  the  hands  of  a caring  physician,  who  is  sensitive  to  all  gender  transition 
issues,  the  result  is  a well-contoured,  natural  looking,  masculine  chest. 


Be  the  test  you  can  te, 


James  J.  Reardon,  M.D. 
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737  Park  Avenue,  New  York,  New  York  10021 

Telephone  (212)  570-5594  Web:  www.drjamesreardon.com/dysphoria 
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Transgender  Tapestry  is  a magazine  for  and  about 
crossdressers,  transgendered , transsexual, 
intersexed,  and  other  gender - va ri ant  persons, 
and  those  who  support  them. 


our  readers 


Write  for  a general  audience.  Our  readers  include  closeted  and  out  people: 
crossdressers,  transsexuals,  transgenderi sts , intersexed  persons,  gay  men,  lesbians, 
bisexuals,  heterosexuals,  therapists,  physicians,  ministers,  spouses  and  significant 
others,  family  members,  and  friends.  Our  readers  span  all  ages,  races,  nationalities, 
religions,  spiritualities,  beliefs  and  opinions,  and  educational  backgrounds. 

Your  piece  may  be  targeted  for  one  group,  but  it  should  speak  to  the  larger  readership. 

We  want  writing  that  challenges  categories,  presumptions,  and  accepted  thought. 


The  best  way  to  send  materials  is  via  e-mail. 

We  get  it  immediately  and  we  don’t  have  to  retype  it. 

Send  your  submissions  to  <edi tor@i fge . org> . 

Attach  a file,  using  MIME  encoding. 

These  formats  are  acceptable  for  text  files: 

Microsoft  Word,  WordPerfect, 

Rich  Text  Files  (RTF),  and  Text. 

Please  name  your  file  so  it  makes  sense  to  us, 
and  for  goodness  sakes,  be  sure  to  include  your 
name  and  contact  information  with  text  files. 

A file  named  "Tapestry"  doesn't  tell  us  much! 

Much  better  to  use  "John  Smith  Poem" 
or  "Martha  Michaelson  Submission." 

It’s  okay  to  send  text  in  the  body 
of  an  e-mail,  but  our  Eudora  Light 
mail  reader  doesn’t  recognize  embedded  codes. 

Graphic  images  should  be  hi gh - resol uti on 

TIFF  or  EPS  format,  saved  at  300dpi 

and  submitted  to  the  editor  (address  below) 

on  Zip  disk  or  CD-R.  Please  include  your 

return  address  if  you  would  like  your  materials 

returned  to  you.  If  you  prefer  to  send  images 

in  BMP,  GIF,  or  JPG  format-al though  they  are  easy 

to  send  via  e-mail,  please  know  the  quality  of  your 

image  will  be  severely  compromised  by  the  printing  process. 

Unless  they’re  self-extracting,  please  don’t  send  zipped  files  without  clearing  it 
with  us  beforehand.  No  e-mail?  Send  a PC-compatible  or  MAC  floppy  to  Dallas  Denny, 

P.0.  Box  33724,  Decatur,  GA  30033-0724. 

We  hate  typing  in  text,  but  we  understand  some  people  can’t  afford  or  don’t  like  computers, 

so  believe  it  or  not,  we  accept  articles  on  paper.  Please  include  a brief  biography  with  your  submission. 


We  want  original  material.  We  rarely  accept  simultaneous  or  previously  published  submissions. 
We’re  interested  in  ideas  which  have  been  previously  under-explored.  We  accept  submissions  on 
gender  issues  of  general  interest,  including:  new  (for  some  people)  types  of  diversity: 
little-known  information  about  transgender  history:  under-utilized  resources  and  populations; 
personal  struggles:  social  or  medical  issues:  humor  with  an  underlying  message:  and  satire. 


DO  send  us  stuff.  Deadlines  are  firm.  Contact  us  before  submitting. 

Talk  with  us  before  writing,  if  possible.  Let  us  know  what  you  want  to  do  and  when  you  can  deliver  it. 
Send  us  a rough  draft  if  you  have  one.  Be  reliable.  Make  your  word  stick.  Be  concise. 

Don’t  ramble,  and  don’t  try  to  tackle  too  much  in  one  article. 

Don’t  be  heartbroken  if  we  don’t  use  your  submission. 

A rejection  often  has  more  to  do  with  the  theme  or  the  space  available  in 
the  magazine  than  the  quality  of  the  writing. 
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a word  from  the  editor 


I first  saw  our  cover  girl.  Trankila, 
at  Southern  Comfort  2001.  She 
was.  shall  we  say,  different.  It 
wasn't  the  day-glo  blue  and  orange 
w igs  she  favored  that  made  her  distinct 
in  the  midst  of  more  than  500  cross- 
dressers and  transsexuals;  rather,  it 
was  the  fact  that  although  she  was 
dressed  en  femme,  she  sported  a 
full  beard. 

This  community  has  a history  of 
being  freaked  out  by  male  cross- 
dressers who  don't  shave.  One 
conference,  in  particular,  w'as  famous  for  its  “no  facial  hair’’ 
rule.  Those  who  didn’t  shave  were  not  only  not  allowed  to 
participate;  because  they  didn't  exemplify  the  Phyllis  Schaffly 
ideal  of  womanhood  favored  by  the  conference’s  organizers, 
they  were  dressed  dow  n.  told  they  were  a disgrace. 

To  Southern  Comfort’s  credit,  and  to  the  credit  of  the 
March  2002  IFGE  conference,  which  Trankila  also  attended,  no 
issue  was  made  of  Trankila’s  facial  hair — although  she 
told  me  some  attendees  had  approached  her  nervously  to 
find  out  what  was  with  the  whiskers.  Many  conference 


attendees  seemed  to  look  through  her 
or  discussed  her  behind  her  back.  I 
saw  few  people  taking  the  time  to 
talk  to  her. 

At  Fantasia  Fair,  however,  Trankila 
quickly  became  just  another  of  the 
girls.  She  was  accepted  by  the 
attendees,  so  much  so  that  she  won  the 
Ms.  Cinderella  award. 

Fantasia  Fair  is  an  intimate  event; 
its  leisurely  pace  gave  others  time  to 
discover  that  Trankila  was  intelligent, 
charming,  articulate,  and  a lot  of  fun. 
They  also  learned  the  reason  for  Trankila’s  facial  hair— 
her  partner  preferred  she  keep  it.  Trankila  made  friends — 
myself  included. 

Our  community  is  about  nonconformity  to  gender  stereo- 
types. We  chafe  when  those  stereotypes  are  applied  to  us.  We 
must  not  show  the  same  lack  of  sensitivity  and  compassion  to 
those  who  don't  meet  our  own  expectations. 

If  your  first  reaction  on  seeing  our  cover  was  negative,  keep 
in  mind  that  in  all  likelihood  you  engender  the  same  response  in 
others.  Not  a pleasant  feeling,  is  it?  w 


editorial 


The  Human  Rights  Campaign  recently  released  prelimi- 
nary' results  from  its  study  of  attitudes  of  the  American 
Public  toward  transgendered  people.  Surprisingly,  the 
numbers  were  similar  to  those  for  gay  men  and  lesbians. 

The  obvious  conclusion  to  be  drawn  from  these  data  is  that 
HRCs  “you  will  cost  us  votes  in  ENDA’’  argument  makes  no 
sense.  Instead.  HRC  has  declared  it  would  be  unwise  to  embark 
on  a campaign  to  educate  Americans  about  transgender  issues. 

To  justify  this  remarkable  assertion.  HRC  relied  on  a minor 
finding  from  its  study:  when  pollsters  explained  to  those  being 
polled  just  what  transgender  is,  the  approval  numbers  dropped 
slightly.  This  is  a far  cry  from  gender  education;  it  was  merely 
a clarification  of  terms. 

It’s  easy  to  see  why  many  transgender  activists  remain 
skeptical  of  HRC.  Some  see  the  survey  as  an  attempt  to  gather 
data  to  justify  the  continuing  exclusion  of  transgender-inclusive 
language  from  ENDA — an  attempt  which  backfired  when  the 


approval  ratings  turned  out  higher  than  expected.  I would  not 
ordinarily  be  so  cynical,  but  I'll  admit,  HRC’s  admonishment 
against  doing  gender  education  has  given  me  pause. 

We  should  thank  HRC  for  doing  the  survey,  even  if  the 
motives  in  undertaking  it  were  less  than  pure — but  we  should 
continue  to  take  HRC  to  task  for  continuing  to  exclude  us,  since 
the  data  show  we  are  not  a political  liability.  How,  we  should  ask, 
is  our  continued  exclusion  not  discrimination,  pure  and  simple? 
How,  I do  ask.  is  it  not  discrimination,  pure  and  simple? 

ENDA  is  of  course,  a dead  issue— but  the  matter  of  HRC’s  , 
trustworthiness  on  the  transgender  issue  is  very  much  alive. 
We  should  take  special  care  that  HRC  not  come  to  view  trans- 
gender education  as  its  purview,  rather  than  ours. 

HRC  is  not  our  enemy.  Those  who  continue  to  act  as  if  it 
were  should  behave  in  a more  moderate  fashion.  But  despite  the 
addition  of  transgender  to  its  mission  statement,  it  has  not  yet 
shown  that  it  is  our  friend.  w 
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A Word  from  Les 

My  warmest  thanks  to  all  the  staff 
for  the  tremendous  work  you  do  putting 
out  Transgender  Tapestry. 

I appreciate  the  opportunity  to 
clarify  something  I read  in  issue  #97.  I 
am  quoted  on  the  issue  of  “passing.”  But 
in  my  quote,  I clearly  specify  that  I am 
talking  about  the  plight  of  transgender 
individuals — gender  variants  forced  to 
live  as  “outlaws”  by  passing  as  a sex  that 
does  not  feel  like  home  in  order 
to  survive. 

I would  never  use  the  term  "passing” 
to  describe  the  life  of  a transsexual 
woman  or  man  who  is  home. 

Leslie  Feinberg 

The  quote  in  question  appeared  in  The 
Journal  section,  in  an  article  by  Robyn 
Walters.  Robyn  was  responding  to  “ The 
Transgender  Revolution','  an  article  by  Holly 


Boswell  which  appeared  in  issue  #95.  Holly 
quoted  you  as  follows: 

It  is  passing  that’s  historically  new.  Passing 
means  hiding.  Passing  means  invisibility. 
Transgendered  people  should  be  able  to  live 
and  express  their  gender  without  criticism 
and  threats  of  violence.  But  that  is  not  the 
case  today. 

Thanks  for  the  clarification,  Leslie — Ed. 

The  Book  of  Shadows 

As  the  circle  was  closed  and  we  departed, 
I was  full  of  energy  and  did  not  want  to 
go  home.  But  where  could  I go  in  this 
city  and  sit  beneath  the  whole  and 
honeyed  moon?  I would  be  far  safer  in 
the  woods,  alone.  Was  the  Goddess’ 
temple  crowding  the  highest  hill,  its  tow- 
ering columns  wound  with  night-bloom- 
ing jasmine,  its  floors  covered  with  the 
most  beautiful  velvet  moss,  flooded  with 
moonlight,  pouring  in  from  above?  And 
where  is  Her  sacred  grove  of  oak  and 


apple?  And  just  where  could  a woman, 
possessed  by  the  Goddess,  safely  dance 
beneath  the  moon  until  the  sun  recap- 
tured the  sky?  And  where  the  garden  of 
earthly  enchantments,  where  a woman 
could  await  the  embrace  of  her  beloved? 
And  sometimes  it  will  always  remain  a 
million  miles  away,  lost  Eden,  a secret 
garden  hidden  by  the  shadows  of  a 
frightened  world.  What  had  happened 
tonight?  Had  I finally  encountered  the 
Goddess?  I felt  the  crust  of  encultured 
skepticism  crumble,  the  uncertainty 
dissolve.  I was  renewed,  restored,  and 
released.  I was  a woman  unto  Herself, 
and  no  longer  alone!  And  then  I knew, 
then  all  who  would  call  me  evil.  I deny 
the  powers  of  their  evil  energy  and 
reclaim!  My  POWER  AS  A WOMAN!! 

Tracy  Anne  Holiday 


HELEN  GARFINKLE 


With  great  sadness,  I must  relate  to  you  the  death  of  Helen  Garfinkle  on 
November  7th  after  a long  illness.  Helen  was  a tireless  worker  bee  and 
longtime  organizer  of  the  Washington,  DC  Transgender  Community.  She  was  best 
known  as  the  President  and  Vice-President  of  the  Washington-Baltimore  Alliance, 
the  oldest  continuous  transgender  support  group  in  the  area.  She  was  a volun- 
teer for  many,  many  national  transgender  conferences,  including  Fantasia  Fair, 
Southern  Comfort,  the  IFGE  and  True  Spirit  Conferences.  She  also  was  a staunch 
member  of  It's  Time,  Maryland!,  lobbying  openly  as  a crossdresser  from  1995  to 
1998  for  four  different  pro-transgender  bills  introduced  in  the  Maryland  General 
Assembly. 

Helen  was  someone  who  could  always  be  counted  on  to  do  what  had  to  be 
done.  She  touched  many  lives  and  hearts  with  her  love  for  her  MTF  sisters  and 
FTM  brothers.  The  Washington,  DC  transgender  community  will  miss  her  commu- 
nity spirit,  kindness,  commitment  and  compassion.  I will  miss  her  as  a neighbor, 
dear  friend,  comrade  and  sister. 

Jessica  Xavier 


Your  editor  had  a brief  chat  with  Helen  in  September  at  Southern  Comfort.  She 
looked  drawn  as  a result  of  her  ongoing  illness,  but  was  hard  at  work  at  the  reg- 
istration desk,  volunteering  freely  of  what  turned  out  to  be  her  limited  time. 
Helen  was  a kind,  dear  spirit.  We  shall  all  miss  her — Ed. 
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AND  THAT’S  THE  WAY  IT  IS 

by  Monica  F.  Helms 


4 K.  class.  Take  your  seats.  It's 

I 1 time  to  begin.  My  name  is  Ms. 

Monica  Helms.  I'll  be  your 
instructor  for  Transgender  101  this  semester. 

Let  me  start  oft"  by  asking  all  of  you  to  put 
your  hands  down.  I already  know  what  your 
first  question  is.  because  it’s  the  same  one  I 
get  every  semester.  No.  1 am  NOT  related  to 
Senator  Jesse  Helms.  However.  I would  like 
to  meet  him  one  day  and  tell  him  I’m  his 
long-lost  niece/nephew  and  watch  him  keel 
over.  If  he  has  a heart  attack,  he'd  better  not 
expect  mouth-to-mouth  from  me.” 

Ms.  Helms  pauses  to  look  around  the  room.  “This  will  be  a 
basic  course  designed  to  give  you  a working  knowledge...” 
She  is  interrupted  by  two  women  laughing  in  the  back  of  the 
room.  Ms.  Helms  looks  at  her  seating  chart.  “Ms.  Kate 
Bomstein.  is  it?” 

"Yes.  ma'am.” 

"If  you  have  something  funny  to  say,  then  maybe  you 
would  like  to  share  it  with  the  whole  class?” 

"Sure."  Bomstein  stands.  “There  was  this  traveling  F-to-M 
salesman  and  he  stops  at  this  farmhouse — ” 

"You  can  stop  right  there,  Ms.  Bomstein.  Please  sit  down.  I 
can  see  I'm  going  to  have  a lot  of  trouble  with  you  this  semester.” 
Ms.  Helms  looks  at  her  list.  “Is  there  a Donna  Cartwright  here?” 
"That  would  be  me.  Ms.  Helms.” 

"You  wouldn't  happen  to  be  related  to  Adam  and  Hoss  and 
Little  Joe  Cartwright,  would  you?” 

“Yes.  ma’am.  I'm  their  sister.” 

"I  had  all  three  of  them  in  my  classes  some  years  back. 
Hoss  was  a bit  slow  on  the  uptake,  but  had  a good  heart.  Adam 
was  smart,  but  surly.  Little  Joe  was  a wild  one.  I heard  he 
finally  settled  down  and  built  himself  a little  house  on  the 
prairie.  How  are  your  brothers  these  days?” 

"Hoss  and  Little  Joe  are  dead.  Adam  changed  his  name  to 
Trapper  John  and  became  a doctor.” 

"I'm  so  sorry  to  hear  about  Hoss  and  Little  Joe.”  Ms. 
Helms  spots  a hand  up  in  the  back.  She  looks  at  her  list.  “Ms. 
Gwen  Smith?” 

Ms.  Helms,  I think  I'm  in  the  wrong  class.  I'm  supposed 
to  be  taking  Transgender  History  101.” 

"You  want  Ms.  Dana  Rivers’  class.  You  can  find  her  three 
doors  down.  She’s  our  history  instructor.” 

"Thank  you.”  Smith  leaves.  As  she  does,  a man  with  a 
beard  and  moustache  walks  in. 

"Hello.  May  I help  you?”  Ms.  Helms  asks. 


"Yes.  Is  this  Transgender  101?” 
“Yes.  And  you  are?” 

"Jamison  Green,  but  my  friends  call 
me  James.” 

"Then  I’ll  call  you  Mr.  Green. 
Please  take  your  seat.  I know  who  you  are, 
Mr.  Green:  president  of  the  Chess  Club, 
Student  Council  president,  captain  of  the  bas- 
ketball team,  noted  lecturer  and  author.  Let’s 
get  one  thing  straight.  None  of  that  matters  in 
here.  If  you’re  late  one  more  time,  young 
man.  you  can  forget  about  passing  this  class. 
Is  that  understood?” 

"Yes.  Ms.  Helms.”  Green  sits  at  his  desk. 

"Do  we  have  a Ms.  Courtney  Sharp  here?” 

"Right  here.” 

"Let’s  see  who  else  we  have  here.  Mr.  Peter  Oiler?” 

"Right  here,  ma'am.” 

"That's  a nice  dress  you're  wearing  today.  Do  we  have  a 
Ms.  Vanessa  Foster  here?” 

“Yes.  ma’am." 

“You  transferred  in  from  Texas,  didn’t  you?” 

"I  did.” 

"Glad  to  have  you  here.  Finally,  Ms.  Dallas  Denny?” 
“Here  I is,  y ’all.” 

“Ah,  yes.  You’re  that  once-famous  magazine  mogul 
whose  lavish  spending  sent  your  entire  empire  spinning  into 
bankruptcy.  Why  are  you  here?” 

“I  was  told  that  if  I needed  a good  laugh.  I should  take  your 
class.  You’ve  delivered  so  far.” 

“Who  told  you  that  lie?” 

Denny  laughs.  “You’ll  never  find  out  from  me.” 

Ms.  Helms  looks  angry.  "I’ll  find  out.  Count  on  it.”  She 
picks  up  a book.  “Class,  open  your  books  to  the  first  chapter.” 
The  class  reads:  Baked  beans,  BBQ  wings,  and  deep-dish 
pizza. 

"Okay  class,  what  do  these  three  things  have  in  common? 
No  one?  Transgender  rights.” 

"How’s  that?” 

“Let  me  explain.  In  the  last  half  of  2002,  Boston,  Buffalo', 
and  Chicago  added  gender  identity  and  expression  to  the 
anti-bias  laws  they  already  had  on  the  books.  Along  with  them, 
Decatur  and  Cook  County.  Illinois;  Baltimore,  Maryland;  and 
San  Jose,  California  followed  suit,  making  a total  of  15 
jurisdictions  in  the  U.S.  to  make  this  change  in  the  year  2002. 
As  of  this  class,  there  is  still  one  month  left  in  the  year. 

“Shortly  after  New  Hope,  Pennsylvania  passed  its  anti-bias 
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bill,  Buffalo’s  passed  on  September  17, 
with  a near-unanimous  vote.  Next  came 
Decatur,  on  October  8,  with  a 6-to-l  vote 
in  favor  of  an  ordinance  like  the 
Minnesota  state  bill.  In  that  bill,  the 
words  gender  identity  are  included  in  the 
definition  of  sexual  orientation. 

“Boston  came  next,  on  October  23, 
with  a modem  version  of  the  Boston  Tea 
Party — ” 

Bomstein  pipes  up,  “The  ‘T’  Party!” 
She  draws  a stern  glance  from  Ms. 
Helms. 

“The  city  council  voted  9-1  in  favor 
of  a bill  that  prohibits  discrimination 
based  on  gender  identity  or  expression  in 
employment,  housing,  and  public  accom- 
modations. Eight  days  later,  Chicago, 
the  third  largest  city  in  the  U.S.,  added 
protection  against  discrimination  based 
on  gender  expression  or  identity,  with  a 
40-9  vote.  Not  to  be  outdone.  Cook 
County  followed  Chicago,  adding  the 
same  language  to  its  Human  Rights 
Ordinance  with  a 14-1  vote.  This  covered 
another  2.5  million  people  who  live 
outside  of  Chicago. 

“In  one  of  the  sweetest  victories  this 
year,  the  Baltimore  City  Council  voted 
18-0  to  amend  the  city’s  human  rights 
code  to  include  gender  identity  and 
expression.  In  2001,  Maryland  state 
legislators  had  decided  to  pass  a ‘sexual 
orientation  only’  bill,  dumping  protec- 
tion for  their  transgendered  citizens 
because  some  in  the  gay  community 
feared  the  bill  wouldn’t  pass  with  trans- 
gender language  included.  It  took  14 
months,  but  Baltimore  proved  them 
wrong. 

“On  November  27,  the  City  Council 
of  San  Jose  unanimously  approved  anti- 
bias protection  for  its  transgendered 
citizens.  Prompted  by  the  slaying  of 


Gwen  Araujo  in  nearby  Newark  just  two 
months  earlier,  San  Jose  felt  this  was 
something  very  necessary.  On  that  same 
day,  Pennsylvania  state  legislators  passed 
hate  crimes  bill  HB  1494,  which  includ- 
ed gender  identity,  by  a 1 18-79  vote. 

“Along  with  all  these  wonderful 
victories,  there  were  some  losses  and 
near- losses  as  well.  Tacoma  dodged  an 
attack  on  its  new  anti-bias  bill  by  defeat- 
ing a ballot  initiative  designed  to  repeal 
the  civil  rights  ordinance.  The  religious 
group  Help  Us  Take  Back  Tacoma  Again! 
felt  it  had  a chance  to  repeal  protections 
for  gays,  lesbians,  bisexuals,  and  trans- 
gendered people,  but  the  voters  of 
Tacoma  decided  otherwise. 

“One  of  the  biggest  disappointments 
came  when  Mayor  Jim  Torrey  of  Eugene, 
Oregon  promised  to  veto  a bill  that 
prohibited  anti-bias  against  transgen- 
dered people  because  he  believed  it 
‘could  put  women  and  children  in  an 
uncomfortable  and  possible  unsafe 
environment’  in  public  restrooms. 
Poppycock!  Faced  with  his  veto,  the  City 
Council  of  Eugene  buckled  and  removed 
the  language  from  the  bill,  even  after 
hearing  positive  testimonies  to  the  oppo- 
site by  transgendered  citizens  of  Oregon. 
Even  in  a progressive  state  like  Oregon, 
there  are  closed  and  narrow  minds  in 
government  positions. 

“The  least  surprising  loss  came  on 
September  1 1 — an  interesting  date — 
when  the  City  Council  of  Topeka,  Kansas 
voted  5-4  to  reject  anti-bias  protection  for 
the  city’s  GLBT  citizens.  What  can  one 
expect  from  the  capital  of  the  state  where 
J’Noel  Gardner  was  ruled  to  be  male  for 
purposes  of  marriage,  and  the  home  of 
Fred  Phelps'  Westboro  Baptist  Church. 
They  would  have  had  better  luck  passing 
an  anti-bias  bill  in  a small  Georgia  town 


run  by  the  KKK. 

“So,  class,  what  did  we  learn  from 
all  of  this?  Yes,  Ms.  Cartwright?” 

“Is  all  of  this  going  to  be  on  a test?” 
Ms.  Helms  rolls  her  eyes  and  shakes 
her  head.  “I  wasn’t  going  to,  but  you  can 
count  on  it  now.” 

The  class  groans. 

“Gee  thanks,  Donna,”  Green 
remarks. 

It’s  the  Biggest 

“Here’s  a question  for  you,  class. 
Tell  me  what  is,  or  was,  the  largest 
event  ever  staged  by  the  transgender 
community.  Mr.  Oiler?” 

“The  IFGE  Convention?” 

“Nope.  Anyone  else?  You,  Ms. 
Denny?” 

“That’s  easy.  Southern  Comfort.” 
“Not  even  close.  Give  up?  It  was  the 
2002  Transgender  Day  of  Remembrance 
(TDOR),  held  November  20,  2002. 
Actually,  the  event  could  have  been 
called  the  Transgender  Week  of 
Remembrance,  because  there  were  events 
scheduled  from  Sunday,  November  17  to 
Sunday,  November  24.  An  event  was 
even  scheduled  for  December  7,  2002. 
Event  Coordinator  Gwen  Smith  was 
overwhelmed  at  the  level  of  response  for 
this  year’s  event.  In  1999,  two  locations 
held  vigils — San  Francisco  and  Boston. 
There  were  14  locations  in  2000,  and  36 
in  2001. 

“During  the  first  three  years,  the 
event  was  held  on  November  28th.  but 
because  Thanksgiving  Day  fell  on  the 
28th  in  2002,  Smith  decided  to  move 
TDOR  to  November  20th. 

“Look  at  the  blackboard  to  your  left. 
There  you  will  see  some  of  the  statistics 
that  came  out  of  the  Transgender  Day  of 
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Remembrance  for  2002: 

• 27  people  murdered  since  the  last  Day 
of  Remembrance 

• 25  people  murdered  in  2002,  as  of 
12/1/02— the  worst  year  on  record 

• 88  individual  locations  participating 

• 12  international  locations.  4 in  Italy  and 
3 in  Canada 

• 76  U.S.  locations,  11  in  California,  7 in 
Connecticut,  and  5 in  Georgia 

• 29  universities  and  colleges.  2 of  them 
in  Canada 

• 4 high  schools 

• Between  3000  and  3500  people  attended 
worldwide.  San  Francisco  had  approximate- 
ly 500  people 

• 38  web  sites  were  blacked  out  on 
11/20/02 

• Press  coverage  at  most:  GLBT  print 
media,  various  TV  stations,  and  press 
coverage  from  various  GLBT  organizations 

Ms.  Helms  clears  her  throat.  ‘‘The 
murder  of  seventeen-year-old  Gwen 
Araujo  in  Newark.  CA.  on  October  3. 
2002  was  kept  a secret  by  those  involved 


until  October  17.  When  the  murder  and 
the  events  surrounding  it  became  public 
know  ledge,  it  created  a media  storm  not 
seen  since  the  murder  of  Matthew 
Sheppard  four  years  earlier,  at  a time 
when  preparations  for  TDOR  were  kick- 
ing into  high  gear  across  the  world.  The 
murder  of  this  beautiful  and  young 
Latino  transwoman  shone  a bright  light 
on  the  issue  of  violence  tow  ard  transgen- 
dered  people.  Araujo's  death  added  fuel 
to  the  grow  ing  interest  in  holding  TDOR 
events  across  the  world. 

"It's  interesting  to  note  that  while  the 
murder  of  Gwen  Araujo  and  the 
Transgender  Day  of  Remembrance  was 
heavily  in  the  news,  there  were  no  mur- 
ders of  transgendered  people  reported 
anywhere.  We  went  the  entire  month  of 
November  without  a single  murder  being 
reported,  a first  for  any  month  in  2002. 
However,  history  has  shown  us  that  w'e 
learn  about  many  transgender  murders 
years  after  they  happen.  For  example, 
during  2002.  eight  new  names  were 
added  for  2001  murders.  November  2002 
may  not  pass  into  history7  without  seeing 
names  added  later.  I would  like  to  think 
the  intense  media  exposure  on  transgen- 


der murders  could  have  contributed  to 
a drop  in  killings,  but  that  would  be 
too  much  to  ask  for.  All  we  can  do  is  con- 
tinue educating  the  public. 

"The  Transgender  Day  of  Remem- 
brance has  now  reached  a level  that  few 
events  in  the  GLBT  community  can  rival. 
It  was  heartening  to  see  the  number  of 
places  participating  and  the  level  of  edu- 
cation we  achieved.  In  spite  of  that,  the 
goal  is  to  have  no  reason  to  hold  this 
event  in  the  future.  Zero  deaths  in  a year 
is  the  ideal  number,  one  w'e  can  hope  one 
day  to  achieve. 

"Any  questions,  class?  Ms.  Sharp? 
You  had  your  hand  up.” 

"Is  it  break  time,  yet?” 

“NO!  Let’s  move  on.  shall  we?” 

At  that  moment,  a woman  with 
silvery'  hair  and  a walking  cane  peered 
into  the  room.  Seeing  her.  Ms.  Helms 
snaps  to  attention.  “Ah.  class,  I would 
like  you  to  meet  the  Dean  of  Transgender 
University.  Ms.  Merissa  Sherrill  Lynn.” 
"Good  morning.  Dean  Lynn.” 
respond  the  students. 

“Is  everything  okay  here,  Ms. 
Helms?” 

"Yes.  ma'am.  Everything  is  okay.” 
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"Well,  I just  heard  you  yelling  at  the 
students.  You  know  I don’t  approve  of 
yelling  from  my  instructors.” 

"Yes,  ma’am!  It  won’t  happen 
again.” 

“Good.  See  that  it  doesn’t.  Carry 

on.” 

“Yes,  ma’am!” 

As  Lynn  leaves,  the  class  snickers  at 
Ms.  Helms. 

See!  We  Really  DO  Exist! 

“All  right,  here’s  a question  for  you. 
Name  the  single  group  most  despised  by 
the  transgender  community  for  years.” 
"Insurance  companies?”  asks  Ms. 
Bornstein. 

"No.  but  a good  guess.” 

“Shriners?”  Cartwright  inquires. 
“Not  quite.” 

"The  Bush  family!”  Foster  blurts 

out. 

"Maybe,  but  not  the  answer  I was 
looking  for.  Give  up?  How  about  HRC?” 
"Ah.  yes!”  shouts  the  class  in  unison. 
"But,  WAIT!  That  may  soon  be 
changing.” 

"What?”  The  class  is  incredulous. 


“As  we  all  remember,  nearly  two 
years  ago.  The  Human  Rights  Campaign 
added  the  words  “gender  expression  and 
identity”  to  its  mission  statement.  HRC 
had  never  really  accomplished  anything 
having  to  do  with  transgender  issues. 
Slowly — much  too  slowly  for  our 
liking — HRC  began  to  add  transgender 
issues  to  its  work.  Nevertheless,  it 
continued  to  push  for  the  passage  of  the 
non-inclusive  Employment  Non- 
Discrimination  Act.  This  inconsistency  in 
HRC’s  actions  didn’t  do  much  to  win 
friends  and  influence  transgendered 
people. 

“The  turning  point  in  the  rocky 
relationship  between  the  transgender 
community  and  HRC  came  at  the  2002 
Southern  Comfort  Conference.  In  a room 
fdled  with  transgender  activists,  HRC's 
David  Smith  and  transgender  researcher 
Mara  Keisling  presented  the  highlights  of 
an  HRC-sponsored  survey  that  showed 
what  the  American  public  thinks  about 
transgendered  people. 

“The  results  confirmed  what  trans- 
gender activists  had  been  saying  all 
along:  If  language  is  added  to  legislation 
to  protect  transgendered  people,  it  will 


not  derail  the  bills.  The  old  adage  that 
the  words  gender  expression  or  gender 
identity  will  harm  legislation  can  no 
longer  be  used  as  a club  to  beat  us  over 
the  head.  See!  We  really  DO  exist!  They 
love  us!  They  really,  really  love  us! 

“Look  at  the  blackboard  to  your 
right.  Here  are  some  of  the  results  of  the 
survey.  800  Americans  participated: 

• 61  percent  believe  the  country  needs 
laws  to  protect  transgendered  people 
from  discrimination. 

• 57  percent  incorrectly  believe  it  is  not 
legal  to  fire  a person  just  because  they 
are  transgendered. 

• 67  percent  agree  it  is  possible  for  a 
person  to  be  born  as  one  sex,  but  inside 
feel  like  another  sex. 

• 53  percent  believe  it  is  all  right  for  a 
person  to  be  transgendered,  while  37 
percent  believe  it  is  wrong. 

• 77  percent  believe  transgendered 
students  should  be  allowed  to  attend 
public  schools. 

• 48  percent  would  have  no  problem 
working  with  a transgendered  person, 
while  only  8 percent  claimed  they  would 
not  be  willing  to. 
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"With  all  this  good  information,  and 
with  positive  responses  from  the  various 
activists  at  the  presentation,  Keisling 
was  still  quoted  in  a Washington  Blade 
interview  as  saying.  ‘I  respect  these 
women,  but  1 think  it's  dangerous  to  say 
this  survey  supports  our  inclusion  in 
ENDA.  This  is  a tool  to  educate  people 
on  the  issues.  ENDA  is  not  the  end-all- 
be-all  of  our  issues.' 

“Excuse  me,  but  if  these  numbers 
aren't  good  enough  to  justify  us  being 
included  in  some  form  of  ENDA,  then 
what  would  be  required?  One  hundred 
percent?  I'm  willing  to  bet  these  num- 
bers are  equivalent  to  the  ones  found  in 
surveys  done  in  the  early  1990s  when 
Americans  were  asked  the  same 
questions  about  gays  and  lesbians. 
Those  numbers  were  used  to  justify  cre- 
ating ENDA  in  the  first  place. 

"Fifteen  jurisdictions  add  gender 
expression  and  gender  identity  to  their 
anti-bias  bills  in  ten  months,  then  this 


survey  comes  out  with  positive  results, 
and  they're  still  saying  we  ‘need  to 
educate.'  If  we  hadn't  been  educating, 
then  how  can  they  explain  all  these 
wonderful  gains?  Osmosis?  Little  green 
men?  El  Nino?  The  spirits  of  Hoss  and 
Little  Joe?  Plain  and  simple:  HRC  is 
afraid  to  admit  when  they  are  wrong. 

"Okay  class,  that  will  be  it  for  today. 
Your  assignment,  due  for  next  class,  will 
be  to  read  my  column  in  the  last  10 
issues  of  Transgender  Tapestry  and 
Leslie  Feinberg’s  Transgender  Warriors 
and  Stone  Batch  Blues. 

“Then,  1 want  a thousand-word 
report  for  my  columns,  and  for  each  of 
Leslie  Feinberg’s  books.  Is  that  under- 
stood?” 

The  students  groan.  “Ah  gee,  Ms. 
Helms!  That’s  too  much  work!” 

"No  one  ever  said  being  transgen- 
dered  was  easy.  Class  dismissed.” 


The  Transgender 
Rights  Movement 
in  the  21st  Century 

by  Li  Anne  W.  Taft 

The  right  to  define  ourselves 
and  live  how  we  choose  has 
been  guaranteed  by  the  U.S. 
constitution  for  more  than  220  years,  and 
is  supported  by  numerous  United  Nations 
decrees.  Yet  in  reality,  our  right  to  the  pur- 
suit of  happiness  is  limited  by  others  who 
want  us  to  conform  to  rigid  sex  stereo- 
types. Transgendered,  transsexual,  and 
intersexed  people  of  the  21st  century  can 
achieve  happiness  only  with  equal  oppor- 
tunity in  the  workplace  and  equal  access 
to  government,  medical  and  social  ser- 
vices— including  marriage  licenses. 

The  first  two  years  of  this  new 
century  have  held  great  promise,  with 
many  regional  and  national  news 
stations,  websites,  movies,  and  television 
programs  showing  the  lives,  struggles, 
and  triumphs  of  gender-variant  men  and 
women.  This  upbeat  media  exposure  has 
brought  new  energy  and  greater  attention 
to  our  struggle  for  self-preservation  and 
created  a united  front  for  the  achievement 
of  our  equal  rights.  As  a result,  the  trans- 
gender rights  movement  has  gained  sup- 
port from  new  quarters,  including  city 
and  state  legislators,  the  American  Civil 
Liberties  Union,  and  state  civil  rights 
groups,  which  have  shown  strong  support 
of  late  for  protecting  the  rights  of  all  who 
choose  to  define  their  own  sex  and 
gender. 
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But  there  have  been  sad,  cruel 
stories  about  transgendered  people  who 
are  beaten,  abused,  murdered,  stripped  of 
their  marital  status  and  inheritance,  and 
denied  equal  public  access  to  services, 
including  bathrooms,  marriage  licenses, 
medical  treatment,  health  insurance, 
and  sports  participation.  Transgendered 
people  and  transgender  communities 
everywhere  have  reacted  by  seeking  bold- 
er and  more  effective  ways  to  change  the 
future.  These  drastic  events  in  the  first 
years  of  21st  century  have  encouraged 
transgendered  people  to  seek  an  under- 
standing of  our  past  struggles  and  gains 
and  to  demand  the  right  to  define  our  own 
futures. 

I believe  that  by  looking  back  at  the 
most  important  transgender  events  of  the 
past  95  years,  we  will  be  able  to  see  more 
clearly  the  progress  of  our  rights  move- 
ment. With  this  knowledge,  we  and  our 
supporters  can  better  prepare  for  our 
uncertain  yet  promising  future  in  this  new 
century. 

The  following  is  my  short  list  of 
the  top  transgender  stories  of  the 
last  century.  They  are  presented  in 
descending  chronological  order,  2002- 
1910. 

2002  The  Boston  City  Council  passes 
a measure  adding  gender  identity 
and  expression  to  the  city’s  anti-discrimi- 
nation law  and  becomes  the  eleventh 
U.S.  jurisdiction  in  2002  and  the  50th 
U.S.  jurisdiction  overall  to  protect 
transgendered  people  in  anti-discrimina- 
tion laws.  41  cities,  seven  counties, 
and  the  states  of  Rhode  Island  and 
Minnesota  have  made  2002  “a  landmark 
year  for  passing  transgender  anti-discrim- 
ination laws”  (Lorri  L.  Jean,  Executive 
Director,  National  Gay  and  Lesbian  Task 
Force). 


1999  A Texas  court  rules  post-opera- 
tive transsexual  Christie  Littleton's  eight- 
year  marriage  null  and  void,  because  she 
is  assumed  to  have  chromosomes  which 
are  the  same  as  her  husband’s,  making  it 
against  Texas’  ban  on  same-sex  mar- 
riages. 

2000  State  legislators  in  Colorado 
follow  the  leads  of  California  and 
Decatur,  Georgia  and  pass  a safe  school 
bill  that  includes  gender  identity. 
California’s  Dignity  for  all  Students  Act, 
passed  in  1999,  protects  both  lesbian  and 
gay  and  gender-variant  students. 

1999  Georgina  Beyer  becomes  the 
first  openly-identified  transsexual  to  be 
elected  to  the  New  Zealand  Parliament. 

1997  The  John/Joan  case  receives 
international  attention  after  it  is  reported 
in  Rolling  Stone  magazine  by  John 
Colapinto.  More  fully  described  in 
Colapinto’s  As  Nature  Made  Him,  this 
story  of  a boy  who  was  raised  as  a girl  on 
the  advice  of  psychologist  John  Money 
helped  to  change  the  traditional 
definitions  of  gender  by  reaffirming 
the  importance  of  biology  after  he 
reassigned  himself  as  a male. 

1995  Tyra  Hunter,  a transsexual 
woman  involved  in  a car  accident  in 
Washington,  D.C.,  dies  because  of  inade- 
quate medical  care  after  medical  treat- 
ment is  withheld  by  a firefighter  at  the 
crash  scene,  and  later  inattention  at  the 
hospital.  A court  decision  in  1997 
awarded  damages  to  Hunter’s  mother 
for  negligence  and  death  resulting 
from  discriminatory  treatment  by  the 
EMT  team. 


1993  Brandon  Teena,  a transman,  is 
murdered  by  two  men  in  Nebraska  who 
are  later  convicted  of  a hate  crime.  Boys 
Don’t  Cry,  a movie  drama  based  on 
Brandon’s  life  and  death,  was  released  in 
1999.  Actress  Hillary  Swank  gained 
critical  review  and  won  the  Academy 
Award  for  Best  Actress  in  a Drama. 

1993  Minnesota  becomes  the  first 
state  to  pass  an  anti-discrimination  law 
that  includes  transgender  language. 
“It’s  Time,  America”  arises  from  the 
movement. 

1990s  Studies  are  done  on  the  human 
brain,  which  show  a possible  physical 
cause  for  transsexualism. 

1990s  Because  of  the  Internet,  trans- 
gender support  and  advocacy  groups  and 
educational  organizations  are  established 
in  every  state  ( except , seemingly,  the 
Dakotas — Ed). 

1975  Richard  Raskind  shocks  the 
tennis  world  by  changing  genders  and 
becoming  Renee  Richards.  The  N.J. 
Supreme  Court  later  rules  she  can 
compete  professionally  in  womens’ 
tournaments. 

1973  The  John/Joan  case  was  first 
reported  in  research  papers  by  Dr.  Milton 
Diamond  (See  1997  above). 

1969  Stonewall  riots  in  New  York 

City  are  instigated  by  transgendered  and 
gay  individuals  who  refuse  arrest  and 
protest  ongoing  police  harassment  and 
hostility. 

1966  With  funding  from  Reed 

Erickson,  a wealthy  female-to-male 
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transsexual,  the  Johns  Hopkins  Gender 
Identity  Clinic  opens  in  Baltimore.  The 
historic  opening  makes  sex  reassignment 
surgery  available  to  citizens  in  the  U.S. 
for  the  first  time.  2.000  applications  are 
received  the  first  y ear. 

1965  A review  of  the  medical  litera- 
ture describes  18  of  100  male-to-female 
transsexuals  who  had  tried  to  remove 
their  own  sex  organs. 

1952  Christine  Jorgensen,  who  had 
undergone  "sex-change"  procedures  in 
Denmark,  becomes  the  first  person 
w idely  known  to  be  transsexual. 


1931  Dr.  Felix  Abraham,  a physician 
at  the  Hirschfeld’s  Institute  for  Sexual 
Science,  publishes  the  first  scientific 
article  on  human  transsexual  surgery. 

1920  The  Catholic  Church  bestows 
sainthood  on  Joan  of  Arc,  now 
understood  by  historians  to  have  been 
persecuted  for  her  gender  variance  as  a 
woman  who  dressed,  acted,  talked,  and 
looked  like  a man. 

1910  Dr.  Magnus  Hirschfeld,  a Berlin 
physician,  publishes  a pioneering  work 
on  gender  variance  and  articulates  a 
modern  definition  of  gender.  "Absolute 


representatives  of  their  sex  are,”  he 
wrote,  "only  abstractions,  invented 
extremes.” 

This  is  not  a complete,  final  list,  for 
there  are  many  other  stories  that  can  be 
viewed  as  the  top  transgender  stories  of 
the  20th  and  21st  centuries.  Please  feel 
free  to  add  your  own  knowledge  of  inter- 
national. national,  or  local  events.  Please 
circulate  this  list  w idely  to  help  educate 
both  transgendered  and  nontransgen- 
dered  people  alike  on  the  history  of  our 
rights  movement. 


Crossdressing  101 

Miqqi  Alicia  Gilbert 

The  name  you  will  find  on  my 
birth  certificate,  driver’s  license, 
and  other  official  documents  is 
Michael  A.  Gilbert.  I'm  a Full  Professor 
in  the  Department  of  Philosophy  of  York 
University  in  Toronto,  Canada.  York  is 
the  third-largest  university  in  Canada, 
and  I've  been  there  for  a very  long  time. 
In  addition  to  the  aforementioned  name, 
I have  another,  which  can  be  found  on 
my  IFGE  membership  card,  numerous 
event  badges,  and  the  articles  and 
columns  I write  for  the  transgender  com- 
munity. That  name  is  Miqqi  Alicia 
Gilbert,  and  it’s  been  my  chosen  femme 
name  for  over  15  years  now  (before  that 
I was  known  as  Shelley).  I’ve  taken  the 
name  Miqqi  Alicia  because  Fm  a lifelong 


crossdresser  who,  unusually,  is  out  and 
public  about  his  pastime.  I’m  56  years 
old.  have  been  married  a few  times,  once 
for  14  years  and  divorced,  once  for  two 
and  widowed,  and  currently  for  13  and 
neverending. 

I am.  in  many  ways,  perfectly  ordi- 
nary. I love  to  play  tennis,  watch  football, 
help  preside  over  my  wife’s  marvelous 
dinner  parties,  travel,  play  with  my  little 
granddaughter,  and  otherwise  do  things 
most  men  my  age  enjoy  doing — except 
that  I also  regularly  like  to  dress  up 
in  women’s  clothes,  feminize  my  person- 
ality and  man- 
nerisms, and 
relate  to  the 
world  from  w hat 
I believe  is  a 
woman’s  point 
of  view.  I’ve 
been  doing  that, 
one  way  or 
another,  since  I 
was  little,  and 
have  no  likeli- 
hood. desire,  or 
intention  of 
stopping.  The 
practice  has 
waxed  and 
waned  over  the 
years,  but  has 
always  been 
there,  and  1 have 
learned  that  it 
will  never  go 
away.  So  I have 
decided  for 
this  column  to 
try  to  answer 


some  basic  questions  the  typical  female 
partner  of  a typical  heterosexual 
crossdresser  might  have.  The  answers  are 
my  personal  ones,  and  they  are  idiosyn- 
cratic, concocted,  and  possibly  wrong, 
but  above  all.  sincere.  I love  cross- 
dressers and  I love  their  partners,  and  I 
don’t  believe  either  group  has  an  easy 
row  to  hoe. 

The  questions  I’ve  chosen  are:  Why 
does  he  crossdress?  Is  he  gay?  Is  he  men- 
tally unbalanced?  What’s  in  it  for  him? 
What’s  in  it  for  me?  What  does  the  future 
hold?  Obviously  the  answers  can’t  be 
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long,  but  they  will  be  painfully  truthful — 
that  I can  promise. 

Why  does  he  crossdress?  The  answer 
is  simple:  he  has  to.  We  have  a compul- 
sion to  adorn  ourselves  in  women’s 
clothes,  a compulsion  that,  in  most  cases, 
has  been  there  as  long  as  we  can  remem- 
ber. No  one  chooses  to  be  a crossdress- 
er— no  one  wakes  up  and  says,  “Hey,  my 
life’s  too  simple.  I'll  put  on  a dress  and 
see  what  happens!”  No,  you 
do  it,  I do  it,  because  I need  to.  If  I don't, 
then  over  time  the  pressure  will  build  and 
I will  become  tense  and  stressed. 
As  for  the  deeper  “why,”  as  for  what 
causes  it — well,  that’s  anyone’s  guess, 
and  there  are  many,  but  none  is  com- 
pelling. and  none  will  affect  my  being  a 
crossdresser.  So  the  simple  answer 
stands,  though  it’s  really  complex, 
because  no  matter  what  he  says,  it  will 
continue  and  will  happen  again.  We  have 
no  choice. 

Is  he  gay?  No,  he’s  not  gay,  or  at 
least  not  usually.  He  doesn't  want  to  be  a 
woman  so  he  can  be  with  a man.  In  fact, 
he  doesn’t  want  to  be  a woman  at  all — he 
wants  to  pretend  he’s  a woman  some- 
times. If  he  wanted  to  be  a woman,  he 
wouldn't  be  a crossdresser;  he'd  be  a 
transsexual,  and  that’s  a whole  other  ball 
game  (you’re  telling  me! — Ed.).  Having 
said  he’s  not  gay  and  doesn't  (typically) 
want  to  go  to  bed  with  other  men,  the 
story  quickly  gets  more  complicated. 
First  of  all,  he  might  have  sexual  fantasies 
involving  men,  but  would  never  actually 
do  it  (and  please  don't  ask  him  if  he  has 
those  fantasies — that  would  be  a mis- 
take!) When  I'm  dressed,  I do  enjoy  some 


harmless  flirting,  especially  with  gay 
men,  who  always  seem  to  know  how  to 
treat  a “lady”  to  make  him  feel  good.  But 
I had  to  come  to  terms  with  my 
resolute  straightness  after  spending  a 
week  in  San  Francisco  and  not  losing  my 
heterosexual  virginity.  Like  most  CDs, 
my  fantasies  are  bigger  than  my  mouth. 

Ah,  well,  he  may  not  be  gay,  but  is  he 
mentally  unbalanced?  This,  I’m  pleased 
to  say,  is  unarguably  false.  There  is  real, 
actual,  scientific  research  showing  that 
crossdressers  have  no  more  neuroses, 
mental  illness,  depression,  anxiety,  or 
what  have  you,  than  any  random  group  of 
men.  Of  course,  as  a woman,  you’ll  know 
that  any  random  group  of  men  is  fairly 
messed  up.  and  I,  for  one,  am  really 
strange,  but  that’s  just  the  luck  of  the 
draw,  not  crossdressing.  And  speaking 
of  luck  of  the  draw,  it’s  important  to  con- 
sider the  other  factors  that  may  or  may 
not  be  present  in  your  partner:  considera- 
tion, caring,  love,  sharing,  involvement, 
commitment,  persistence,  communica- 
tion, and  a host  of  other  traits.  If  he’s  got 
all  those  and  sometimes  wears  a 
brassiere,  well,  personally,  I think  you’re 
doing  all  right. 

What’s  in  it  for  him?  Most  cross- 
dressers talk  about  a sense  of  relaxation, 
a feeling  of  change  and  ease  that  comes 
over  them  when  dressed.  At  different 
ages,  the  “feeling"  will  be  quite  different. 
The  younger  he  is,  the  more  the  erotic 
component  comes  into  play — in  numer- 
ous ways.  After  all,  the  clothes  I'm  wear- 
ing are  women’s  clothes,  and  women's 
clothes  are  sexy — I’m  actually  wearing 


all  those  things  that  are  so  secret  and  for- 
bidden— pantyhose,  slips,  bras  and  ted- 
dies. That's  a complex  eroticism — I'm 
wearing  the  forbidden  secret  garments 
myself.  And,  there’s  the  thrill  of  the 
forbidden:  I'm  doing  something  I'm 
definitely  not  supposed  to  do,  and  the 
consequences  might  be  dire.  In  cross- 
dressing fiction,  what  I call  our  silly 
stories,  the  consequences  are  always  huge 
and  always  erotic. 

Potentially,  there  may  be  more  in  it 
for  him  as  well.  I always  try  to  get  cross- 
dressers to  think  and  play  with  the 
aspects  of  womanness  that  are  less  than 
sexy:  the  wearing  of  high  heels  when  you 
have  to  stand  for  a presentation  for  two 
hours;  being  an  object  of  male  lust 
whether  you  want  to  or  not;  being  ignored 
or  not  taken  seriously  because  you're  a 
woman;  being  responsible  for  more  than 
your  share  of  the  housework  and  family; 
and  on  and  on.  Some  of  us  tune  into 
these  aspects  and  really  get  insights  into 
womanness  as  something  other  than 
garter  belts,  miniskirts,  and  boas.  The 
mature  crossdresser  with  a desire  to  learn 
can  come  to  understand  how  you  can’t 
always  wear  what  you  want,  but  must 
wear  what  you  can.  And  ultimately, 
you’re  the  one  to  take  him  there. 

What's  in  it  for  me?  This  is  a much 
more  difficult  question.  One  traditional 
answer  is  to  say  that  if  you  give  a lot  of 
understanding  and  meet  him  and  share 
his  experience,  then  you  can  end  up  with 
a girlfriend  you  can  share  with,  or  a hus- 
band who  understands  shopping  and 
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fashion,  or  someone  who  can  relate  to 
your  feminine  side  in  a way  not  common 
for  most  men.  But  there  are  problems 
\\  ith  this  answer.  First  of  all,  your  partner 
might  not  be  sensitive  to  the  issues 
women  face — issues  he  hasn't  personally 
experienced — or  he  might  not  be  able  to 
understand  much  beyond  the  erotic  thrill 
he  gets,  or  he  just  might  not  be  the  sort  of 
"woman”  you  would  choose  as  a friend. 
There’s  no  telling.  On  the  other  hand,  it 
might  be  you  who  simply  cannot  relate  to 
a partner  who  violates  the  gender  laws  in 
ways  you  cannot  handle.  You  married  or 
hooked  up  with  a man.  and  that’s  what 
you  want.  You're  heterosexual  and  the 
idea  of  your  man  looking  like  a woman  is 
a total  turnoff.  No  one  but  you  can  figure 
out  what's  in  for  you:  it  may  be  nothing, 
or  it  may  be  a lot. 

What  does  the  future  hold?  Of 
course,  every  partner  worries  about  the 
future.  Isn't  this  the  first  step  toward 
really  becoming  a woman?  Isn't  this 
going  to  lead  to  The  Operation,  when  that 
lovely  appendage  to  which  you,  if  not  he, 
is  quite  attached,  will  be  removed?  The 
simple  answer  is  no.  The  vast  majority  of 
crossdressers  are  happy  to  be  just  that — 
men  who  sometimes  put  on  women’s 
clothes.  Now,  I said  I would  be  honest 


and  I will  be:  there’s  no  absolute  way  to 
predict  the  future.  There  are  some  cross- 
dressers who  wake  up  one  day  and 
announce  they're  not  crossdressers  at  all, 
but  transsexuals.  It  happens,  and  it’s 
often  as  much  a surprise  to  the  cross- 
dresser as  to  his  family.  In  other  words, 
whatever  happens,  lie's  not  lying  to  you. 
But  that  is  the  exception,  not  the  rule — 
by  a long  shot.  In  fact,  1 honestly  believe 
that  the  easier  time  a man  has  being  a 
crossdresser,  the  less  likely  it  is  that  he 
will  cross  over  to  transsexualism — but 
that's  hardly  scientific,  and  truly  in  the 
realm  of  hunch.  So  in  general,  the  future 
probably  holds  pretty  much  what  the  past 
holds,  which  is  not  so  bad  a thing. 

I guess  the  most  important  thing  is 
the  realization  that  the  person,  the  human 
being,  who  under  the  clothing  is  the  same 
person.  Yes,  when  I dress  en  femme  I’m 
violating  some  of  the  most  rigid  rules  our 
society  has  to  offer — those  that  separate 
men  from  women  and  males  from 
females.  But,  I ask  myself,  why  does  my 
doing  this  so  upset  the  social  apple  cart? 
What  is  so  terrible  about  exploring  my 
feminine  side,  about  going  into  it,  about 
living  it?  Why  does  this  create  so  many 
stresses  and  difficulties  for  people  who 
can’t  relate,  can’t  understand  my 


process?  The  only  answers  that  really 
appear  are  the  same  ones  that  condemn 
anyone  who  is  different,  is  an  explorer,  is 
a variant  of  the  ordinary,  of  the  “normal.” 
Speaking  personally,  there  have 
been  wonderful  and  fascinating  benefits 
to  being  a crossdresser.  I’ve  met  wonder- 
ful people,  men  who  have  a sensitivity 
and  warmth  far  above  the  average.  And 
I've  met  their  partners,  women  who  seem 
to  define  the  very  idea  of  what  it  means 
to  love  someone  and  to  follow  them  any- 
where. I’ve  experienced  what  women 
experience  when  men  deal  with  them, 
and  I can  roll  my  eyes  with  the  best  of 
them  when  men  are  being  boys.  But 
more  than  anything  else,  I have  to 
confess,  I love  being  different.  I love 
being  a gender  outlaw  who  is  still,  at  my 
mature  age,  able  to  shock,  be  different, 
and  have  a good  time  outside  the  rules, 
outside  the  code,  outside  the  ordinary. 
When  a man  wears  a dress,  let  me  tell 
you,  he’s  anything  but  ordinary. 


Your  feedback  is  important  to  me.  I need  to 
know  you're  out  there.  Please  drop  a line  to 
miqqi@gilbertl  .net. 
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An  Argument  For  Ethical  Treatment  oF 
Sex  and  Gender-Diverse  People 
by  Professional  Caregivers 

by  Tracie  O’Keefe 


I remember  April  Ashley,  the  famous 
English  woman  of  transsexual 
origin,  saying  to  me:  “I  just  don't 
understand  it,  darling.  All  those  profes- 
sionals are  just  poking  their  noses  in  your 
business.  In  my  day,  you  just  took 
hormones,  had  an  operation,  and  that  was 
it.”  April,  as  anyone  who  knows  her  will 
tell  you,  has  always  been  an  individual  in 
her  own  right.  Because  all  her  life  she  has 
had  to  be  a groundbreaker,  she  took  a lot 
of  flack,  so  she  had  to  create  her  strong 
survivor  persona. 

Of  course,  there  have  been  many 
people  who  have  adjusted  their  sex  and 
gender  identities  with  minimal  profes- 
sional help,  and  done  very  well  in  their 
lives.  However,  for  most  people  who 
undergo  some  kind  of  sex  and  gender 
transition,  it  can  at  times  be  difficult, 
confusing,  isolating,  and  overwhelming. 
Truth  be  told,  even  April,  when  she  was 
barricaded  above  her  restaurant  in 
London’s  Knightsbridge,  hiding  from  the 
press,  could  probably  have  done  with 
some  help. 

Professionals  who  care  for  sex-  and 
gender-diverse  people  have  to  be  sure  that 
when  they  put  their  names  and  signatures 
to  a referral  within  their  clinical  practices, 
it  doesn't  backfire  and  haunt  them  at  a 
later  stage.  There  have  been  several  court 
cases  against  surgeons  who  have  per- 
formed sex  reassignment  surgery  by  indi- 
viduals who  later  changed  their  mind.  A 
lawsuit  for  negligence  can  ruin  a profes- 
sional’s reputation,  stop  them  from 
helping  others,  bankrupt  them,  and 
put  their  family  out  on  the  street,  ruin 
their  life,  and  even  stop  them  from 
practicing  medicine.  It’s  right  and  proper 


that  all  professionals  helping  sex-  and 
gender-diverse  people  be  sure  they  are 
assisting  their  clients  to  do  the  right 
thing — for  that  person.  Caution  and 
consideration  have  always  been  my 
bywords  as  a professional  therapist — 
fashionable  or  not. 

There  have  been  many  suicides  of 
people  who  have  made  some  kind  of  tran- 
sition and  found  life  was  too  much  for 
them  to  cope  with.  The  issues  facing 
them  had  not  been  carefully  gone  into  in 
therapy,  and  they  believed  the  transition 
would  solve  all  their  problems — not  so. 
There  have  also  been  cases  of  intersex 
people  and  other  sex-  and  gender-diverse 
people  who  have  committed  suicide 
because  of  what  has  been  done  to  them  by 
professionals  without  their  permission. 
Many  suicides  have  occurred  when  a 
person  has  undergone  surgery  because  of 
advice  given  to  them  or  pressure  put  upon 
them  and  their  relatives  to  carry  out 
surgical  treatment.  Sometimes  this  has 
happened  when  the  person  was  a child, 
and  sometimes  during  adulthood. 

It  is  a fine  power  balance  that  must 
be  sought  between  professionals  and 
those  who  want,  need,  or  desire  to  alter 
their  physical,  psychological,  and  social 
identities.  In  different  cultures,  the  power 
balance  translates  differently,  through 
tradition  and  varying  intellectual  and 
social  equations. 

For  me,  as  a psychotherapist,  I enter 
into  a power-sharing  relationship  with  the 
client,  in  which  we  mutually  try  to  find 
the  best  way  forward.  I try  not  to  set 
myself  up  as  gatekeeper.  I believe  it's 
never  my  place  to  tell  a person  what  they 
are.  I don’t  live  in  their  bodies,  look  out 


of  their  eyes,  or  feel  what  they  do,  and  I 
also  won't  have  to  face  the  consequences 
of  their  actions.  I try  to  think  of  myself  as 
a hat-check  attendant — I just  hold  their 
coat  while  they  figure  things  out.  I might 
point  people  in  a direction  in  which  they 
can  find  answers  themselves,  but  I try  not 
to  shove  or  push,  and  never  prevent  them 
from  moving  in  the  direction  they  want. 

Many  suicides 
have  occurred 
when  a person 
has  undergone 
surgery  because 
of  advice  given 
to  them  or  pressure 
put  upon  them  and 
their  relatives 
to  carry  out 
surgical 
treatment. 

I’m  a great  believer  in  holding 
people  responsible  for  their  own  actions. 

I always  tell  people  we’ll  talk  a great 
deal,  though  at  the  end  of  the  day  it’s  their 
decision  and  they  can  choose.  If  they  get 
it  right,  the  glory  is  all  theirs,  but  if  they 
get  it  wrong,  that’s  also  down  to  them.  I 
refuse  to  take  the  responsibility  of  mak- 
ing choices  for  my  clients.  Even  clients 
who  have  emotional  or  social  problems 
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can  be  given  the  freedom  to  choose.  I'm 
not  a coward,  just  a facilitator.  If  some- 
one has  a mental  illness,  that's  entirely 
another  scenario,  but  the  majority  of 
gender-variant  people  are  quite  sane, 
giv  en  the  chance. 

...his  idea  of 
treatment  was 
to  make  his 
patients  recite 
Bible  passages 
in  his  office. 
He  told  me 
he  was  the 
leading  authority 
in  his  country. 

When  I write  a referral  for  hormones 
or  surgery;  I don't  say  what  the  person  is, 
just  that  they've  told  me  what  they 
think  they  are.  My  observation  is  that 
they  seem  to  have  explored  their  issues 
sensibly  and  reached  some  kind  of 
rational  understanding  of  their  situation. 

Medicine,  psychology,  and  social 
work  are.  however,  often  shrouded  in 
mystery  and  secrecy.  The  wishes  of  the 
central  component — the  client — are 
often  left  out  of  the  decision-making 
process,  or  ignored  purposefully.  The 
hierarchy  of  knowledge  and  access  to 
serv  ices  can  easily  be  abused  by  profes- 
sionals, even  though  that  isn't  always  the 
intention.  It's  often  due  to  ignorance  of 


the  professionals  involved. 

Unfortunately,  some  professionals, 
whether  for  the  sake  of  their  own  egos  or 
fear  of  being  sued,  don’t  let  their  clients 
make  decisions  of  their  own  free  will.  I 
see  these  clinicians  as  dangerous.  They 
generally  belong  to  the  old  school  of 
medicine,  seeing  themselves  as  godlike 
figures  and  believing  they  know  better 
than  the  rest  of  us.  They  will  protect  their 
power  bases  at  any  cost. 

One  of  my  great  friends,  a Native 
American,  described  them  as  forked- 
tongued.  “Is  their  mouth  opening  when 
they  speak?”  she  asked  me.  "Yes,”  I 
replied.  “Believe  at  your  own  risk,”  she 
proclaimed.  "They  used  to  have  rifles. 
Now  they  have  letters  after  their  names. 
They're  the  worst  kind,  because  at  least 
when  they  had  rifles,  you  knew  when 
they  were  going  to  shoot  you."  Science 
and  research  are  the  new  religions  and 
demigods...  pay  your  money  and  take 
your  chances. 

I remember  sitting  next  to  a psychia- 
trist at  an  international  conference  on 
gender  dysphoria  in  1994.  He  told  me  he 
treated  his  patients  with  the  Bible.  Being 
a confirmed  atheist,  I wondered  what  he 
did  with  it — get  them  to  sell  Bibles  so 
they  could  pay  for  their  surgery?  Nothing 
so  harmless,  I’m  afraid.  His  idea  of  treat- 
ment was  to  make  his  patients  recite 
Bible  passages  in  his  office.  He  told  me 
he  was  the  leading  authority  in  his 
country. 

When  I moved  to  Sydney  in  2001,  I 
met  clinicians  who  were  still  trying  to 
deny  that  transgenderism  is  a reality; 
they  still  believe  everyone  should  fit 
stereotypical  transsexual  profiles.  They 


couldn't  get  their  heads  around  the  idea 
that  someone  may  just  w ant  an  orchidec- 
tomy  or  to  have  their  breasts  removed,  or 
to  crosslive  without  hormones  or  surgery. 
Choice  can  be  just  as  legitimate  as  neces- 
sity, but  that  was  not  pathology,  so  they 
couldn't  accept  those  concepts. 

So  what  am  I talking  about?  Well, 
I'm  talking  about  removing  the  need  to 
imbue  people  with  pathology  just 
because  they  wish,  need,  or  desire  to  alter 
their  sex  assignment  or  appearance.  That, 
of  course,  would  mean  changing  the 
name  of  the  Harry  Benjamin 
International  Gender  Dysphoria 
Association,  replacing  gender  dysphoria 
with  something  like  “sex  and  gender 
diversity.”  Ideas  like  these  are  popular 
with  many  gender-variant  persons.  Many 
are  even  members  of  HBIGDA.  but 
they're  afraid  to  put  their  name  to  such  a 
motion  until  the  ruling  faction  of  the 
HBIGDA  indicates  it  wouldn't  be 
upsetting  to  key  members. 

There  is  a counter  argument, 
however,  to  taking  that  route.  Some 
people  propose  that  such  a name  change 
will  give  the  insurance  companies  a 
let-out  from  paying  for  treatment,  letting 
them  argue  treatment  is  elective  and/or 
cosmetic,  and  not  necessarily  life-saving. 
The  same  is  also  said  of  government 
funding  for  treatment.  Those  who  have 
not  already  had  surgery  become  nervous 
for  fear  insurance  coverage  might  be 
denied,  leaving  them  without  options. 
However,  women  receive  funds  for  abor- 
tions without  having  to  be  pathologized. 
Some  women  in  the  high-risk  cancer 
group  choose  to  have  their  breasts 
removed;  they  aren't  pathologized.  Men 
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have  vasectomies  and  circumcisions 
without  being  pathologized.  So  why 
should  people  who  are  gender- variant, 
those  who  wish,  need,  or  desire  to  change 
themselves,  be  treated  differently  than  the 
rest  of  the  human  race? 

On  Clinical  Abuse  and  HBIGDA 

Some  of  you  reading  this  will  have 
heard  before  about  clinical  abuse  by 
professionals.  I wish  I would  no  longer 
have  to  write  about  such  things,  but  such 
abuse  is  ongoing.  Writing  about  it  has 
made  me  unpopular  with  some  profes- 
sionals who  would  prefer  these  sort  of 
matters  stay  buried  and  never  come  to 
light — and  this  includes  members  of 
HBIGDA.  Although  clinicians  say  they 
don’t  consider  transsexualism  and  gender 
variance  a mental  illness,  the  vast 
percentage  of  clients  are  indeed  treated  as 
if  they  are  mentally  ill. 

When,  at  the  1999  HBIGDA  confer- 
ence, I spoke  of  such  abuse,  board 
member  Leah  Schaefer  asked  surgeon 
Michael  Brownstein  to  form  an  ethics 
committee.  I attended  the  first  meeting  of 
that  committee  around  a dining  room 
table  in  London  and  it  was  said  it  would 
set  out  to  do  great  things.  Certainly,  a 
code  of  ethics  was  wheeled  out,  which,  to 
be  honest,  could  have  belonged  to  any 
professional  association — but  it  has  never 
been  implemented. 

In  the  latest  HBIGDA  members-only 


newsletter,  it  was  announced  that  the 
ethics  committee  had  been  reduced  to  an 
educational  committee.  Ethics  commit- 
tees are  not  set  up  to  be  educational,  even 
though  that  may  be  part  of  their  criteria. 
They  are  set  up  to  tell  members  of 
professional  associations  how  they  must 
and  cannot  behave.  They  are  regulatory 
bodies  that  assure  the  public  that  their 
members  will  behave  in  an  ethical 
manner. 

When  1 asked  that  committee  to 
support  a motion  that  clinicians  should 
not  be  allowed  to  withhold  treatment  after 
a three-month  assessment  period,  I was 
told  the  committee  didn’t  want  to  get 
involved  with  controversial  issues.  This 
proposal  went  down  like  a lead  balloon, 
and  members  of  the  ethics  committee 
ceased  to  communicate  with  me.  The 
reality,  in  my  opinion,  is  that  at  the 
moment  the  ethics  committee  is  little 
more  than  window  dressing. 

In  fact,  I was  excluded  from  that 
committee  without  ever  being  informed, 
and  I found  out  only  when  I received  the 
latest  HBIGDA  newsletter.  I asked 
Michael  Brownstein  to  place  me  back  on 
the  committee,  but  he  refused.  The  ethics 
committee  has  been  reduced  from  around 
20  members  to  a select  three,  or  maybe 
four,  as  I was  told  by  President  Eli 
Coleman.  But  it  has  been  made  clear  that 
in  no  way  was  I allowed  to  be  the  fourth, 
even  though  I also  represented  many 


views  of  the  gender  community,  as  well 
as  being  an  experienced  clinician.  What  1 
was  also  told  was  that  no  one  can  sit  on 
the  HBIGDA  committees  unless  the 
board  approves  them — so  much  for 
democracy. 

There’s  no  doubt 
in  my  mind  that 
there  is  much 
transphobia  within 
the  HBIGDA,  based 
on  the  fear  that  the 
lunatics  are  taking 
over  the  asylum. 

Well,  for  those 
of  you  who  are 
afraid,  let  me  tell  you 
that  we,  the  trans, 
androgyne,  and 
intersex  people 
of  the  world, 
are  taking  back 
control  of  our 
own  lives. 

I’m  aware  some  members  of  the 
HBIGDA  hierarchy  consider  me  a live 
wire  or  loose  cannon  and  that  many  of  my 
ideas  threaten  to  upset  their  apple  carts. 
The  old  power  base  at  HBIGDA  is 
diminishing,  and  they  fear  their  demise. 
Jamison  Green,  the  trans  activist  on  the 
liaison  committee,  recently  circulated  an 
e-mail  that  requested  members  to  be 
more  open  and  honest  about  the  running 
of  the  organization.  That’s  unlikely  to 
happen  until  the  membership  and  leader- 
ship of  HBIGDA  are  predominately 
gender-variant  people  and  the  old-school 
members  are  placed  in  a position  of 
service  rather  than  dominance. 

There’s  no  doubt  in  my  mind  that 
there  is  much  transphobia  within  the 
HBIGDA,  based  on  the  fear  that  the 
lunatics  are  taking  over  the  asylum.  Well, 
for  those  of  you  who  are  afraid,  let  me  tell 
you  that  we,  the  trans,  androgyne,  and 
intersex  people  of  the  world,  are  taking 
back  control  of  our  own  lives. 


T 

Dr.  A.S.  Nubel 

CSIIOr  ‘ZXFKE&S ) 
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Specialized  in  Treatment  of 
Gender  Identity  Disorders 
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908-722-9884 
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1 have  heard  from  some  clinicians  who  haven't  joined 
HBIGDA  because  of  the  way  some  members  treat  their 
clients.  I've  witnessed  wonderful  work  done  by  dedicated  pro- 
fessionals who  are  members:  there  are  clinicians  to  whom  1 
would  give  medals  if  1 had  them. 

The  intersev  community  is  deeply  paranoid  that  they  may 
end  up  being  treated  as  badly  as  the  trans  community 
if  the\  allow  the  central  core  of  the  HBIGDA  to  dictate 
treatments  for  them.  I understand  exactly  where  they’re 
coming  from.  There's  no  doubt  that  the  way  some  of  the 
members  treat  their  patients/clients  violates  human  rights. 

I believe  HBIGDA  is  worth  lighting  for.  but  in  an  altered 
form  from  how  it  is  presently  run.  1 may  not  survive  that  tran- 
sition. since  my  bridges  are  well  and  truly  singed  with  the  cur- 
rent HBIGDA  board.  As  I’ve  said,  there  are  many  fabulous 
members  of  the  association  who  treat  their  clients  amazingly 
well  and  w ho  are  prepared  to  listen  to  what  sex-  and  gender- 
diverse  people  want.  Of  the  clinicians  in  the  world  who  are 
highly  abusive  to  sex-  and  gender-diverse  people,  some  aren't 
members  of  HBIGDA.  and  some  are.  If  HBIGDA  refuses  to 
take  responsibility  for  monitoring  and  directing  its  members, 
then  it  begs  the  question:  why  should  anyone  trust  its 
members? 

It’s  time  for  big  changes.  First  and  foremost,  the  name  of 
the  association  needs  to  be  changed.  Gender  dysphoria  must 
be  removed  from  its  title,  as  it  is  no  longer  applicable.  We  are 
sex  and  gender  diverse,  and  the  professionals  need  to  catch  up 
with  us.  Remember,  dinosaurs  are  a long  time  dead. 

HBIGDA  must  not  only  stand  for  ethical  treatment  of 
people  who  are  sex  and  gender  diverse,  but  also  stand  against 
unethical  treatments  of  the  very'  same.  To  do  otherwise  is  less 
than  professional  and  responsible.  Turning  up  at  a conference 
every  two  years  and  patting  each  other  on  the  back  was  not 
why  I joined  HBIGDA,  and  certainly  not  what  I pay  my 
membership  fee  for.  I want  change  and  I want  it  now — my 
fellow  sex-  and  gender-diverse  peers  have  suffered  enough. 

If  you’ve  thoughts  on  or  support  changing  the  name  of 
the  HBIGDA.  or  if  you  wish  to  see  clinicians  prevented  from 
withholding  treatment,  please  write  to  me  directly. 

Dr  Trade  O'Keefe,  DCH  is  a clinical  hypnotherapist,  psycho- 
therapist and  counselor,  originally  from  the  UK  and  now  living  and 
practicing  in  Sydney,  Australia.  She  can  he  contacted  at  27  Meymott 
Street,  Randwick,  Sydney,  NSW  2031,  Australia  or  by  email  at 
mfo((L tracieokeefe.com . Website:  www.tracieokeefe.com. 


Trade  may  be  unaware  of  a move  by 
professional  organizations — at  least  in 
the  U.S. — away  from  enforcing  ethical 
standards.  The  potential  for  high-dollar 
lawsuits  poses  a danger  for  nonprofit 
professional  associations,  which  could 
be  bankrupted  fighting  even  a winning 
case.  The  threat  of  litigation  has  caused 
any  number  of  organizations,  including, 
reportedly,  the  American  Psychological 
Association  and  AASECT,  to  begin  to  get 
out  of  the  business  of  enforcing  ethical 
and  professional  standards. 

Notwithstanding  the  question  "How  can  a 
guild  be  a guild  if  it  cannot  regulate  its 
members?"  the  opting  out  of  these 
organizations  places  the  burden  of 
policing  professional  ethics  on  peer 
pressure  and  poorly-funded  state 
regulatory  agencies.  Needless  to  say, 
this  sort  of  abdication  results  in  a 
dramatic  change  in  role  for  ethics 
committees.  Your  editor  suspects  this 
may  at  least  partially  explain  the 
situation  at  HBIGDA — Ed. 
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Special  Transgender  101 
Tear-out  Section 


Introduction  to  the  Transgender  Education  Section  of  this 
special  issue  of  Transgender  Tapestry 

The  transgender  community’s  educational  nonprofits 
have  always  had  a difficult  time  finding  the  money  nec- 
essary to  do  education  on  the  scale  they  would  like.  A 
number  of  reasons  have  been  cited  for  this:  our  community  is 
too  small  to  support  national  organizations;  many  of  us  are  in 
the  closet;  many  of  us  transition  and  abandon  the  community; 
many  of  us  purge  and  abaondon  the  community;  community 
members  give  disproportionately  to  the  jazzier  political  groups; 
the  Internet  has  changed  everything;  and.  my  favorite  (just  kid- 
ding)— transgendered  people  are  basically  selfish  and  would 
rather  buy  another  pair  of  shoes  or  attend  another  conference 
than  donate  to  a nonprofit.  Whatever  the  reasons,  nonprofits 
like  FTM  International,  Gender  Education  & Advocacy,  IFGE, 
and  Renaissance  are  and  have  been  chronically  underfunded, 
and  this  situation  is  unlikely  to  change. 

And  yet  education  is  important.  It  changes  hearts  and 
minds.  Every  time  one  of  us — whether  a male  crossdresser  or  a 
MTF  transsexual  or  a transman  or  a helping  professional — 
speaks  before  a civic  or  church  group  or  work  group  or  college 
class,  one  or  two  or  five  or  thirty  listeners  leave  with  a new  level 
of  understanding  and  respect  for  the  speaker.  Those  who  attend 
will  be  more  likely  to  respond  positively  in  the  future  when  the 
transgender  issue  is  raised.  Many  of  the  newly  educated  will  in 
turn  educate  others,  creating  a ripple  effect  that  amplifies  the 
time,  energy,  and  money  expended  in  the  original  education 
effort.  I can’t  tell  you  how  many  times  I’ve  come  across  third  or 
fourth  generation  copies  of  educational  materials  I or  someone 
else  originally  distributed.  Material  from  transgender  educa- 
tional flyers  winds  up  in  newsletters,  is  duplicated  or  para- 
phrased in  the  handouts  of  others,  is  quoted  by  the  press,  and 
appears  in  books. 

Our  nonprofits  continue  to  limp  along,  but  there  are  many 
of  us  doing  educational  work,  each  in  our  way,  with  our  own 
materials  or  with  materials  of  others  which  we've  appropriated. 
It  doesn't  take  much  imagination  to  see  that  the  efforts  of 
10,000  gender  educators  has  enormous  potential  for  change. 
With  education  at  the  grassroots  level,  we  can  win  over  the 
leaders  of  other  movements,  who  will  then  proceed  to  educate 


their  members.  With  education  at  the  grassroots  we  can  influ- 
ence scholars,  who  will  then  write  books  that  treat  us  favorably. 
Before  long,  we  build  a critical  mass  of  allies  that  lessens  resis- 
tance to  political  change,  or  even  makes  it  inevitable. 

And  yet  educators  at  the  grassroots  level  often  have  no  sup- 
port. They  must  make  do  with  whatever  materials  they  can  find, 
or,  if  none  are  available,  they  must  develop  their  own.  They 
must  fly  by  the  seat  of  their  pants,  developing  effective  educa- 
tion strategies.  They  must  train  their  co-presenters.  They  must 
find  their  audiences.  And  finally,  they  must  go  forth  and 
educate. 

Jessica  Xavier  believes  there  is  a role  for  the  national  trans- 
gender organizations  in  grassroots  gender  education.  Several 
years  ago  she  developed  a model  by  which  national  organiza- 
tions would  empower  grassroots  gender  educators  in  a twofold 
manner:  by  providing  them  with  educational  materials  and  by 
training  them  to  be  more  effective  educators.  Jessica  calls  this 
model  Distributed  Gender  Education. 

In  this  issue  of  Transgender  Tapestry,  we  put  DGE  into 
action.  On  the  pages  following,  you  will  find  gender 
educational  material — flyers  and  tri-folds  developed  by  a 
variety  of  individuals  and  organizations.  Feel  free  to  rip  them 
out  and  use  in  your  individual  gender  education  efforts,  or  in 
the  educational  endeavors  of  your  social  or  support  group.  You 
may  duplicate  them  to  your  heart’s  content,  free  of  charge. 
Please  remember,  however,  that  the  material  is  copyrighted. 
You  may  add  your  name  and  contact  information  to  the 
material,  but  the  names  and  contact  information  of  the  authors 
must  remain  intact.  If  you  wish  to  modify  the  materials,  please 
contact  the  authors. 

Page  limitations  have  made  it  impossible  to  give  you  a full 
armamentarium  of  educational  materials.  Please  consider  the 
following  representative  only.  We  have  tried  to  address  some  of 
the  more  important  topics.  In  many  cases,  we  have  given  you  a 
choice  of  materials  addressing  the  same  issue;  feel  free  to  use 
the  version  that  best  suits  your  needs. 

We  would  very  much  like  to  see  any  educational  materials 
you,  our  readers,  have  developed.  Please  send  them  via  e-mail 
to  editor@ifge.org  or  mail  them  to  Tapestry,  P.O.  Box  33724, 
Decatur,  GA  30033-0724. 


Transgender  Tapestry  would  like  to  thank  those  who  have  allowed  us  to  reproduce  their  educational  materials  in  this  special  issue. 
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BENJAMIN  SCALE 


Table  1.  Sex  Orientation  Scale  (S.O.S.) 

Sex  and  Gender  Role  Disorientation  and  Indecision  (Males) 

Group  1 

Group  2 

Group  3 

Type  1 

Type  II 

Type  III 

Type  IV 

Type  V 

Type  VI 

Profile 

GENDER  FEELING 

TRANSVESTITE 

Pseudo 

Masculine 

TRANSVESTITE 

Fetishistic 

Masculine 

TRANSVESTITE 

true 

Masculine  (but  with 
less  conviction.) 

TRANSSEXUAL 

Nonsurgical 

Undecided. 
Wavering  between 
TV  and  TS. 

TRUE 

TRANSSEXUAL 

Moderate  intensity 

Feminine. 
("Trapped  in  a 
male  body".) 

TRUE 

TRANSSEXUAL 

High  intensity 

Feminine.  Total 
psycho-sexual 
inversion. 

DRESSING 
HABITS  AND 
SOCIAL  LIFE 

Lives  as  man. 
Could  get 
occasional  "kick" 
out  of  "dressing." 

Not  truly  TV. 
Normal  male  life. 

Lives  as  man. 

"Dresses" 
periodically  or 
part  of  the  time. 

"Dresses" 
underneath  male 
clothes. 

"Dresses"  constantly 
or  as  often  as 
possible.  May  live 
and  be  accepted  as 
woman.  May  "dress" 
underneath  male 
clothes,  if  no  other 
chance. 

"Dresses"  as  often 
as  possible  with 
insufficient  relief  of 
his  gender 
discomfort.  May  live 
as  a man  or  a 
woman;  sometimes 
alternating. 

Lives  and  works 
as  woman  if 
possible. 
Insufficient  relief 
from  "dressing." 

May  live  and  work 
as  woman. 
"Dressing"  gives 
insufficient  relief. 
Gender  discomfort 
intense. 

SEX  OBJECT 
CHOICE  AND  SEX 
LIFE 

Hetero-,  bi-,  or 
homosexual. 
"Dressing"  and 
"sexchange"  may 
occur  in 
masturbation 
fantasies  mainly. 
May  enjoy  TV 
literature  only. 

Heterosexual. 
Rarely  bisexual. 
Masturbation  with 
fetish.  Guilt 
feelings. 
"Purges"  and 
relapses. 

Heterosexual,  except 
when  "dressed." 
"Dressing"  gives 
sexual  satisfaction 
with  relief  of  gender 
discomfort.  May 
"purge"  and  relapse. 

Libido  often  low. 
Asexual  or  auto- 
erotic. Could  be 
bisexual.  Could  also 
be  married  and  have 
children. 

Libido  low. 
Asexual,  auto- 
erotic, or  passive 
homosexual 
activity.  May 
have  been 
married  and  have 
children. 

Intensely  desires 
relations  with 
normal  male  as 
"female,"  if  young. 
Later,  libido  low. 
May  have  been 
married  and  have 
children,  by  using 
fantasies  in 
intercourse. 

KINSEY3  SCALE 

0-6 

0-2 

0-2 

1-4 

4-6 

6 

CONVERSION 
OPERATION  ? 

Not  considered  in 
reality. 

Rejected. 

Actually  rejected,  but 
idea  can  be 
attractive. 

Attractive,  but  not 
requested  or 
attraction  not 
admitted. 

Requested. 
Usually  indicated. 

Urgently  requested 
and  usually 
attained.  Indicated. 

ESTROGEN 
MEDICATION  ? 

Not  interested. 
Not  indicated. 

Rarely  interested. 

Occasionally 
useful  to  reduce 
libido. 

Attractive  as  an 
experiment.  Can  be 
helpful  emotionally. 

Needed  for  comfort 
and  emotional 
balance. 

Needed  as 
substitute  for  or 
preliminary  to 
operation. 

Required  for  partial 
relief. 

PSYCHOTHERAPY 

9 

Not  wanted. 
Unnecessary. 

May  be 

successful.  (In  a 
favorable 
environment.) 

If  attempted  usually 
is  not  successful  as 
to  cure. 

Only  as  guidance; 
otherwise  refused  or 
unsuccessful. 

Rejected.  Useless 
as  to  cure. 
Permissive 
psychological 
guidance. 

Psychological 
guidance  or 
psychotherapy,  for 
symptomatic  relief 
only. 

REMARKS 

Interest  in 
"dressing"  only 
sporadic. 

May  imitate 
double 

(masculine  and 
feminine) 
personality  with 
male  and  female 
names. 

May  assume  double 
personality.  Trend 
toward 

transsexualism. 

Social  life  dependent 
upon  circumstances. 

Operation  hoped 
for  and  worked 
for.  Often  attained. 

Despises  his  male 
sex  organs.  Danger 
of  suicide  or  self- 
mutilation,  if  too 
long  frustrated. 

a See  explanation  in  the  adjoining  text. 

Type  0 Normal  sex  orientation  and  identification,  heterosexual  or  homosexual  The  idea  of  "dressing"  or  "sex  change"  foreign  and  unpleasant.  Vast 
majority  of  all  people. 
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Sex  and  Gender  1 


The  “sex"  scale  refers  to  biological  sex 
and  includes  external  genitalia, 
internal  reproductive  structures, 
chromosomes,  hormone  levels,  and  secondary 
sex  characteristics  such  as  breasts,  facial  and 
body  hair,  and  fat  distribution.  These  charac- 
teristics are  objective  in  that  they  can  be  seen 
and  measured  (with  appropriate  technology). 
The  scale  consists  not  just  of  two  categories 
(male  and  female)  but  is  actually  a 
continuum,  with  most  people  existing  some- 
where near  one  end  or  the  other.  The  space 
more  in  the  middle  is  occupied  by  intersex 
people  (hermaphrodites),  w ho  have  combina- 
tions of  characteristics  typical  of  males  and 
those  typical  of  females,  such  as  both  a testis 
and  an  ovary,  or  XY  chromosomes  (the  usual 
male  pattern)  and  a vagina,  or  they  may  have 
features  that  are  not  completely  male  or 
completely  female,  such  as  an  organ  that 
could  be  thought  of  as  a small  penis  or  a large 
clitoris,  or  an  XXY  chromosomal  pattern. 

Gender  identity  is  howr  people  think  of 
themselves  and  identify  in  terms  of  sex  (man, 
woman,  boy,  girl).  Gender  identity  is  a 
psychological  quality;  unlike  biological  sex, 
it  can’t  be  observed  or  measured  (at  least 
by  current  means),  only  reported  by  the  indi- 
vidual. Like  biological  sex,  it  consists  of  more 
than  two  categories,  and  there’s  space  in  the 
middle  for  those  who  identify  as  a third 
gender,  both  (twospirit),  or  neither.  We  lack 
language  for  this  intermediate  position 
because  everyone  in  our  culture  is  supposed 
to  identify  unequivocally  with  one  of  the  two 
extreme  categories.  In  fact,  many  people  feel 
that  they  have  masculine  and  feminine 
aspects  of  their  psyches,  and  some  people, 
fearing  that  they  do,  seek  to  purge  themselves 
of  one  or  the  other  by  acting  in  exaggerated 
sex-stereotyped  ways. 

Gender  expression  is  everything  we  do 
that  communicates  our  sex/gender  to  others: 
type  of  clothing,  hair  styles,  mannerisms,  way 
of  speaking,  roles  we  take  in  interactions,  etc. 
This  communication  may  be  purposeful  or 
accidental.  It  could  also  be  called  social  gen- 
der because  it  relates  to  interactions  between 
people.  Trappings  of  one  gender  or  the  other 
may  be  forced  on  us  as  children  or  by  dress 
codes  at  school  or  work.  Gender  expression  is 
a continuum,  with  feminine  at  one  end  and 
masculine  at  the  other.  In  between  are  gender 
expressions  that  are  androgynous  (neither 
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masculine  nor  feminine)  and  those  that 
combine  elements  of  the  two  (sometimes 
called  gender  bending).  Gender  expression 
can  vary  for  an  individual  from  day  to  day  or 
in  different  situations,  but  most  people  can 
identify  a range  on  the  scale  where  they  feel 
the  most  comfortable.  Some  people  are 
comfortable  with  a wider  range  of  gender 
expression  than  others. 

Sexual  orientation  indicates  who  we  are 
erotically  attracted  to.  The  ends  of  this  scale 
are  labeled  "attracted  to  women"  and  “attract- 
ed to  men,"  rather  than  "homosexual"  and 
"heterosexual,”  to  avoid  confusion  as  we 
discuss  the  concepts  of  sex  and  gender.  In  the 
mid-range  is  bisexuality;  there  are  also  people 
who  are  asexual  (attracted  to  neither  men  nor 
women).  We  tend  to  think  of  most  people  as 
falling  into  one  of  the  two  extreme  categories 
(attracted  to  women  or  attracted  to  men), 
whether  they  are  straight  or  gay,  with  only  a 
small  minority  clustering  around  the  bisexual 
middle.  However,  Kinsey’s  studies  showed 
that  most  people  are  in  fact  not  at  one  extreme 
of  this  continuum  or  the  other,  but  occupy 
some  position  between. 

For  each  scale,  the  popular  notion  that 
there  are  two  distinct  categories,  with  every- 
one falling  neatly  into  one  or  the  other,  is  a 
social  construction.  The  real  world  (nature,  if 
you  will)  does  not  observe  these  boundaries. 
If  we  look  at  what  actually  exists,  we  see  that 
there  is  a middle  ground.  To  be  sure,  most 
people  fall  near  one  end  of  the  scale  or  the 
other,  but  very  few  people  are  actually  at  the 
extreme  ends,  and  there  are  people  at  every 
point  along  the  continuum. 

Gender  identity  and  sexual  orientation 
are  resistant  to  change.  Although  we  don’t  yet 
have  definitive  answers  to  whether  these  are 
the  result  of  biological  influences,  psycholog- 
ical ones,  or  both,  we  do  know  that  they 
are  established  very  early  in  life,  possibly 
prenatally,  and  there  are  no  methods  that  have 
been  proven  effective  for  changing  either  of 
these.  Some  factors  that  make  up  biological 
sex  can  be  changed,  with  more  or  less 
difficulty.  These  changes  are  not  limited  to 
people  who  change  their  sex:  many  women 
undergo  breast  enlargement,  which  moves 
them  toward  the  extreme  female  end  of  the 
scale,  and  men  have  penile  enlargements  to 
enhance  their  maleness,  for  example.  Gender 
expression  is  quite  flexible  for  some  people 


and  more  rigid  for  others.  Most  people  feel 
strongly  about  expressing  themselves  in  a 
way  that’s  consistent  with  their  inner  gender 
identity  and  experience  discomfort  when 
they’re  not  allowed  to  do  so.  The  four  scales 
are  independent.  Our  cultural  expectation  is 
that  men  occupy  the  extreme  left  ends  of  all 
four  scales  (male,  man,  masculine,  attracted 
to  women)  and  women  occupy  the  right  ends. 
But  a person  with  male  anatomy  could  be 
attracted  to  men  (gay  man),  or  could  have  a 
gender  identity  of  “woman”  (transsexual),  or 
could  have  a feminine  gender  expression  on 
occasion  (crossdresser).  A person  with  female 
anatomy  could  identify  as  a woman,  have  a 
somewhat  masculine  gender  expression,  and 
be  attracted  to  women  (butch  lesbian).  It’s  a 
mix-and-match  world  and  there  are  as  many 
combinations  as  there  are  people  who  think 
about  their  gender. 

This  schema  is  not  necessarily  "reality,” 
but  it’s  probably  closer  than  the  two-box 
system.  Reality  is  undoubtedly  more  com- 
plex. Each  of  the  four  scales  could  be  broken 
out  into  several  scales.  For  instance,  the  sex 
scale  could  be  expanded  into  separate  scales 
for  external  genitalia,  internal  reproductive 
organs,  hormone  levels,  chromosome 
patterns,  and  so  forth.  An  individual  would 
probably  not  fall  on  the  same  place  on  each  of 
these.  “Sex”  is  a summary  of  scores  for 
several  variables. 

There  are  conditions  that  exist  that  don’t 
fit  anywhere  on  a continuum:  some  people 
have  neither  the  XX  (typical  female) 
chromosomal  pattern  nor  the  XY  pattern 
typical  of  males,  but  it  is  not  clear  that  other 
patterns,  such  as  just  X,  belong  anywhere  on 
the  scale  between  XX  and  XY.  Furthermore, 
the  scales  may  not  be  entirely  separate:  if 
gender  identity  and  sexual  orientation  are 
found  to  have  a biological  component,  they 
may  overlap  with  the  sex  scale. 

Using  the  model  presented  here  is 
something  like  using,  a spectrum  of  colors  to 
view  the  world,  instead  of  only  black  and 
white.  It  doesn’t  fully  account  for  all  the 
complex  shadings  that  exist,  but  it  gives  us  a 
richer,  more  interesting  picture.  Why  look  at 
the  world  in  black  and  white  (marred  by  a few 
troublesome  shades  of  gray)  when  there’s  a 
whole  rainbow  out  there? 
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Assumption:  Sex  and  Gender  is  the  same  thing 

The  terms  “gender”  and  “sex”  are  often  used  interchange- 
ably and  conflated  in  common  usage.  People  are  as  likely  to 
say,  “There  is  a man,”  as  they  are  to  say,  “There  is  a male,”  not 
identifying  any  salient  differences  in  the  terminology  used. 

Reality  Check: 

Sex  is  the  physiological  makeup  of  human  beings,  referred 
to  as  their  biological  or  natal  sex,  which  includes  a complex 
relationship  of  genetic,  hormonal,  morphological,  biochemical 
and  anatomical  determinates  that  impact  the  physiology  of  the 
body  and  the  sexual  differentiation  of  the  brain. 

Gender  is  a social  construct  that  divides  people  into  cate- 
gories of  men  and  women  that  are  thought  to  derive  from  their 
physiological  male  and  female  bodies.  The  term  “man”  refers 
to  the  person’s  gender,  whereas  the  term  “male”  refers  to  his 
sex — the  first  being  a sociological  construct,  and  the  second 
being  a biological  phenomenon. 

Although  most  people  have  a gender  identity  that  “match- 
es” their  natal  sex,  this  is  not  universal.  Gender  identity  is 
thought  to  be  a core  identity  construct. 

Assumption:  The  premise  of  duality 

It  is  assumed  that  humans  are  divided  into  two  general 
groups,  one  called  male  and  the  other  called  female.  The  two 
groups  are  considered  bipolar  opposites,  matched  parts  that  fit 
together  as  puzzle  pieces.  This  bipolar  division  is  based  in  an 
either/or  dichotomy;  one  is  either  male  or  female,  based  on 
physiology  and  this  is  assumed  to  be  immutable.  Intersex  peo- 
ple, as  well  as  transgender  people,  are  “disappeared"  by  this 
assumption;  homosexuals  are  pathologized. 

Reality  Check: 

Two  percent  of  the  population  is  not  easily  assigned  into  a 
simply  male  or  female  designation,  but  are  intersexed. 

Genitalia  are  rarely  visible  publicly;  assumptions  about 
male/female  sex  are  actually  based  in  gender  attributions  of 
masculinity  and  femininity. 

Despite  the  bipolar  divisions  of  male/female,  man/woman, 
masculine/  feminine  and  gay/straight  all  aspects  of  human  sex- 
uality— physiology,  gender  identity,  gender  role  behavior  and 
sexual  identity — have  multiple  variables  and  expressions. 

A dual-sexed  system  is  inherently  a heterosexist  one.  If 
male  and  female  parts  are  naturally  paired,  then  it  is  reasonable 
to  deduce  that  any  male/male  or  female/female  bonding  is  there- 
fore unnatural.  A bipolar  sexual  system  infers  and  reinforces  a 
heterosexual  world. 


Assumption:  Sexual  and  gender  identities  are  the  same  thing 

It  is  assumed  that  the  words  sexual  and  gender  identity 
describe  the  same  thing,  and  that  people  who  have  non-norma- 
tive  sexual  identities  also  have  non-normative  gender  identities 
(and  vice  versa). 

Reality  Check: 

Sexual  identity  is  the  self-perception  of  one’s  sexual 
orientation.  It  describes  the  direction  of  erotic  desire,  one’s 
sexual  preference  and  emotional  attraction. 

Gender  identity  describes  one’s  core  experience  of  their 
own  gender  and  has  little  to  do  with  eroticism,  desire  or 
sexuality. 

Sexual  and  gender  identities  are  two  components  of  human 
identity  and  describe  different  phenomenon. 

Gender  variant  people  can  be  homosexual  or  heterosexual; 
people  of  all  sexual  identities  can  be  transgendered. 

Assumption:  Sexual  and  gender  identities  have  nothing  to  do 
with  one  another 

Many  experts  who  understand  the  differences  between  sex- 
ual and  gender  identity,  minimize  the  areas  of  overlap. 

Reality  Check: 

The  relationship  between  sexual  and  gender  identities  is 
extremely  complex.  Many  people  who  are  gay/lesbian 
experience  confusion  about  their  gender;  many  people  who  are 
gender  variant  express  confusion  about  their  sexual  orientation. 

Changes  in  gender  identity/presentation  can  create  a 
“change"  in  sexual  orientation,  i.e.  a male-to-female  transsexu- 
al who  is  heterosexually  married  will  now  be  perceived  to  be  in 
a lesbian  relationship;  a female-to-male  transsexual  who  is  in 
lesbian  relationship  will  now  be  perceived  to  be  in  heterosexual 
relationship.  This  may  present  confusion  for  the  person  or  his 
or  her  spouse. 

Sometimes  sexual  identity  can  change  if  gender 
identity/presentation  changes  i.e.  a transman  who  used  to 
identify  as  a lesbian,  may  find  himself  attracted  to  men,  which 
makes  him  still  “gay”  although  his  gender  presentation  has 
changed;  a male-to-female  transsexual  who  was  attracted  to 
women  may  now  find  herself  more  attracted  to  men.  Sometimes 
the  desire  for  “same-sex”  (or  “opposite-sex”)  relationships  is 
more  salient  than  the  preference  for  a partner  of  a particular  sex. 
Same-sex  is  not  the  same  thing  as  same-gender  i.e.  two  females 
in  a butch-femme  relationship  may  be  in  a “same-sex”  but 
opposite  gender  relationship. 
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a glossary  of  terms 


Sexuol  Identity:  An  overall  term  that  describes  an 
individuals  sense  of  their  own  sexuality  including  the 
complex  relationship  of  sex  ond  gender  as  components  of 
identity  Sexual  identity  includes  a biopsychosociol 
integration  of  biological  sex  gender  identity,  gender  role 
expression  and  sexuol  orientation.  This  term  is  sometimes 
used  in  a more  narrow  sense  to  mean  sexual  orientation 
or  preference  particularly  for  gay  people  who  not  only 
behave  homosexually  but  have  pride  or  "identify1  with 
that  aspect  of  their  self. 

Sex:  Sex  is  the  physiological  makeup  of  o human  being, 
referred  to  as  their  biological  ar  natal  sex.  Sex  is  usually 
thought  of  in  a bipolar  way,  dividing  the  world  into  males 
and  females.  In  reality  sex  is  o complex  relationship  of 
genetic,  hormonal,  morphological,  biochemical  and 
onatomical  determinates  that  impact  the  physiology  of  the 
body  and  the  sexuol  differentiation  of  the  brain.  Although 
everyone  is  assigned  a sex  at  birth,  approximately  2%  of 
the  population  are  intersexed  and  do  not  easily  fit  into  a 
dimorphic  division  of  two  sexes  that  are  "opposite  * 

Gender  Identity:  Gender  is  a social  construct  that 
divides  people  into  'natural*  categories  of  men 
and  women  that  are  assumed  to  derive  from  their 
physiological  male  and  female  bodies.  Gender  attributes 
vary  from  culture  to  culture,  and  ore  arbitrarily  imposed, 
denying  individuality.  Most  people  s gender  identity  is 
congruent  with  their  assigned  sex  but  many  people 
experience  their  gender  identity  to  be  discordant  with 
their  notol  sex.  A person  s self  concept  of  their  gender 
(regardless  of  their  biological  sex)  is  called  their  gender 
identity. 

Gender  Role:  Gender  role  is  the  expression  of 
masculinity  and  femininity  and  has  often  been  referred  to 
as  "sex  roles.'  Gender  roles  are  a reflection  of  one's 
gender  identity  and  are  socially  dictated  and  reinforced. 
Gender  roles  describe  how  gender  is  enacted  or 
"performed"  (consciously  or  unconsciously)  and  may  or 
may  not  be  related  to  gender  identity  or  natal  sex. 

Sexual  Orientation:  Sexual  orientation  is  the 
self-perception  of  the  direction  of  sexual  desire.  It 
describes  sexual  preference  ond  emotional  attraction. 
Some  people  experience  their  sexuol  orientation  as  an 
unchanging  essential  part  of  their  nature,  ond  others 
experience  il  in  more  fluid  way.  Sexuol  orientation  con  be 
directed  towards  members  of  the  same  sex  (homosexual) 
or  the  opposite  sex  (heterosexual),  both  sexes  (bisexual) 
and  neither  (non-sexuol).  Sexual  orientation  is  not 
merely  'same-sex'  attraction,  but  is  experienced  through 
the  person's  gender  identity  (regardless  of  their  biology). 

LGBT:  An  acronym  for  Lesbian,  Gay,  Bisexual  and 
Tronsgender"  also  referred  to  os  queer  Sometimes  on  T 
is  odded  for  'Intersex'  (LGBTI),  'O’  is  added  for  "queer" 
(LGBTIQ)  and  another  0 is  odded  for  those  "questioning* 
their  sexual  and  gender  identities  (LGBTIQQ). 

lesbian:  Lesbians  are  women  who  are  sexually  and 
emotionally  attracted  to  other  women,  ond  who  form  their 
primary  loving  ond  sexuol  relationships  with  other 
women.  Lesbians  can  also  refer  to  themselves  os  gay 
women  or  "dykes  * Some  lesbians  identify  with  feminist 
politics,  ond  others  do  not  A mole-to  female  transsexual 
can  also  be  o lesbian. 

Gay:  Men  who  are  sexually  ond  emotionally  attracted  to 
other  men  and  form  their  primary  loving  and  sexual 
relationships  with  other  men.  The  term  "gay'  is 
sometimes  used  genericolly  to  include  both  men  and 
women,  but  many  women  prefer  to  identify  as  lesbian  A 
female  to-mole  transsexual  con  also  be  o gay  man 

8isexuak  A women  or  man  who  is,  or  feels  s/he  hos  the 
potential  to  be,  sexually  and  emotionally  attracted  to 
members  of  either  the  some  or  other  sex.  Bisexuality  con 
be  newed  as  o cominuum  in  that  degrees  of  attraction  con 
vary,  some  bisexual  people  feel  equally  attracted  to 
members  of  either  sex,  ond  others  express  o preference 


Bisexual  people  con  be  in  long-term  monogamous 
relationships  with  members  of  either  sex.  Some  ore 
strongly  identified  with  the  gay  political  movement, 
and  others  ore  not.  Bisexual  people  con  also  be 
transgendered. 

Butch:  Butch  is  a word  commonly  used  in  the  lesbian  and 
gay  communities  to  identify  masculine  females  or 
sometimes  masculine  gay  men.  The  spectrum  of  identity 
within  the  lesbian  community  can  include  "soft  hutches" 
who  identify  as  masculine  women,  to  transgender  hutches 
who  often  do  not  identify  as  "women"  and  are  somewhat 
bigendered  in  their  identity,  to  those  who  identify  as 
tronsmen/FtM's  but  still  retain  an  identity  as  "butch.” 

Femme:  Femme  is  a word  commonly  used  in  the  lesbian 
community  to  identify  feminine  lesbians.  These  are 
women  who  are  lesbian-identified  who  are  often, 
although  not  exclusively,  attracted  to  masculine  females 
or  hutches.  Femmes  often  feel  invisible  as  lesbians, 
since  they  pass  in  the  world  appearing  as  normative 
heterosexuol  women.  Femme  is  not  an  identity  of 
passivity,  but  one  of  strength  ond  power. 

Coming  Out:  The  process,  often  lifelong,  where 
LGBT  people  become  aware  of,  acknowledge,  accept, 
appreciate,  and  let  others  know  about  their  sexual 
identity.  Coming  out  can  involve  self-knowledge,  or 
sharing  this  information  with  friends,  family  and 
employers.  An  LGB  person  must  "come-out"  of  other 
peoples  assumptions  that  they  ate  heterosexual; 
a transgendered  person  must  come  out  of  others' 
assumptions  regarding  his  or  her  gender  identity. 

Heterosexism:  The  institutionalized  set  of  beliefs  that 
heterosexuality — opposite  sex  sexuality — is  normal, 
natural  and  superior  to  homosexuality.  Homophobia  (a 
fear  and  hatred  of  gays  and  lesbians)  is  an  outgrowth  of 
heterosexism  which  confers  certain  privileges  such  as  legal 
protection,  the  right  to  marry,  and  freedom  to  be  publicly 
affectionate,  on  people  who  are  heterosexuol  (or  appear 
to  be).  Biphobia — a fear  ond  hatred  of  bisexuals — and 
transphobia — o fear  and  hatred  of  transgendered 
people — ore  also  institutionalized  and  further  reinforce 
sexual  and  gender  norms. 

Transgender:  Transgender  is  an  umbrella  term  including 
many  categories  of  people  who  are  gender-variant.  This 
can  include  people  who  identify  as  transsexuals,  cross- 
dressers, masculine  identified  females,  feminine  identified 
males,  MtF's,  FtM’s,  transmen,  transgendered  women, 
intersexed,  ond  other  differently-gendered  people. 
Transgendered  people  can  be  heterosexual,  homosexual, 
bisexual  or  non-sexual.  Tronsgenderist  is  a term  used 
by  some  crossdressers  who  feel  they  ore  more  than 
crossdressers,  but  not  quite  transsexuals. 

Transsexuals  (TS  or  T's):  Transsexuals  are  people  who 
believe  that  their  physiological  body  does  not  represent 
their  true  sex.  Most  transsexual  people  desire  sexual 
reassignment  surgery  (SRS)  but  transsexual  people  may 
be  pre-operative,  post  operative,  or  non-operative  (i.e., 
choosing  to  not  have  surgical  modification).  Some  trans- 
sexual people  prefer  to  not  have  their  birth  sex  known 
and  to  "pass"  or  go  "stealth,"  and  others  ore  comfortable 
being  known  as  transsexual  and  take  pride  in  this 
identity.  Most  transsexual  people  prefer  to  be  referred  to 
simply  os  men  or  women,  according  to  their  gender 
identity  and  gender  presentation,  regardless  of  their 
surgical  status. 

Crossdressers:  Crossdressers  (CD's)  ore  people  who 
weor  the  clothing  usually  assigned  to  the  opposite  sex. 
They  hove  been  referred  to  in  the  clinical  literature  as 
"transvestites"  (TV's),  but  most  prefer  the  term 
cross-dresser  Some  crossdress  for  erotic  fulfillment,  some 
for  social  fun  (i.e , doing  "drag")  ond  still  others  just  for 
comfort.  Since  women  hove  more  freedom  of  dress  in 
American  culture,  crossdressers  are,  by  clinical  definition, 
males  who  dress  in  women's  clothing,  and  most  are 
heterosexually  identified  Many  crossdressers  purge  their 


female  clothing  periodically  as  a way  to  try  to  cure 
themselves  of  their  behavior.  The  length  of  time  a person 
crossdresses  can  vary  from  infrequent  to  full-time.  Drag 
queens  are  males,  often  gay  men,  who  dress  os  women,  in 
a extreme  feminine  manner,  for  fun,  or  “comp  " 
Drag  kings  are  the  females,  who  dress  as  men,  in  an 
extremely  masculine  manner,  often  for  entertainment. 
Some  drag  queens  and  drag  kings  might  live  full-time  in 
these  identities.  Female  impersonators  ore  men  who  work 
in  the  entertainment  industry  and  who  dress  as  women  as 
part  of  their  job;  they  may  be  crossdressers  or  be  trans- 
gendered but  not  necessorily;  male  impersonators  are 
their  female  counterparts. 

Gender  Community:  This  is  a colloquial  term  for  the 
transgender  community  or  people  who  ore  dealing  with 
issues  of  gender  identity.  It  often  includes  the  significant 
others  of  transgender  people,  referred  to  os  SOFFA's 
(significant  others,  family,  friends  and  allies)  and 
pronounced  "softo." 

Intersex:  Intersexuality  refers  to  people  who  are  not 
easily  classified  into  the  binary  of  male  and  female 
categories.  They  have  physical  sex  characteristics,  often 
including  ambiguous  genitalia,  of  both  males  and  females, 
and  are  not  easily  differentiated  into  established  sex 
divisions.  Intersexed  people  are  assigned  to  either  male  or 
female  categories  at  birth  ond  many  have  been  surgically 
altered  at  birth.  Intersexuality  and  surgical  alteration  is 
often  a secret,  sometimes  even  to  those  who  have  been 
altered.  Intersexed  people  can  be  heterosexual,  gay, 
lesbian,  bisexual,  transgendered,  or  transsexual  from  the 
perspective  of  the  sex  ond  gender  identity  that  they  have 
been  assigned.  Approximately  2%  of  the  population  are 
intersexed. 

Female-lo-male  transsexuals  (FtM's  or  FTM's): 

Female-to-male  transsexuals  are  natal  females  who  live 
os  men.  This  includes  a broad  range  of  experience  from 
those  who  identify  as  "male"  or  "men"  ond  those  who 
identify  as  transsexual,  "transmen,"  “female  men"  or  os 
FTM  os  their  gender  identity.  FtM's  ore  oflen  contrasted 
with  "biomen"  or  biologically  born  men.  Some  trans- 
sexuals are  comfortable  being  included  in  the  category  of 
tronsgender  and  others  are  not. 

Male-to-female  transsexuals  (AAtF  or  MTF):  Male- 
to-female  transsexuals  are  natal  males  who  live  as 
women.  This  includes  a broad  ronge  of  experience 
including  those  who  identify  as  "female"  or  "women"  ond 
those  who  identify  as  transsexual  women.  Some  words 
used  to  refer  to  transsexual  women  are  "Tgirl"  and  "new 
women"  which  is  contrasted  with  "GG's"  or  genetic 
women.  Some  transsexual  people  are  comfortable  being 
included  in  the  category  of  transgender  and  others 
are  not. 

Bigender:  Some  gender  variant  people  reject  the  choices 
of  male/female,  man/woman  and  feel  their  gender 
encompasses  "both"  genders.  Some  feel  that  they  ore 
androgynous,  simultaneously  exhibiting  masculine  and 
feminine  traits,  and  others  feel  they  are  neutral,  or 
without  gender.  This  steps  outside  of  a "changing  sex" 
paradigm  and  allows  for  more  flexibility  of  gender 
expression  ond  identity.  Bigendered  people  often  identify 
as  being  of  both  genders  Transsexual  people  do  not 
commonly  consider  themselves  to  be  bigendered.  Within 
some  American  Indions  cultures  expressing  both  genders 
is  referred  to  os  "Two-Spirited."  Within  contemporary 
urban  life  bigendered  people  often  refer  to  themselves  as 
"gender  queers,"  "gender  benders,"  “third  sex"  and 
“gender  perverts"  as  terms  of  pride. 

Emergence:  The  process  of  become  aware  of, 
acknowledging,  accepting,  appreciating,  and  letting  others 
know  about  one's  (Irans)gender  identity.  It  is  similar  to 
the  "coming  out"  experience  for  lesbian,  gay  men  and 
bisexual  people,  but  ton  also  involve  body  modification 
ond  changes  in  pronoun  use;  it  is,  therefore,  less  easily 
hidden  socially  or  vocationally.  Emergence  is  normative 
within  a culture  that  allows  only  dimorphic  immutable 
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gender  expressions;  it  describes  on  adaptive  process  that 
is  necessary  within  a confining  social  system. 

Transition:  The  process  that  transgendered  people  move 
through  in  accepting  their  gender  identity,  particularly  the 
physical,  legal  ond  psychological  experience  of  moving 
from  one  gender  identity  to  another,  or  allowing  others 
to  see  their  authentic  identity.  Transition  is  similar  to  a 
re-birthing  experience,  where  the  person  re-emerges  with 
a social  identity  that  is  the  best  expression  of  their 
internal  core  gender  identity.  Part  of  this  process  is  cross- 
living  as  the  other  gender  or  going  through  the  real  life 
experience — or  real  life  test — to  experience  living  as  the 
other  gender  before  being  referred  for  sexual  reassign- 
ment surgery.  Transition  often  implies  hormonal  and  sur- 
gical treatment  and  the  physical  changes  that  accompany 
them. 

Passing:  To  pass  is  to  be  able  to  successfully  assume  the 
gender  role  of  the  opposite  sex  when  interacting  with 
society  and  being  able  to  function  in  public  situations  as  a 
member  of  that  gender.  When  someone  does  not  pass 
well,  or  are  "read"  os  a member  of  his  or  her  assigned 
sex,  il  con  invite  public  ridicule  and  violence.  Some  trans- 
gender activists  reject  the  idea  of  trying  to  pass,  seeing  it 
as  ploying  into  a dual-gender  system,  however  for  many 
transsexual  people  passing  well  is  seen  as  affirming  their 
re-integration  into  society. 

SRS  (Sexual  Reassignment  Surgery):  SRS,  also 
referred  to  os  GRS  (Gender  Reassignment  Surgery)  is  the 
surgical  process  involved  in  changing  one's  sex.  This  most 
often  refers  to  genital  reconstruction,  but  also  con  include 
mastectomy  ond  chest  reconstruction  for  female-to-male 
transsexuals,  and  can  also  include  a variety  of  cosmetic 
surgeries  to  enhance  one's  gender  presentation.  Genital 
surgeries  for  male-to-female  people  ore  currently  more 
advanced  than  those  available  for  female-to-male  people. 

Ally:  An  individual  committed  to  understanding  the 
dynamics  of  his  or  her  own  access  to  power  and  privilege, 
and  actively  working  to  dismantle  personal  and 
institutional  systems  of  exclusion  and  stigmatization. 

Culture:  The  complex  and  integrated  structure  of 
behaviors,  ideas,  values,  habits,  language,  and  practices 
distinctive  of  a particular  group  of  people  which  provides 
them  with  a general  design  for  living,  patterns  for 
interpreting  reality,  and  protocols  for  relating  to  each 
other  and  others. 


Cultural  Competency:  The  ongoing  process  of  openness 
and  willingness  to  learn  by  which  on  individual  or  entity 
accomplishes  and  maintains  cultural  competence  A set  of 
congruent  behaviors,  attitudes,  ond  policies  thot  come 
together  in  o system,  on  agency,  or  among  professionals 
to  enable  that  system,  agency  or  individuals  to  work 
effectively  with  one  another,  with  specific  populations  of 
clients,  or  in  cross  cultural  situations. 

Family  of  Choice:  Persons  forming  an  individual's  social 
support  network  and  often  fulfilling  the  obligations  of 
blood  relatives.  Many  lesbian,  gay,  bisexual  and  trans 
gender  people  are  rejected  when  their  families  learn  of 
their  sexual  orientation,  or  remain  closeted  to  their 
biological  relatives  (family  of  origin).  In  such  cases,  it  is 
their  partner  ofsignificant  other  ond  close  friends  who  will 
be  called  on  in  times  of  illness  and  personal  crisis. 


Rainbow  Access  Initiative 

c/o  Council  of  Community  Services 
200  Henry  Johnson  Blvd. 
Albany,  NY  12210 
518-471-9080 
info@rainbowaccess.org 
www.roinbowoccess  org 
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The  Oscar-winning  film 
Boys  Don’t  Cry  told  the  story 
of  Brandon  Teena,  a young 
trans  man  who  was  killed  in 
Nebraska.  After  Brandon 
was  arrested  for  cheque 
forgery,  police  reported  to 
a local  newspaper  that 
Brandon  was  legally  and 
biologically  female. 
Brandon  was  subsequently 
abducted,  beaten,  and 
raped  by  two  acquain- 
tances who  were  outraged 
that  Brandon  was  trans. 
Despite  threats  by  his 
assailants  that  they  would 
kill  him  if  he  told  police 
about  the  assault,  Brandon 
did  report  the  rape,  and 
named  the  men  who  had 
assaulted  him.  Police 
scorned  and  mocked 
Brandon,  and  no  charges 
were  laid.  Two  days  later, 
the  same  assailants  killed 
Brandon  and  two  of  his 
housemates.  Courts  found 
the  police  officials  partially 
responsible  for  Brandon's 
death. 


Should  I record  a trans  victim's  gender 
as  M or  F? 

To  avoid  incorrect  assumptions  about  a 
person’s  gender,  offer  every  victim  the  chance 
to  self-identify  their  gender.  To  promote  accu- 
rate recording,  consider: 

• Changing  forms  to  read  “Gender:  ” 

with  the  blank  to  be  fdled  in  by  the  victim 
using  a term  of  their  choosing. 

• List  male,  female,  and  transgender,  with  a 
note  that  more  than  one  box  should  be 
checked  if  applicable. 

How  should  I respond  to  a complainant 
who  says,  “There's  a man  in  the  women’s 
washroom”? 

There  is  no  problem  unless  the  complaint  is 
about  inappropriate  behaviour  (e.g.,  exhibi- 
tionism or  peeping) — in  which  case  the 
person  should  be  escorted  from  the  bathroom 
for  their  behavior,  regardless  of  their  sex  or 
gender.  It  is  legitimate  for  all  women  to  use 
the  women’s  washroom,  no  matter  how 
masculine  they  look,  and  this  poses  no  inher- 
ent threat  to  other  women.  Human  rights 
tribunals  have  specifically  upheld  the  legal 
right  of  transsexual  women  to  access 
women’s  washrooms. 

If  I get  a “domestic”  call  and  the  victim  is 
trans,  does  the  Violence  against  Women 
in  Relationships  Policy  apply? 

Yes.  The  policy  explicitly  extends  to  anyone 
who  is  abused  by  a partner,  regardless  of  the 
sex  of  the  partner  or  the  sexual  orientation  of 
the  victim. 

If  a suspect  stopped  on  a traffic  violation 
has  a driver's  license  with  a man's  photo 
and  name,  but  other  identification  has  a 


woman's  name  and  is  marked  “F,”  which 
ID  do  I go  by? 

Discrepancies  in  the  identification  used  by 
trans  people  usually  result  from  the  contra- 
dictions and  complexities  of  the  regulations 
governing  identification  rather  than  criminal 
acts  such  as  forgery  or  the  use  of  ID  to  com- 
mit fraud.  Even  for  legal  documents  such  as 
traffic  tickets,  you  have  a certain  amount  of 
discretion  to  record  information  you  feel  best 
matches  the  person’s  general  presentation 
(i.e.,  the  name  and  sex  they  appear  as  now, 
not  those  on  old  ID).  It  may  be  helpful  to  ask 
the  person  what  they  would  prefer;  you  can 
do  this  sensitively  by  saying  “You  have  two 
names  on  your  ID — which  name  do  you  most 
commonly  go  by?” 

If  a woman  who's  been  arrested 
discloses  she  is  a pre-operative  male-to- 
female  transsexual,  where  should  she 
be  celled,  and  who  should  do  the 
strip-search? 

When  possible,  offer  the  choice  of  being 
searched  by  a male  or  female  officer,  and 
document  the  preference/consent  expressed 
by  the  prisoner.  Celling  decisions  are  best 
made  on  a case-by-case  basis.  The  primary 
consideration  should  be  safety:  trans  people 
(both  MTF  and  FTM)  are  at  great  risk 
of  harassment  and  violence  if  housed  in 
the  men’s  general  population.  Australian 
correctional  services  uses  a three-tier  policy 
that  emphasizes  safety: 

1 ) Is  it  safer  to  place  a trans  prisoner  in  a male 
facility  or  a female  facility?  Which  unit  in  a 
particular  facility  is  safest? 

2)  What  gender  does  the  prisoner  live  as? 

3)  What  is  the  prisoner’s  physiological 
status  in  terms  of  genital  surgery? 
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TRANS  (or  transgender) 
people  have  a gender  identity  that 
is  different  than  their  birth  sex, 
and/or  express  their  gender  in  a 
way  that  contravenes  societal 
expectations  of  the  range  of 
possibilities  for  men  and 
women.  This  umbrella  term 
may  include  crossdressers,  drag 
kings/queens,  transsexuals, 
Two-Spirit  people,  people  who 
are  androgynous,  and  people  who 
are  bi-gendered  or  multi-gendered. 


WHEN  A 
COLLEAGUE 
IS  TRANS 

How  am  I supposed  to  react?  Is  it 
oka>  to  tell  m>  eolleague  that  I feel 
uncomfortable  talking  about  these 
issues? 

It  normal  to  be  surprised  and  to  have 
questions  about  what  to  expect.  While 
every  trails  person  is  unique,  most  expect 
simply  that  they  be  treated  with  respect, 
as  would  any  other  colleague.  You  do  not 
need  to  understand  or  agree  with  a 
colleague's  personal  decisions  or 
behaviors  in  order  to  be  responsible  and 
respectful  in  the  workplace. 

Will  m>  colleague  still  be  able  to 
focus  on  the  job?  Can  I count  on 
them  in  an  emergency? 

Although  "coming  out"  to  colleagues  as 
trans  can  be  very  stressful,  your  trans 
coworker  is  still  at  work  to  get  the  job 
done.  Many  people  (including  criminal 
justice  personnel)  have  successfully 
transitioned  on  the  job. 

Do  I ha>e  to  share  a washroom  or 
locker  room  with  someone  who  used 
to  be  the  opposite  sex? 

Trans  people  use  washrooms  and  locker 
rooms  for  the  same  purpose  as  everyone 
else,  not  to  watch  others.  Although 
at  first  it  can  be  strange  to  share  a 
washroom  with  someone  you  have 
known  as  the  “opposite"  sex,  with  time 
this  tends  to  pass. 

Stephanie  had  loved  being  a police 
officer,  and  it  bothered  the  emerging 
Stephan  that  transsexuals  often  left 
their  old  lives  entirely  behind  when 
they  made  their  change.  But  it  was 
hard  to  fathom  announcing  a sex 
change  as  a uniformed  cop.  ‘I  was 
fearful  about  what  this  would  mean,’ 
he  says.  ‘I  was  afraid  I might  be  fired. 

I was  afraid  that  if  I wasn’t  fired  I 
might  lose  my  backup  in  a dangerous 
situation.  I was  afraid  that  my  life  at 
work  might  be  so  unacceptable  that 
I’d  have  to  leave.’ 

— A sex-change  odyssey:  Police 
officer  Stephanie  Ann  Thorne’s 
transition  from  being  female  to 
being  male,  Harper’s  Bazaar,  410-8 


RESPECTFUL 

LANGUAGE 

How  do  1 know  if  a person  is  trans? 

You  can't  necessarily  tell  from  appear- 
ance. Many  trans  people  have  no  obvious 
visual  characteristics,  and  a person  who 
you  might  think  looks  gender-variant 
might  not  think  of  themselves  in  this 
way. 

If  I'm  not  sure  if  someone  is  trans, 
can  I ask? 

If  someone  asked  you  what  your  gender 
was,  you'd  probably  wonder  why  they 
were  asking.  Most  trans  people  are  simi- 
larly uncomfortable  about  this  type  of 
question.  If  you  have  to  ask.  be  sensitive 
and  cautious,  and  only  ask  if  you  need  to 
know  (not  because  you  are  curious). 

Should  I say  her,  him,  or  it? 

The  term  "it"  is  insulting  and  should 
never  be  used.  Instead: 

1 ) Try  to  use  language  that  avoids 
gendered  terms  (e.g.,  use  “this  per- 
son,” “they,”  or  the  individual's  name 
instead  of  “he”  or  “she”). 

2)  Use  a gender  pronoun  that 
reflects  a person's  overall  appearance 
(hairstyle,  makeup,  shoes,  etc.)  and 
other  cues  (name,  etc.).  For  example,  a 
masculine  looking  person  in  a dress 
will  generally  appreciate  being  called 
“her."  If  a person  has  checked  M or  F 
on  a form,  you  should  refer  to  them  as 
they  have  indicated. 

3)  Ask  in  a way  that  is  respectful.  To 
avoid  offense,  you  can  try  inquiring 
indirectly  by  asking,  “Can  I refer  to 
you  by  your  first  name,  or  would  you 
prefer  to  be  called...”  and  hoping  they 
indicate  a title  (Mr..  Ms.,  Mrs.,  etc.)  or 
a pronoun  that  gives  you  a cue  you  can 
act  on.  If  you  are  just  not  sure,  you  can 
try  a pronoun  and  see  what  the 
response  is,  or  ask  which  gender 
pronoun  the  person  would  prefer. 

Given  that  there  is  no  way  of  knowing  if 
someone  is  trans,  you  might  benefit  from 
using  these  guidelines  w ith  every  person, 
not  just  those  you  suspect  might  be  trans, 
so  as  to  avoid  incorrect  assumptions 
about  a person’s  gender. 


You  are  most  likely  to  come  into 
contact  with  gender-variant  people 
as  victims  of  crime.  Various  studies 
suggest  that  trans  people  are  at 
increased  risk  for  sexualized 
violence,  child  abuse,  relationship 
violence,  commercial  sexual 
exploitation,  and  hate  crimes.  Over 
60%  of  trans  participants  in  an 
American  study  said  they  had 
been  the  victim  of  at  least  one  hate- 
motivated  incident. 

Many  trans  victims  are  afraid  to 
report  crimes  because  they  fear 
they  will  not  be  taken  seriously, 
they  believe  there  is  nothing  the 
police  can  do,  and  they  are  anxious 
their  status  as  trans  may  be  made 
public.  Cooperation  is  most  likely  if 
you  use  a gentle  tone,  explain  the 
process  of  filing  a complaint  and 
pursuing  charges,  keep  the  victim 
updated  on  the  progress  of  the 
case,  discuss  concerns  relating  to 
safety,  and  otherwise  demonstrate 
that  you  are  taking  the  complaint 
seriously  and  can  be  trusted  to 
protect  the  victim’s  confidentiality 
and  privacy. 


WANT  TO 
KNOW  MORE? 

A MORE  DETAILED  GUIDE 
IS  AVAILABLE  FROM: 

Justice  Institute — Social  Services 
& Community  Safety  Div. 
http://www.jibe.be.ca/css 

Trans  Alliance  Society 
http://www.transalliancesociety.org 
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NEW  YORK  ASSOCIATION  FOR  GENDER  RIGHTS  ADVOCACY 

www.nyagra.org 


TG  101  EXERCISES 


Exercise  1:  Defining  Sex  and  Gender  (or  Gender  101) 


List  characteristics  of  each  as  commonly  stereotyped  today.  Do  you  know  of  individual  exceptions  to  these 
stereotypes?  [e.g.,  short  men,  women  who  swear,  etc.] 


FEMALE 

[short] 

[high  pitched  voice] 
[soft  skin] 
[cries  easily] 


MALE 

[tall] 

[deep  voice] 
[facial  hair] 
[swears  easily] 


Exercise  2:  Distinguishing  Gender  from  Sexual  Orientation  (everyone  has  both) 


Everyone  identifies  with  one  of  these  boxes  and  each  box  has  a name. 


How  can  a person’s  identifying  label  change  as  gender  identity  or  physical  attractions  change  through  their 
life  cycle?  Walk  through  examples  of  F2M  and  M2F  transsexuals. 


FEMALE  (transition)  MALE 

Attracted  to  MALES 
Attracted  to  FEMALES 
Attracted  to  MALES  and  FEMALES 


[straight  woman] 

[gay  man] 

[lesbian] 

[straight  man] 

[bisexual  woman] 

[bisexual  man] 

TG  101  OUTLINE 


I.  What  is  Gender?  Cultural  and  historical 
perspectives  (masculine/feminine  exercise) 

II.  Gender  Variant  Communities  = 

Transgender  Umbrella 

• Intersex 

• F2M  Transsexuals:  Pre,  Post,  Non 

• M2F  Transsexuals:  Pre,  Post,  Non 

• Drag  Queens  and  Kings 

• Cross  Dressers  (transvestites) 

• Masculine  Women:  gay,  straight,  bi 

• Feminine  Men:  gay,  straight,  bi 

• Gender  Non-conformers  and  challengers 
(gender  vs.  sexual  orientation  exercise  chart) 

III.  Using  sensitive  language 

IV.  Social  issues:  Acceptance,  Tolerance, 
and  Violence 


V.  Employment,  Housing,  Discrimination 
and  the  Law 

VI.  TG  Community  Health  and  Harm 
Reduction  Issues 

• Hormones  and  surgery  - F2M  vs  M2F 

• Healthcare  Provider  discrimination 

• Homeless  youth  - (effects  of  yo-yo  HRT) 

• Sex  Work 

• HIV  and  AIDS  statistics 

• Cancer  risks 

• Immigration  and  identification  issues 

• Drug  Abuse  and  treatment 

• Mental  health  and  counseling  services 

VII.  Civil  Rights  Movement,  Legislation 
and  Sensitivity  Education 


Transgender  Tapestry  Journal,  Special  Gender  Education  Issue  //  35 


GIVING  TRANSGENDER  101  PRESENTATIONS 


By  Jamie  Hunter.  Program  Director 

New  York  Association  for  Gender  Rights  Advocacy 


NYAGRA  has  a loose  speaker's 
bureau  of  board  members, 
members  and  allies,  but  most  of 
its  TG  101  trainings  are  given  by  staff.  I 
have  given  nearly  two  dozen  on  behalf  of 
the  organization.  1 start  with  NYAGRA's 
basic  template  and  alter  it  a bit  to  cater 
each  presentation  to  the  audience.  For 
example,  training  Positive  Health  Project 
staff  and  Kean  University’s  Medical 
Ethics  course  for  postgraduate  nurses, 
the  emphasis  was  much  more  on  health 
and  risk  factors.  In  a Bronx  high  school. 
I focused  more  on  understanding  the 
gifts  and  challenges  of  differently 
gendered  students  and  hate  crimes  in  the 
classroom. 

The  first  thing  I do  in  each  TG  101  is 
to  define  gender.  To  help.  NYAGRA  uses 
interactive  exercises,  such  as  drawing  a 
masculine/feminine  chart  and  having  the 
audience  list  stereotyped  masculine  and 
feminine  characteristics.  If  there  is  time, 
I include  cultural  and  historical  differ- 
ences in  gender  norms.  1 also  use  an 
interactive  exercise  illustrating  how 
gender  is  different  from  sex  is  different 
from  sexual  orientation. 

Next  I list  all  the  different  types  of 
sex  and  gender  variance.  I always  include 
a discussion  of  the  known  types  of 
intersexuality  and  associated  health 
and  psychological  issues  of  IGM  [infant 
genital  mutilation],  as  well  as  gender 
artists.  But  most  of  the  critical  discus- 
sion turns  to  those  most  persecuted 
through  violations  of  civil  rights  and 
those  who  have  the  highest  risk  factors 
for  violence:  transsexuals  and  dressed 
crossdressers.  So  many  are  persecuted 
because  their  birth  gender/sex  is  listed  on 
identification  required  for  employment 
and  housing  and  is  for  security  checks 
everywhere. 

I’ve  learned  that  it’s  important  to 
meet  each  audience  where  they’re  at.  In 
addressing  the  NYPD  police  precincts 
and  academy  recruits  where  the  audience 
is  likely  to  be  more  socially  conservative. 


I always  remind  them  that  I'm  not  trying 
to  make  anyone  alter  their  beliefs  or  feel- 
ings: bigotry  in  all  its  shades  is  a fact  of 
life.  But  I am  trying  to  get  them  to  alter 
their  behavior  in  dealing  with  citizens; 
discrimination  is  preventable.  I also  point 
out  that  treating  each  individual  with 
respect  while  on  the  job  may  save  their 
department  a lawsuit. 

I've  given  four  TG  101  trainings  to 
the  NYPD,  and  am  always  asked  about 
incidents  in  which  transgendered  people 
are  hostile  and  provocative  toward 
police.  This  phenomenon  is  common 
among  young  transfolk  as  a defense 
mechanism.  From  past  experience  they 
learned  to  expect  to  be  treated  with  judg- 
mental and  discriminatory  attitudes. 
Officers  who  interact  with  any  person  are 
dealing  not  only  with  the  person  in 
immediate  crisis,  but  also  with  all  of  their 
previous  experiences  with  police,  some 
of  whom  may  not  have  treated  them  with 
courtesy,  professionalism,  or  respect. 

The  bathroom  issue  always  comes 
up.  I tell  my  audiences  the  bathroom 
issue  is  essentially  a safety  issue.  NYA- 
GRA has  taken  over  two  dozen  reports  in 
the  last  two  years  of  our  members  being 
victimized  or  harassed  in  public 
restrooms.  But  in  the  seven  years  I’ve 
been  engaged  in  trans  advocacy.  I'm  not 
aware  of  any  bathroom  case  where  there 
was  any  danger  to  a non-trans 
person  from  a transgendered  man  or 
woman  using  the  restroom  appropriate  to 
their  expression  of  gender. 

I gave  about  a dozen  such  trainings 
last  year,  one  of  them  to  behaviorally- 
challenged  thirteen-year-olds.  But  I have 
only  come  across  outright  hostility  at  the 
topic  twice,  both  at  universities.  One  man 
was  obstinate  with  homophobia,  and  one 
woman  with  her  Bible.  I was  able  to  help 
the  woman  with  her  understanding  and 
compassion  by  focusing  on  the  issue  of 
motherhood  and  birth  as  well  as  trans- 
gendered Bible  references  (JoAnn 
Prinzivalli  with  NY  Transgender  Rights 


Organization  has  created  a wonderful 
pamphlet  on  this).  I met  the  woman 
where  she  was  at  as  a follower  of 
Christian  doctrine.  The  result  was 
positive.  At  the  end  of  the  lecture,  she 
confided  that  her  own  child  had  gender- 
bending tendencies  which  made  her 
uncomfortable. 

The  legal  issue  comes  up  every- 
where. Last  year  NYAGRA  gave 
TG  101  to  three  bar  association 
committees  and  to  judges,  attorneys, 
and  graduating  district  attorneys.  The 
most  comprehensive  information  on  the 
legal  topic  can  be  found  at  the  Institute 
on  Transgender  Law  and  Policy, 
www.transgenderlaw.org. 

NYAGRA  is  preparing  to  give  a TG 
101  to  healthcare  workers  at  a Ryan 
White  clinic  and  to  MSW  students  at  a 
university,  and  I have  been  asked  to  do 
the  presentations.  Not  being  transgen- 
dered myself  has  its  advantages  and 
disadvantages,  as  does  a presentation  in 
which  only  a transperson  is  there,  so  I try 
to  have  a transperson  with  me  to  balance 
these  out.  If  time  allows,  role  play 
exercises  are  also  helpful. 

Misinformation  can  sometimes  be 
worse  than  no  information.  I have  seen 
presentations  by  transgendered  persons 
who  knew  nothing  at  all  of  hormone  use 
or  health  risk  issues.  One  transwoman 
presenter  I watched  was  great  on  these 
subjects,  but  answered  a question,  “yes, 
intersexed  people  can  impregnate 
themselves.”  The  key  is  to  educate 
presenters  of  any  gender  status  to  all 
different  types  of  experience.  Working 
with  other  organizations  and  sharing 
resources  is  also  key. 

Each  person  has  their  own  style  in 
presenting  TG  101.  Everyone  discussing 
the  topic  publicly  should  be  commended. 
I and  my  colleagues  in  New  York 
look  forward  to  learning  about  other 
TG  101  presentations.  We  thank 
Transgender  Tapestry  for  its  wonderful 
TG  101  topic! 
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AFFIRMING  GENDER  IDENTITY 
IN  THE  WORKPLACE 


What  does  it  mean  when  an  employer  agrees  not  to  discriminate  against  workers  or  customers  based  on  “gender  identity”? 


Gender  identity  has  been  defined  as  “a  person's  various  individual  attributes 
as  they  are  understood  to  be  male  and  female.”t  In  a psychological  sense, 
gender  identity  refers  to  a person’s  internal,  deeply  felt  sense  of  being 
either  male  or  female,  which  may  differ  from  the  person’s  anatomical  sex. 

When  an  employer  pledges  or  recognizes  her  or  his  responsibility  not  to 
discriminate  based  on  gender  identity,  it  means  the  employer  will  base  hiring, 
promotion,  compensation  or  dismissal  decisions  on  work-related  performance  and 
skills,  and  not  on  irrelevant  gender-based  characteristics  or  the  employer's  own 
judgments  about  or  comfort  with  any  individual’s  gender.  It  means  the  employer 
respects  her  or  his  employees,  including  those  who  are  or  are  perceived  to  be 
transgendered  or  transsexual,  as  workers  and  human  beings. 

Accordingly,  if  a woman  is  perceived  to  be  “too  masculine”  or  a man  “too 
feminine,”  these  characteristics  must  not  be  factors  in  any  employment  decision. 
Transgendered  people  should  be  permitted  to  dress  in  accordance  with  their 
gender  identity,  just  as  any  other  employee  does.  If  an  employee  reveals  that  her 
or  his  gender  identity  is  different  from  that  traditionally  associated  with  her  or  his 
sex  at  birth  (or  the  employer  knows  or  assumes  such  information  to  be  true  about 
an  employee),  employers  must  not  discriminate  against  the  employee  based  on 
that  knowledge  or  belief.  Should  an  employer  be  told  or  receive  evidence  that  an 
employee  is  crossdressing  outside  the  work  environment,  the  employer  recognizes 
that  this  is  no  cause  for  adverse  discrimination.  Further,  should  an  employee 
present  evidence  that  he  or  she  is  undergoing  a medically-supervised  transition  for 
a change  of  sex  based  on  gender  identity,  the  employer  will  not  take  any  adverse 
action  against  the  employee  on  that  basis.  The  employer  will  also  make  any 
necessary  accommodations,  if  applicable,  and  will  refrain  from  instituting 
policies  or  practices  that  negatively  affect  the  employee’s  work  environment.  The 
employer  also  indicates  her  or  his  willingness  to  become  educated  in  matters 
pertaining  to  gender-variance  and  diversity,  and  to  ensure  that  the  work  environ- 
ment is  safe  and  free  from  prejudice  or  harassment  based  on  gender  identity  for  all 
employees  and  customers. 

Some  employers  that  prohibit  discrimination  based  on  gender  identity  include: 
AMR/American  Airlines;  Apple  Computer;  IBM  Corporation;  Multnomah 
County,  Oregon;  San  Francisco  City  and  County,  California;  Xerox  Corporation. 


tSan  Francisco  Administrative  Code  Chapter  12A,  12B.  12C,  and  San  Francisco  Municipal/Police  Code  Article  33,  amended  December  1994.  effective  January 
1995;  San  Francisco  Human  Rights  Commission  Compliance  Guidelines  to  Prohibit  Gender  Identity  Discrimination,  December  10,  1998. 

© 2003  Gender  Education  & Advocacy,  Inc.  GEA  is  a nonprofit  organization  dedicated  to  improving  the  lives  of  all  gender-variant  people 
regardless  of  their  sexual  orientation.  For  more  information  see  http://www.gender.org  and  http://www.transgenderlaw.org. 
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GUIDE  TO  USING  THE  GENDER-VARIANCE  MODEL 


A Multipurpose  Gender  Educational  Tool  developed  by  Jessica  Xavier 
Why  Use  This  Model? 

Transgendered  people  are  the  most  stigmatized  and  misunderstood  of  the  larger  sexual  minorities  (Gay,  Lesbian. 

Bisexual.  Transgendcr).  Since  gender  follows  physical  sex  for  most  people,  transgenderism  and  even  transsexualism 
are  almost  impossible  to  understand  by  those  who  are  not  transgendered  themselves.  Thus,  one  of  the  primary  challenges 
facing  gender  educators  is  to  place  transgendered  experience  into  a context  by  which  it  can  be  readily  understood.  While 
transgendered  people  are  most  familiar  with  gender-variant  expressions  and  cross-gender  identities,  there  arc  many  other 
forms  of  gender  variance  exhibited  by  all  kinds  of  people — regardless  of  their  social  or  gender  identities.  Revealing  these 
other  forms  of  gender  variance  will  show  an  audience  how  common  it  really  is — and  thus  provide  the  all-important  context 
for  them  to  understand  transgendered  people. 
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The  Staple  Concepts 


The  single  most  important  concept  that  an  audience  must  grasp  in  order  to  be  able  to  understand  transgendered  people  is  the  dis- 
tinction between  sex  and  gender — two  terms  that  are  commonly  used  interchangeably.  Thus: 

Sex  is  the  physical  anatomy  and  biology  that  determines  whether  someone  is  male,  female,  or  intersexed  (formerly  called 
hermaphroditic)  while 

Gender  is  a psychosocial  construct  used  to  classify  a person  as  male,  female,  both,  or  neither.  Gender  encompasses  all  of 
human  behavior,  including  sexuality. 

The  second  most  important  concept  for  an  audience  is  that  neither  sex  nor  gender  are  binary,  static  states,  but  dynamic- 
continuums.  Gender,  like  sexuality,  is  fluid  and  can  vary  across  time  in  individuals  and  in  human  society.  Although 
sex  is  not  as  fluid  as  gender,  it  can  be  changed  through  surgical  procedures. 

Gender  Identity  is  someone's  sense  of  their  own  gender,  which  is  communicated  to  others  by  their  Gender  Expression. 
Since  most  people  conform  to  societal  gender  norms,  they  have  a Gender  Identity  congruent  with  their  Gender  Expression 
and  physical  sex. 

Those  people  who  cannot  or  choose  not  to  conform  to  societal  gender  norms  associated  with  their  physical  sex  are 
(lender- Variant.  It  is  very  important  to  stress  that  many  people  choose  to  be  gender-variant  in  some  form  and  do  not 
consider  themselves  ‘born  that  way.’ 

Transgender  is  an  umbrella  term  used  to  describe  visibly  gender-variant  people  who  have  gender  identities,  gender 
expressions  or  gendered  behaviors  not  traditionally  associated  with  their  birth  sex.  Transgender  can  also  mean  anyone 
who  transcends  the  conventional  definitions  of  “man”  and  “woman,”  and  who  uses  a wide  variety  of  terms  to  self-identify. 

Transgendered  people  are  usually  categorized  by  their  (lender  Vector,  which  describes  the  direction  of  the  gender  change. 
The  two  gender  vectors  are  Male-to-Female  (MTF),  or  Female-to-Male  (FTM). 

It’s  important  to  clarify  two  common  misconceptions  about  transgenderism: 

Transgender  is  not  a sexual  orientation.  However,  it  is  a sexual  identity  that  has  become  politicized,  and  so  it  is  now 
commonly  added  to  the  list  of  other  sexual  minorities,  which  are  sexual  orientations — as  in  Gay,  Lesbian,  Bisexual 
and  Transgender. 

Transgender  is  often  mistakenly  understood  to  mean  Transsexual.  Transsexual  people,  who  have  undergone  or  seek 
to  undergo  sex  reassignment,  comprise  a minority  within  the  transgender  population.  Most  transgendered  people  do 
not  wish  to  change  their  sexual  anatomy. 

Explaining  the  Gender- Variance  Model 

There  are  actually  many  ways  to  be  gender-variant.  Some  people  seem  to  be  "born  that  way”  but  many  others  make 
conscious  choices  not  to  conform  to  rigid  cultural  gender  “norms”  traditionally  related  to  their  physical  sex.  The 
model  shows  the  range  of  ways  to  be  gender-variant  across  social  identities.  The  arrow  coming  from  the  right  side 
of  the  model  represents  Gender-based  Oppression,  which  attempts  to  force  all  forms  of  gender  variance  back  to  the 
baseline  bar  of  Gender  Norms  at  the  left  side  of  the  model.  Note  that  Gender-based  Oppression  adversely  affects  women 
and  the  sexual  minorities  overtly,  but  also  straight  men  covertly.  All  of  the  forms  of  gender  variance  along  the  Spectrum 
line  in  the  middle  of  the  model  apply  to  the  Spectrum  of  Social  Identities  along  the  bottom. 

The  Categories  of  Gender  Variance 

REPRODUCTION  and  MARRIAGE:  Due  to  the  women's  movement  of  the  seventies,  it’s  common  today  for 
many  women  to  choose  not  to  get  married,  nor  to  have  children.  However,  in  some  geographical  areas  and  within 
some  traditionally  conservative  cultural  groups,  making  these  choices  is  clearly  going  against  gender  norms — 
and  thus  gender- variant. 

WORKING  IN  STEREOTYPICAL  GENDERED  OCCUPATIONS:  Men  who  are  nurses  or  flight  attendants, 
and  women  who  are  construction  workers  or  police  officers. 
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(•ROOMING:  Men  w ith  long  hair  or  earrings,  and  women  with  short  hair,  facial  hair  or  tattoos. 

MANNERISMS:  Feminine  mannerisms  in  men  (such  as  high  pitched  voices)  or  masculine  mannerisms  in  women 
(like  assertive  attitudes). 

Note:  Be  sure  to  mention  that  none  of  the  above  forms  of  gender  variance  necessarily  makes  anyone  transgendered  — 
or  for  that  matter,  gay  or  lesbian. 

SEAL  \LITY:  Since  gender  includes  the  entire  spectrum  of  human  behaviors,  it  must  also  include  sexuality.  Thus, 
even  though  most  of  them  don't  realize  it.  gay.  lesbian  and  bisexual  people  also  are  gender-variant,  because  they  are 
defying  cultural  gender  norms  for  their  sexualities  by  having  same-gender  sexual  relationships. 

IDENTITY:  This  is  the  transgender  section  of  the  gender  variance  spectrum.  It  includes  both  part-time  (crossdressing)  and 
full-time  (gender  transition)  cross-gender  identity  shifts. 

Note:  While  discussing  the  above  categories  of  gender  variance,  be  sure  to  show  how  common  they  are  to  all  the  social 
identities  that  appear  on  the  bottom  of  the  model. 

Covert  and  Overt  Forms  of  Gender  Variance 

Obviously,  some  forms  of  gender  variance  have  become  more  accepted  than  others,  through  a variety  of  social  forces 
including  the  women’s  liberation  and  gay  liberation  movements.  However,  gender-variant  sexualities  and  identities 
continue  to  bear  a social  stigma.  When  discussing  the  differences  between  the  sexual  minorities,  it’s  useful  to  distinguish 
between  the  overt  and  covert  forms  of  gender  variance.  Unlike  overt  gender  variance,  which  is  clearly  visible  to  any  observer, 
covert  gender  variance  is  hidden  from  public  view  and  does  not  subject  the  gender-variant  person  to  the  judgments  of  others. 

Passing  Pri\  ilege  is  passing  as  a member  of  the  majority — white,  straight,  non-transgendered.  or  temporarily-abled. 

Because  passing  privilege  explains  the  power  imbalances  created  by  the  overt  and  covert  forms  of  gender  variance 
amongst  the  sexual  minorities,  it  becomes  equally  relevant  to  gay,  lesbian  and  bisexual  people  as  well  as  to  transgendered 
people.  Members  of  sexual  minorities  with  passing  privilege  can  choose  to  conceal  the  stigma  associated  with  their  gender 
variance  and  thus  escape  its  deleterious  consequences.  However,  many  are  choosing  to  reveal  their  gender  variance — to  be 
out  about  it — usually  selectively,  but  sometimes  completely.  Same  gender  sexual  and  romantic  relationships  are  the  most 
common  form  of  gender  variance  amongst  the  sexual  minorities,  but  it  is  a covert  form,  since  it  takes  place  mostly  in 
private  spaces.  What  anyone  does  in  their  bedroom  is  usually  not  public  knowledge,  //they  are  fortunate  to  have  passing 
privilege  and  choose  not  to  out  their  sexuality. 

Although  the  majority  of  gay  and  lesbian  people  have  passing  privilege,  a sizeable  number  do  not — they  are  not  “straight- 
acting"  or  “straight-appearing.”  Some  gay  men  are  feminine  (“nelly  queens”)  and  many  lesbians  are  masculine  (“butches”). 
Since  their  gender-variant  mannerisms  are  overt,  they  lack  passing  privilege.  But  most  MTF  crossdressers,  who  choose 
not  to  be  out  about  their  gender  variance,  do  have  passing  privilege — they  pass  for  the  majority  of  their  lives  as  ordinary 
heterosexual  men. 

Most  FTMs  who  gender  transition  (begin  living  full-time  in  a gender  opposite  their  physical  sex)  quickly  gain  passing 
privilege  and  look  like  other  men.  However,  most  MTFs  who  gender  transition  lack  passing  privilege  and  thus  must  suffer 
the  consequences  of  being  visibly  gender  variant — or  visibly  ‘queer.'  Due  to  trans-ignorance,  transgendered  people  are 
commonly  misperceived  to  be  gay  or  lesbian  because  of  their  appearance,  which  is  often  that  of  a masculine  woman 
or  a feminine  man — the  cultural,  gendered  arch-stereotypes  of  lesbians  and  gay  men. 

Unlike  most  other  forms  of  privilege,  passing  privilege  can  be  gained  by  some  but  not  all  transitioning  transgendered 
people  through  accessing  the  medical  technologies  of  Transgender  Care.  However,  it  can  take  years  to  affect  the 
physiological  changes,  as  well  as  to  adapt  to  new  social  roles.  It  also  can  be  quite  difficult  to  access  Transgender  Care, 
due  to  the  lack  of  w illing  providers,  the  lack  of  health  insurance  coverage,  and  its  expense.  Lack  of  passing  privilege 
explains  why  transgendered  people  are  particularly  subject  to  a disproportionate  amount  of  homophobic  violence, 
harassment  and  discrimination,  which  many  of  them  call  transphobia. 


© 2003.  Gender  Education  and  Advocacy,  Inc. 

GEA  is  a national  nonprofit  organization  dedicated  to  improving  the  lives 
of  all  gender-variant  people  regardless  of  their  social  identities. 
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By  Loree  Cook-Daniels 


Many  LGBT  aging  programs,  publications,  and  policies  are  transgender-inclusive  in  name  only.  This  is  a 
disservice  not  only  to  transgender  elders  and  their  SOFFAs  (significant  others,  friends,  family  and  allies),  but 
also  to  the  aging  program's  other  clients  and  professional  allies.  When  only  the  letter  "T"  but  no  actual  content 
is  included  in  LGBT  aging  programs,  publications,  and  policies,  clients  and  professionals  may  be  misled  into 
thinking  that  there  is  no  information  available  on  transgender  elders,  that  they  know  what  they  need  to  know  to 
provide  adequate  peer  or  professional  support  to  transgender  elders,  or  - in  the  worst  case  - that  transgender 
elders  are  synonymous  with  LGB  elders  or  don't  even  actually  exist. 

This  checklist  is  designed  to  be  only  a first  step  in  determining  whether  your  program,  publication,  or  policy  has 
written  its  "T"  in  disappearing  ink.  There  are  many  more  questions  that  should  be  considered  and  issues 
addressed  before  a program  should  rest  on  its  inclusion  laurels  (if  you  believe  we  should  ever  rest  on  such 
matters).  But  it's  a start. 

□ Does  your  program,  publication,  or  policy  refer  only  to  "sexual  orientation" 
or  do  you  also  include  "gender  identity"? 

If  you  only  discuss  "sexual  orientation,"  you  send  a message  to  transgender  persons  and  their  partners  that 
they  are  only  welcome  if  they  are  perceived  as  lesbian  or  gay  male,  that  you  only  serve  transgender  persons 
on  issues  related  to  their  perceived  sexual  orientation,  and/or  that  your  program  does  not  address  the 
unique  prejudices  and  issues  faced  by  trans+/SOFFA  elders. 

If  it  is,  in  fact,  the  case  that  your  program,  publication,  or  policy  is  designed  only  for  lesbian-identified  or 
gay  male-identified  transgender  persons,  perhaps  you  should  consider  dropping  the  "T"  from  your  materials 
and  instead  explicitly  state  that  you  welcome  transgender  persons  who  are  lesbian-  (and/or  gay-  ) 
identified.  That  way  confusion  is  lessened  and  people  are  better  enabled  to  find  services  and  supports  that 
fit  their  needs. 

□ Does  your  program,  publication,  or  policy  acknowledge  that  the  needs  of 
pre-  or  non-operative  transsexuals  differ  from  the  needs  of  post-operative 
transsexuals?  Does  it  address  cross-dressers,  bi-gendered  persons,  and  other 
transgender  elders  who  are  not  transsexual? 

One  of  the  realities  of  aging  is  that  health  concerns  become  more  common,  requiring  elders  to  have  more 
contact  with  health  care  providers  and,  possibly,  sex-segregated  institutions  such  as  hospitals  and  nursing 
homes.  Because  transgender  elders'  unclothed  bodies  may  be  visibly  different  from  the  bodies  of  others  of 
their  gender  identity,  professionals  and  paraprofessionals  must  be  trained  on  what  to  expect  and  how  to 
respectfully  work  with  such  elders  both  in  private  and  in  sex-segregated  institutional  settings. 


For  more  information  about  Transgender  Aging  Network  (TAN),  contact  Loree  Cook-Daniels 
(LoreeCD@aol.com),  6990  N.  Rockledge  Avenue,  Glendale,  WI  53209 
414-540-6456  (phone)  414-540-6489  (fax)  www.forge-forward.org/TAN  (web) 
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Similarly,  the  needs  of  cross-dressers,  bi-gendered  persons,  and  "genderqueer"  elders  also  differ.  Because 
these  elders  may  visibly  violate  gender  norms  even  when  clothed,  they  may  experience  confusion,  hostility,  or 
even  violence  from  a wider  range  of  service  providers,  elder  peers,  and  the  general  public  than  transsexuals 
who  "pass." 


— ) Does  your  program  explicitly  welcome  and  make  comfortable  the  partners  of 

transgender  elders? 

In  contrast  to  lesbian  and  gay  male  couples,  many  transgender  persons  are  coupled  with  someone  who  may  not 
feel  she  or  he  is  included  under  the  LGBT  umbrella.  Such  partners  may  be  women  who  identify  as  heterosexual 
but  who  are  partnered  with  an  MTF,  men  who  identify  as  heterosexual  but  who  are  partnered  with  an  FTM, 
lesbians  and  gay  men  whose  partner  has  transitioned  (resulting  in  a couple  that  now  looks  like  it's  an 
"opposite"-sex  couple),  and  others.  If  your  program  strives  to  support,  accommodate  or  address  the  needs  of 
LGB  couples  and  families,  it  needs  to  carefully  and  explicitly  address  how  partners  and  families  of  transgender 
persons  who  are  (or  are  perceived  to  be)  heterosexual  will  be  welcomed.  This  includes  not  only  inviting  such 
partners  and  families,  but: 

Knowing  and  addressing  the  different  legal  needs  of  trans  partnerships,  some  of  whom  have  access 
to  legal  marriage  or  have  a legal  marriage  they  want  to  protect; 

Providing  knowledgeable  support  and/or  appropriate  referrals  to  partners  and  families  of  trans 
persons; 

Conducting  training  among  staff  and  clients  to  reduce  homocentrism  and  to  create  a climate  where 
heterosexual-identified  and/or  -appearing  couples  feel  welcome. 

Ensuring  that  your  training  programs,  publications,  and  presentations  explicitly  address  non-LGBT 
partners  and  their  unique  issues. 


— ) Does  your  program  address  coming  out  issues? 

It  appears  that  a much  higher  proportion  of  transgender  persons  (particularly  MTFs)  than  lesbians  and  gay  men 
"come  out"  in  later  life.  That  means  that  older  transgender  persons  may  not  only  be  dealing  with  all  of  the 
issues  older  lesbians  and  gay  men  deal  with,  but  also  with  coming  out  at  work,  to  the  kids  and  grandkids,  to  the 
neighbors,  to  service  providers,  etc.  If  your  program  offers  coming-out  supports,  make  sure  it  has  transgender- 
and  SOFFA-specific  materials  on  coming  out,  as  some  of  the  issues  are  different  and  some  transgender  persons 
and  SOFFAs  may  not  feel  that  LG-oriented  materials  adequately  reflect  their  issues  and  needs. 

Particularly  look  at  whether  you  can  support  the  partners  of  newly-out  transgender  persons.  These  couples, 
some  of  who  have  been  together  30  or  40  years  or  more,  may  have  no  idea  that  other  long-term  marriages  and 
partnerships  have  survived  one  partner's  gender  transition.  Even  if  they  do  realize  staying  together  is 
theoretically  possible,  they  may  be  unable  to  conceive  of  how  they,  personally,  will  cope  with  the  myriad  social, 
professional,  and  internal  changes  involved. 

— J Does  your  program,  publication,  or  policy  address  and  assist  with  transition 

issues? 


Because  so  many  transgender  persons  come  out  later  in  life,  the  transgender  elders  and  SOFFAs  you  wish 
to  include  may  be  dealing  with  a whole  range  of  transition  hurdles,  including  but  not  limited  to: 

• Finding  appropriate  therapists  and  physicians  familiar  with  trans+/SOFFA  issues; 

• Obtaining  insurance  coverage  or  other  sources  of  funding  for  hormones  and/or  surgeries; 
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• Getting  institutions  such  as  Social  Security,  the  Veterans  Administration,  Medicare,  the 
Department  of  Motor  Vehicles,  and  many  others  to  change  the  gender  designation  on 
identification  papers; 

• Finding  clothing  suppliers  who  can  fit  large  women  or  small  men; 

• Obtaining  training  and  assistance  in  finding  a new  profession  or  job  in  later  life  or  assistance  in 
working  with  their  current  employer/human  resources  department;  and 

• Locating  home  health  aides  and  other  assistants  who  will  be  respectful  of  their  gender  identity. 


If  your  agency  cannot  help  with  these  sorts  of  matters  directly,  make  sure  all  of  your  staff  has  access  to 
appropriate  referrals  who  CAN  help. 

Q Do  the  in-person  and  printed  materials  that  represent  your  program  or 
publication  include  identifiably  transgender  persons? 

Most  LGBT  aging  programs  realize  that  gay  men  would  worry  about  how  comfortable  they'd  feel  in  a 
program  that  was  represented  only  by  lesbians  or  pictures  of  lesbians,  and  vice  versa.  The  same  is  true  of 
transgender  elders.  Many  of  these  elders  have  been  "burned"  by  other  nominally-inclusive  LGBT 
organizations.  Many  different  types  of  assurances  may  be  necessary  in  order  for  them  to  feel  that  they  will 
truly  be  welcome. 


□ Do  your  transgender  staff  member/s,  board  member/s,  and/or  advisor/s 
adequately  represent  the  full  transgender  community? 

Because  out  transgender  persons  and  allies  are  still  relatively  rare  and  because  general  knowledge  of 
transgender  issues  is  sadly  lacking  within  the  LGBT  community,  many  organizations  have  ended  up  relying 
on  one  or  two  transgender  "experts."  If  this  is  true  in  your  case,  make  sure  your  representative  is  aware  of 
and  constantly  articulates  the  vast  variety  within  the  trans+/SOFFA  community.  Does  he  or  she: 

• Explicitly  talk  about  how  the  needs  and  interests  of  MTFs  and  FTMs  differ,  or  does  he  or  she 
tend  to  talk  about  "transgender  persons"  has  a unified  category? 

• Remind  people  that  transgender  persons  may  be  or  be  perceived  as  heterosexual  as  well  as 
lesbian,  gay,  or  bisexual? 

• Talk  positively  about  transgender  persons'  SOFFAs,  or  does  she  or  he  tend  to  imply 
transgender  persons  are  loners,  are  always  abandoned  by  spouses  and  families,  or  are  the 
only  ones  who  need  validation  and  support? 

• Distinguish  between  the  needs  of  post-operative,  pre-operative,  and  non-operative 
transsexuals? 

• Remind  people  that  some  transgender  persons  do  not  identify  as  either  male  or  female  (or 
identify  as  both)? 

• Talk  about  how  the  transgender  experience  differs  for  persons  from  different  socio- 
economic groups? 

• Seem  to  be  able  to  find  and  access  materials  and  resources  aimed  at  both  FTMs  and  MTFs, 
and  at  SOFFAs? 

• Seem  to  be  connected  to  other  transgender  persons  and  SOFFAs  from  both  the  FTM  and 
MTF  communities,  and  willing  to  access  these  people  on  your  program's  behalf? 

If  the  answers  to  any  of  these  questions  is  "no,"  your  transgender  inclusion  efforts  may  not  be  as  good  as 
you'd  thought. 
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Can  you  link  transgender  and  SOFFA  elders  to  their  peers? 

One  relatively  low-cost  service  you  may  be  able  to  offer  transgender  elders  and  SOFFAs  is  access  to  a 
computer  and  assistance  in  setting  up  and  using  a free  e-mail  account  so  they  may  subscribe  to  the  free 
international  e-mail  support  group  for  transgendered  persons  aged  50+  and  their  SOFFAs,  ElderTG. 
Subscription  and  information  requests  should  be  sent  to  LoreeCD@aol.com. 


Transgender  elders  and  SOFFAs  may  also  need  assistance  finding  both  online  and  in-person  supports 
specific  to  trans+/SOFFA  issues.  There  are  literally  hundreds  of  websites  and  listserves  that  offer  valuable 
(although  not  always  reliable!)  information  and  support.  Two  of  the  many  possible  places  to  start  are  www. 
ifge.org,  which  maintains  a list  of  local  support  groups,  and  www.transfamily.org,  which  offers  online 
support  to  SOFFAs  and  links  to  many  useful  sites. 


Can  you  provide  your  staff  with  the  necessary  training,  materials,  and  support 
they  need  to  understand  trans+ /SOFFA  aging  issues? 


The  Transgender  Aging  Network  (TAN)  is  an  international  network  of  people  who  serve,  do  research  or 

training  about,  and/or  are  otherwise  interested  in  transgender  aging  issues.  Currently,  membership  is  free 

and  can  be  activated  by  answering  7 questions.  Members'  questionnaires  are  shared  with  all  other 

members  to  facilitate  direct  networking.  The  questions  are: 

1)  What  is  your  involvement  with  transgender/SOFFA  elders/aging?  (Are  you  serving  elders, 
researching  elders,  or  involved  in  transgender/SOFFA  groups?)  Please  describe  fully. 

2)  To  what  organization/s  related  to  transgender/SOFFA,  aging,  health  and  related  topics  do  you 
belong?  For  each  organization,  please  list  your  role/s. 

3)  What  are  you  seeking  concerning  transgender/SOFFA  aging  topics,  resources,  assistance,  etc.?  In 
other  words,  what  might  other  network  participants  provide  you  or  help  you  with?  (Please  be  as 
specific  as  possible.) 

4)  What  publications/resources  can  you  provide  to  others  interested  in  transgender/SOFFA  aging 
topics? 

5)  Aside  from  sharing  the  results  of  this  questionnaire,  what  would  you  like  to  see  this  network  do? 

6)  What  else  should  we  have  asked/would  you  like  to  share? 

7)  What  is  your  contact  information?  ( Please  print  clearly!) 

Name: 

Title: 

Organization: 

Address: 

Phone/s: 

Fax: 

Email: 

Website  URL: 


TAN  also  provides  fee-based  training  and  consultation  services.  We  can  do  onsite  training,  provide  assistance  in 
making  publications  and  training  materials  inclusive,  and  set  up  one-time  or  ongoing  expert  consultations  for  your 
staff.  For  a rate  card  or  more  information,  contact: 

Loree  Cook-Daniels 

Transgender  Aging  Network 

6990  N.  Rockledge  Avenue,  Glendale,  WI  53209 

414-540-6456  (phone) 

414-540-6489  (fax) 

LoreeCD@aol.com  (email) 


44  //  Transgender  Tapestry  Journal,  Special  Gender  Education  Issue 


"THE  CHINESE  MENU" 


SEX 

SEXUAL  ORIENTATION 

GENDER  I.D. 

HETEROSEXUAL 

MALE 

(OPPOSITE  SEX  ATTRACTION) 

MASCULINE 

GAY/LESBIAN 

FEMALE 

(SAME  SEX  ATTRACTION) 

FEMININE 

INTER- 

BISEXUAL 

ANDROGYNOUS 

SEX 

(EITHER  SEX  ATTRACTION) 

(MAS./FEM.  TOGETHER) 

CONGENITAL 

ADRENAL 

ASEXUAL 

BI-GENDERED 

HYPERPLASIA 

(NEITHER  SEX  ATTRACTION) 

(MAS./FEM.  ALTERNATE) 

ANDROGEN 

INSENSITIVITY 

AUTOSEXUAL 

MORE  FEM.  THAN  MAS. 

SYNDROME 

(SELF  SEXUAL  ATTRACTION) 

ALL 

GYNANDROMORPHOPHILE 

OTHERS 

(INTERSEX  ATTRACTION) 

MORE  MAS.  THAN  FEM. 

6 x 6 x 6 = 216  POSSIBLE  INTERACTIVE  VARIATIONS 

After  people  understand  that  sex,  sexual  orientation,  and  gender  identity  are  three  sepa- 
rate, independent  aspects  of  personality,  the  question  usually  arises:  "Well,  OK,  they're  three 
completely  different  things,  but  they  ARE  interconnected  in  some  way,  aren't  they?" 

Yes  they  are,  and  to  show  how  they  are  interconnected  we  use  "The  Chinese  Menu". 
Everyone  knows  how  a Chinese  menu  works:  you  get  one  from  column  A,  one  from  Column  B, 
one  from  Column  C,  etc. 

In  our  Chinese  menu  we  have  three  columns  for:  SEX,  SEXUAL  ORIENTATION,  and 
GENDER  IDENTITY.  In  the  first  column  we  put  how  many  different  sexes  there  are,  in  the 
second,  how  many  different  sexual  orientations,  and  in  the  third,  how  many  different  gender 
identities.  The  number  of  possible  ways  that  those  three  things  can  interact  is  the  number  of 
items  listed  in  the  first  column  times  the  number  in  the  second  column  times  the  number  in  the 
third  (you  pick  any  one  from  the  first  column,  mix  it  with  any  one  from  the  second  column,  and 
mix  that  combination  with  any  one  from  the  third  column). 

We  usually  do  this  as  a "class  participation"  exercise,  drawing  only  the  titles  and  grid  and 
asking  the  folks  we  are  talking  with  to  fill  in  the  blanks  in  each  column. 

The  participants  can  fill  in  as  many  as  they  wish,  using  whatever  "labels"  they  are  able  to 
reasonably  define  (so  that  we  make  sure  we  are  not  putting  the  same  "concept"  down  under  two 
different  names).  So,  while  our  example  shows  6 items  in  each  column,  it  is  possible  for  a group 
to  come  up  with  many  more. 
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In  the  SEX  column  we  point  out  that  (depending  on  what  specialist  you're  talking  with) 
there  are  as  many  as  45  different  sexes.  We  list  "intersex",  "CAH",  and  "AIS",  and  use 
"OTI 1ER"  to  fill  in  for  the  other  42  in  order  to  keep  the  exercise  a manageable  length. 

In  the  SEXUAL  ORIENTATION  column  we  use  the  cultural  labels.  We  also  point  out 
that  "gynandromorphophile"  generally  applies  to  male-bodied  people  who  are  sexually  attracted 
to  other  male-bodied  people  who  happen  to  appear  very  feminine  (e.g.  someone  who  either  is 
actually  interscxed  or  a pre-  non-op  transsexual).  Female-bodied  people  who  are  sexually 
attracted  to  other  female-bodied  people  who  happen  to  appear  very  masculine  also  exist,  but  so 
far  there  seems  to  be  no  accepted  "label"  for  them. 

In  the  GENDER  IDENTITY  column  we  point  out  that  "gender"  is  a true  continuum,  and 
like  any  true  continuum  it  can  have  an  infinite  number  of  points  along  it.  Younger  people  tend  to 
have  define  many  more  genders  than:  masculine,  feminine,  androgynous,  and  bi-gendered,  and  if 
they  do.  we  write  them  in.  If  they  do  not.  then  we  insert  "More  masculine  than  feminine"  and 
"More  feminine  than  masculine"  as  two  categories  to  fill  in  for  the  infinite  number  of  other 
gender  identities  and  to  help  keep  the  exercise  a manageable  length. 

We  multiply  the  number  in  the  first  column  by  the  number  in  the  second  column  by  the 
number  in  the  third  column  to  come  up  with  a number  of  potential  variations  on  how  sex,  sexual 
orientation,  and  gender  identity  can  interact/express  in  life. 

Finally,  we  make  sure  to  point  out  two  additional  thoughts.  The  first  is  that  (in  our 
example)  with  216  possible  variations,  only  two  of  them  (or  less  than  1%)  are  the  boy-meets-girl, 
girl-meets-boy  combinations  that  most  folks  think  is  the  way  things  are.  More  than  99%  of  the 
possibilities  are  something  else. 

The  second  is  that  once  we  recognize  that  "sex"  and  "gender"  are  different  and  separate 
things,  then  our  concept  of  "sexual  orientation"  becomes  much  grayer,  fuzzier,  and  harder  to 
define.  I demonstrate  this  by  pointing  to  myself  and  saying:  "OK.  I was  bom  with  a male 
anatomy.  I didn't  like  it  and  made  changes,  but  1 was  born  with  a male  anatomy.  From  my 
earliest  sense  of 'gender',  my  gender  identity  has  always  been  that  I am  feminine  and  a girl.  And 
from  the  time  my  sexuality  began  to  develop,  my  sexual  orientation  has  always  been  only  to- 
wards women.  So.  does  that  mean  I'm  a heterosexual  guy  who  happens  to  think  of  himself  as  a 
woman,  or  am  I a lesbian  woman  who  was  born  with  a birth  defect?  You  could  use  either  of 
those  labels  with  me  and  be  right  because  I fit  both  descriptions."  That  means  that  "sexual 
orientation"  is  more  in  the  eye  of  the  beholder  than  in  the  person  who  is  having  the  labels  at- 
tached to  him  her. 


"The  Chinese  Menu"  was  developed  by  the  Maine  Gender  Resource  And  Support  Service 
(MeGReSS),  PO  Box  1894,  Bangor,  ME  04402.  Email:  megress@tds.net 
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MAKING  A TRANSITION:  A GUIDED  JOURNEY 


• Have  the  participants  get  comfortable  and  close  their  eyes. 

• After  they  have  gotten  settled,  read  them  the  following: 

Your  imagination  is  the  key  instrument  in  this  exercise.  We  will  be  taking  a 
journey  through  your  mind’s  eye  of  what  life  might  be  like  if  you  were  trans- 
sexual. You  may  experience  a variety  of  feelings  as  you  take  this  tour,  but  try  not 
to  let  your  feelings  distract  you  from  participating  in  the  exercise.  The  goal  is  to  help 
you  understand  some  of  the  feelings  and  experiences  of  someone  who  is  transsexual. 
The  specific  experiences  I am  about  to  guide  you  through  are  not  universal  for  all  trans- 
sexuals, but  the  general  themes  are  representative. 

Now,  imagine  that  from  as  early  as  you  can  remember,  you  have  felt  yourself  to  be 
a different  gender  than  the  one  assigned  to  you  at  birth.  You  resent  being  considered 
a girl  or  boy  and  resist  efforts  to  make  you  conform  to  the  gender  roles  and  behavior 
others  consider  appropriate  for  you.  The  conflict  between  your  gender  identity  and 
gender  appearance  becomes  even  more  pronounced  at  puberty,  as  you  can  no  longer 
deny  that  your  body  is  becoming  “female”  or  “male” — in  a sense,  that  your  body  is 
betraying  you.  Depressed  to  the  point  of  attempting  suicide,  you  see  a psychologist  at 
your  school  who  tells  you  that  there  is  nothing  “wrong”  with  you,  that  you  are  part  of  a 
sizable  group  of  people  referred  to  as  transsexuals.  You  are  relieved  to  finally  have  a 
name  for  what  you  are  going  through  and  to  know  that  you  are  not  alone  in  feeling  this 
way,  but  you  realize  there  is  no  easy  way  to  resolve  your  mind/body  conflict. 
After  further  counseling  and  deliberation,  you  decide  you  want  to  have  gender 
reassignment  surgery.  However,  before  you  can  do  so,  you  have  to  live  as  a person 
of  your  “true”  gender  for  at  least  a year,  which  means  trying  to  pass  as  a “woman” 
or  “man.”  Between  your  savings  and  borrowing  from  a close  friend,  you  get  the  $10,000 
you  need  in  order  to  pay  for  hormone  injections  and  to  have  electrolysis  or 
chest  surgery  done,  which  will  help  make  your  transition  easier.  But  an  even  greater 
difficulty  is  how  changing  your  appearance  to  match  your  inner  self  is  going  to  affect 
your  “past  life.” 

Still  in  the  role  of  this  person  and  still  with  your  eyes  shut,  please  take  a few 
minutes  to  reflect  on  how  your  life  would  change  if  you  were  to  come  out  as  transsexual 
and  begin  to  transition.  How  would  you  tell  your  family  and  friends  or  a partner?  Do 
you  think  they  would  understand  and  still  want  to  maintain  their  relationships  with  you? 
How  would  your  job  and  career  be  affected?  Do  you  think  your  boss  and  coworkers 
would  be  supportive,  or  would  you  be  forced  to  resign?  Could  you  get  another  job 
in  your  field  if  you  needed  to?  How  would  being  a different  gender  affect  your  partici- 
pation in  hobbies  and  other  activities?  Would  you  be  forced  to  give  up  something  you 
love  because  of  now  being  a woman  or  man? 

• After  giving  participants  a few  minutes,  ask  them  to  open  their  eyes  and  have  them 
discuss  how  the  exercise  made  them  feel  and  their  responses  to  the  questions. 


Developed  by  Ohio  State's  Gay,  Lesbian,  Bisexual,  and  Transgender  Student  Services 
464  Ohio  Union,  1739  North  High  St.,  Columbus,  OH  43210 
614-292-6200,  glbtss@osu.edu 


Transgender  Tapestry  Journal,  Special  Gender  Education  Issue  //  47 


THE  OBSTACLES  OF  BEING  A 
TRANSGENDERED  YOUTH 


• Transgendered  youth  often  face  enormous  hardships  when  they  acknowledge 

and  express  their  gender  identity. 

• They  may  be  thrown  out  of  the  house  when  their  family  discovers  they 
are  transgendered,  often  forcing  them  to  live  on  the  streets. 

• They  typically  face  harassment  and  abuse  in  school  to  such  an  extent  that  they  quit, 

which  makes  it  hard  for  them  to  get  a decent-paying  job  (for  example,  a survey 
of  more  than  250  transgendered  people  in  Washington,  D.C.  found  forty 
percent  had  not  finished  high  school  and  another  40  percent  were  unemployed). 

• Even  if  they  are  able  to  get  an  education,  they  have  difficulty  finding  and 
keeping  almost  any  kind  of  job  because  of  discrimination,  forcing  many  to 

become  sex  workers. 

• If  they  live  on  the  streets  or  are  a sex  worker,  they  are  at  a greater  risk  for  abusing 
drugs,  becoming  infected  with  HIV.  and  being  subjected  to  anti-transgender  violence. 

• In  the  last  decade,  an  average  of  one  person  per  month  is  known  to  have 

been  killed  because  of  their  gender  identity  or  expression. 

• Many  lack  access  to  health  care,  including  proper  counseling  and  medical 
supervision  for  those  who  are  in  the  process  of  transitioning. 

And  when  they  do  get  medical  treatment,  they  frequently  face  discrimination 
and  hostility  from  health-care  workers.  Consequently,  some  transsexuals 
decide  to  treat  themselves  by  buying  underground  hormones, 
which  can  contain  dangerous  if  not  deadly  chemicals. 

• Because  gender  reassignment  surgery  can  cost  more  than  $75,000 

and  is  not  covered  by  most  health  insurance  policies 
(the  city  of  San  Francisco  is  a notable  exception), 
even  most  middle-class  transsexuals  cannot  afford  the  procedures. 

• The  ultimate  result  is  high  rates  of  depression,  drug  and  alcohol  abuse, 
and  thoughts  of  suicide  among  transgendered  people 
(thirty-five  percent  of  the  respondents  to  the  D.C.  survey 
reported  that  they  had  seriously  considered  suicide). 

• Transgender  people  who  can  '"pass,’'  usually  middle-class  whites, 
often  seek  to  remain  closeted,  so  trans  youth  often  do  not  have 

visible  role  models  and  mentors. 
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Anti-Trans  Murder:  More  than  One  a Month 


Marsha  P.  Johnson 
July  6, 1992 


Brandon  Teena 
December  31,  1993 


Rita  Hester 
November  28,  1998 


Emmon  Bodfish 
June  21, 1999 


F.C.  Martinez 
June  16, 2001 


Gwen  Araujo 
October  3,  2002 


Shown  to  the  left  are  just  six  people  who  were  killed  simply  because  they  were 
viewed  as  crossing  the  line  between  genders.  They  were  murdered,  along  with  at 
least  150  others  in  the  past  decade  alone,  simply  because  they  were  transgendered 
or  perceived  to  be. 

T hese  were  not  simple  murders.  Their  killers,  in  displaying  an  especially  virulent  form 
of  hatred,  often  went  from  murder  to  overkill,  attempting  to  obliterate  their  victims, 
perhaps  in  an  attempt  to  erase  them  completely,  by  any  means  necessary. 

N^ore  than  one  new  anti-transgender  murder  has  been  reported  in  the  media  every 
month  since  1989.  Countless  others  have  been  ignored. 

Law  enforcement  and  the  justice  system  frequently  regard  the  transgendered  as 
disposable  people,  and  their  murders  not  worth  investigation.  Despite  clear  evidence  of 
hate  crimes,  these  cases  are  commonly  labeled  as  accidents  or  suicides.  They  are 
quickly  closed,  and  thus  the  killers  are  rarely  apprehended.  Those  who  are  caught 
seldom  receive  sentences  commensurate  with  their  crimes.  In  over  200  cases,  only  one 
such  murderer  is  currently  on  death  row,  and  just  two  others  are  serving  life  sentences. 

"V iolence  based  upon  gender  variance  does  not  solely  affect  the  transgendered. 

Anyone  just  perceived  as  crossing  gender  lines  can  become  a victim.  In  one  case,  a non- 
transgendered  man  was  murdered  in  a violent  assault  in  a Tennessee  department  store. 
The  reason:  he  was  helping  a blind  man  use  a men’s  room,  guiding  him  by  holding  his 
hand,  while  also  holding  his  wife’s  purse  as  she  tried  on  clothes  in  a fitting  room. 

The  city  with  the  highest  incidence  of  transgender  murders  in  the  United  States  is  New 
York,  with  28  reported  killings  in  the  last  30  years.  Other  cities  with  high  transgender 
murder  rates  include  Atlanta  and  Houston. 

Laws  designed  to  protect  the  transgendered  from  discrimination  do  help.  San 
Francisco  has  not  had  a single  reported  transgender  murder  since  1994,  when  that  city 
passed  an  anti-discrimination  ordinance. 


Data  Courtesy  of  Remembering  Our  Dead 
A product  of  Gender  Education  & Advocacy 
http://www.rememberingourdead.org 
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Trans  Murder  Statistics  1970  to  2002 


The  following  statistics  have  been  compiled  from  the  list  of  murder  victims  on 
Remembering  Our  Dead,  a web  project  dedicated  to  chronicling  cases  of  anti- 
transgender violence  and  prejudice  leading  to  death.  The  list  contains  only  those  deaths 
that  are  known  to  the  transgender  community  or  that  have  been  reported  by  the  media. 
In  many  cases,  the  victims  of  anti-transgender  violence  are  not  identified  as  such,  due  to 
the  silence  of  their  families,  fear  of  the  police  among  friends  of  the  victims,  and  the 
refusal  of  the  police  to  investigate  these  murders  and/or  report  them  as  hate  crimes. 
Despite  the  under-reporting  of  this  pandemic  of  violence,  the  increase  in  numbers  over 
the  years  shown  below  is  most  likely  due  to  increasing  awareness  within  the  organized 
transgendered  community,  and  advocacy  for  more  accurate  reporting. 


The  complete  list  of  names  on  the  website  includes  the  date,  the  victim’s  name  (if 
know  n),  location  of  the  crime  and  cause  of  death.  Here  are  some  statistics  derived  from 
this  list,  as  of  November  1st,  2002: 


257  Total  Deaths 
Deadliest  year: 
Deadliest  months: 
Averages  per  month: 


206  Domestic,  51  International 

2002,  with  24  reported  deaths,  followed  by  2000  with  19 

June  1 990.  Oct.  1991.  Dec.  1 992,  Feb.  2002  wuth  4 deaths  each 

1990  through  1994, 1.03  per  month 

1 995  to  1 999, 1.18  per  month 

1990  to  November  1st,  2002, 1.24  per  month 


Causes  of  Death: 

Shot:  94.  Stabbed:  56.  Beaten:  44,  “Murdered''  (no  cause  given) : 36,  Strangled:  20, 
Drowned:  7.  There  are  17  additional  causes.  21  individuals  died  from  multiple  causes. 

Deaths  by  state,  and  number  of  cities  reporting  in  that  state: 

California,  38.  from  17  cities;  New  York,  33, 8 cities;  Georgia,  14, 4 cities;  Texas,  13, 6 
cites;  Pennsylvania,  1 2, 4 cities;  Florida,  11.7  cities;  Tennessee,  9,  3 cities.  There  are  25 
other  states  on  the  full  list,  plus  Washington,  D.C. 

Deaths  by  city  in  the  United  States: 

New  York  City,  28;  Atlanta,  1 0;  San  Francisco  and  Philadelphia,  8 each;  San  Diego  and 
Washington,  D.C.,  7 each;  Chicago,  6;  Nashville  and  Houston,  5 each;  Oakland,  Santa 
Ana.  Boston,  Miami,  4 each.  There  are  75  other  U.S  cities  on  the  full  list. 

Additionally,  there  are  20  countries  on  the  list,  with  Canada  and  Guatemala  topping  it 
with  10  and  5 deaths,  respectively.  Five  of  the  Canadian  deaths  were  in  Toronto. 

Statistics  compiled  by  Gwendolyn  Ann  Smith  and  Monica  F.  Helms 
Data  Courtesy  of  Remembering  Our  Dead 
A product  of  Gender  Education  & Advocacy 
http://www.rememberingourdead.org 
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Debra  Forte 


May  15. 1995 


Chanelle  Pickett 
November  20. 1995 


Chareka  Keys 
September  27,  1999 


Willie  Houston 


July  29,  2001 


Alejandro  Lucero 
March  3, 2002 


Paola  Matos 


July  22. 2002 
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Gender  Education  St  Advocacy,  Inc.  \ 

Gender  Variance:  A Primer 


Transgendered  people  are  perhaps  the  most  stigmatized  and  misunderstood  of  the  larger  sexual  minorities 
(Gay,  Lesbian,  Bisexual,  Transgender).  In  order  to  better  understand  transgendered  people,  it  is  useful  to 
make  a sharp  distinction  between  two  terms  that  are  often  used  interchangeably.  Sex  is  the  anatomy  and 
biology  that  determines  whether  one  is  male,  female,  or  intersexed  (formerly  called  hermaphroditic).  Gender 
is  a psychosocial  construct  most  people  use  to  classify  a person  as  male,  female,  both,  or  neither. 

Gender  Identity  is  a person's  sense  of  their  own  gender,  which  is  communicated  to  others  by  their 
Gender  Expression.  Since  most  people  conform  to  societal  gender  norms,  they  have  a Gender  Identity 
congruent  with  their  Gender  Expression.  However,  Gender,  like  sexuality,  is  fluid  and  can  change  over 
time,  in  individuals  and  in  human  society.  For  some  people,  Gender  Identity,  Gender  Expression  and  sex 
do  not  correspond  with  each  other.  Those  who  cannot  or  choose  not  to  conform  to  societal  gender 
norms  associated  with  their  physical  sex  are  Gender  Variant. 

Transgender  is  an  umbrella  term  used  to  describe  Gender  Variant  people  who  have  gender  identities, 
expressions  or  behaviors  not  traditionally  associated  with  their  birth  sex.  Transgender  is  preferred  over 
transvestite  or  transsexual,  older  terms  which  do  not  accurately  describe  all  transgendered  people,  and  which 
also  have  a clinical  or  stigmatizing  connotation.  Transgender  also  can  mean  anyone  who  namcends  the 
conventional  definitions  of  man’  and  'woman'.  Thus  transgender  also  can  include  Butch  Lesbians,  Radical 
Faeries,  Drag  Queens,  Drag  Kings  and  many  other  kinds  of  gender  variant  people  who  use  a variety  of 
terms  to  self-identify. 

Transgendered  people  are  often  categorized  by  their  Gender  Vector  : Male-to-Female  (MTF),  or  Female- 
to-Male  (FTM).  Although  transsexual  women  (MTFs)  have  dominated  the  public's  perception  of 
transsexualism  and  transgenderism,  there  may  be  just  as  many  transsexual  men  (FTMs)  and  female-bodied 
transgendered  people.  There  also  are  transgendered  people  who  do  not  believe  in  gender  at  all,  seeing 
many  possibilities  beyond  the  male-female  binary  system  for  living  their  lives  and  expressing  themselves. 

Transgender  is  often  mistakenly  understood  to  mean  Transsexual.  Transsexual  men  (FTMs)  and 
transsexual  women  (MTFs)  actually  comprise  a minority  within  the  transgender  community.  They  feel 
profoundly  unhappy  with  their  bodies  and  gender  norms  associated  with  their  birth  sex.  This 
unhappiness,  combined  with  feelings  of  frustration  and  anger,  are  all  symptoms  of  Gender  Dysphoria,  a 
psychological  condition  commonly  associated  with  transgendered  as  well  as  transsexual  people.  In  order 
to  seek  relief  from  their  Gender  Dysphoria,  transsexual  men  and  women  go  through  Gender  Transition, 
in  order  to  live  full-time  in  the  gender  that  corresponds  with  their  Gender  Identity. 


Main  Office: 

P.O.  Box  65 
Kensington,  MD  20895 


West  Coast  Office: 

5245  College  Ave , #142 
Oakland,  CA  94618 


Southeastern  Office 

P.O.  Box  33724 
Decatur,  GA  30033 


www.gender.org  • info@gender.org 
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While  in  transition,  most  transsexual  people  take  hormones  (clinically,  this  is  called  Hormonal  Sex 
Reassignment)  to  develop  the  secondary  sexual  characteristics  that  reflect  their  chosen  gender.  Some 
undergo  surgical  procedures  to  modify  their  bodies  in  different  ways.  The  proper  term  for  the  sex  change 
operation  is  Sex  Reassignment  Surgery  (SRS).  Both  hormonal  and  surgical  sex  reassignment  are 
generally  obtained  b\  following  a set  of  guidelines  called  the  Standards  of  Care,  promulgated  by  the 
Harry  Benjamin  International  Gender  Dysphoria  Association  (HBIGDA).  an  international  group  of 
sexologists,  psychotherapists,  physicians,  attorneys  and  social  scientists.  Hormonal  and  Surgical  Sex 
Reassignment,  along  with  other  cosmetic  surgical  procedures,  psychotherapy  and  speech  therapy  are  all 
parts  of  Transgender  Care,  which  is  typically  not  covered  by  health  insurance  plans.  Moreover,  the 
sensitivity  and  awareness  of  medical  providers  are  very  important  concerns  for  transgendered  people  when 
accessing  routine  health  care. 

However,  it  is  important  to  remember  that  most  transgendered  people  do  not  alter  their  physical  anatomy. 
Those  who  live  full  time  in  genders  nut  associated  with  their  physical  sex  and  take  only  hormones  may 
identify  themselves  as  Transgenderists  or  simply  Transgenders.  Still  others  who  self-identify  as  Stone 
Butch  or  No-ho/No-op  live  full  time  without  hormonal  therapy  and  sex  reassignment  surgery.  The 
largest  single  group  of  transgendered  people  are  Crossdressers  (formerly  called  transvestites)  who  wear 
opposite-gender  clothing.  Crossdressers  are  usually  heterosexual  men  who  crossdress  privately,  but  there 
also  are  women  who  crossdress.  Many  transgendered  youth  prefer  the  term  Gender  Queer  to  describe 
themselves. 

Intersexed  people  (formerly  called  hermaphrodites)  are  born  with  chromosomal  and/or  physiological 
anomalies,  and/or  ambiguous  genitalia.  Many  intersexed  infants  born  with  ambiguous  genitalia  are 
surgically  normalized  at  the  wishes  of  their  anxious  parents,  a controversial  procedure  which  later  results 
in  loss  of  sexual  response  in  adulthood.  The  Intersex  Society  of  North  America  (ISNA)  has  called  this 
practice  Infant  Genital  Mutilation.  Some  intersexed  infants  have  even  been  sexually  reassigned  - without 
their  consent  - and  later  in  life  develop  gender  identity  issues  strikingly  similar  to  those  of  transsexual 
people.  Some  undergo  SRS  as  adults,  but  their  medical  procedures  may  be  covered  by  health  insurance 
plans. 

It's  easy  to  become  confused  about  the  Sexual  Orientations  of  transgendered  people.  Many  refer  to  their 
sexual  orientations  on  the  basis  of  their  gender  identity,  without  regard  to  their  existing  or  former  (if  a post- 
operative transsexual)  anatomy.  Others  identify  themselves  as  gay  or  lesbian,  because  of  cultural  reasons  or 
affinity  needs,  while  still  others  refuse  to  classify  their  sexual  orientation.  However,  due  to  Trans-ignorance, 
transgendered  people  are  often  misperceived  to  be  gay  or  lesbian  because  of  their  appearance,  which  is  often 
that  of  a masculine  woman  or  a feminine  man  - the  cultural  gendered  stereotypes  of  lesbians  and  gay  men. 

Because  this  misperception  is  so  pervasive,  transgendered  people  often  become  victims  of  homophobia, 
which  many  of  them  call  Transphobia.  How  much  Transphobia  they  encounter  is  a function  of  Passing 
Privilege  - which  allows  its  possessors  to  pass  as  non-transgendered.  Some  but  not  all  transgendered  people 
who  seek  to  live  full-time  can  gain  passing  privilege,  through  the  medical  technologies  of  Transgender  Care. 
However,  it  can  take  years  to  affect  these  physiological  changes,  as  well  as  to  adapt  to  new  social  roles. 
Transgender  Care  also  is  commonly  quite  difficult  to  obtain,  due  to  the  lack  of  willing  providers,  the  lack  of 
health  insurance  coverage,  and  its  expense.  All  of  these  reasons  explain  why  transgendered  people 
are  particularly  subject  to  a disproportionate  amount  of  anti -gay  violence  and  discrimination. 


© 2001,  Gender  Education  & Advocacy,  Inc. 

GEA  is  a national  nonprofit  organization  dedicated  to  improving  the  lives 
of  all  gender  variant  people  regardless  of  their  social  identities 
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MAINE  GENDER  RESOURCE  AND  SUPPORT  SERVICE 


JEAN  VERMETTE,  DIRECTOR  PH:207-862-2063 

PO  BOX  1894,  BANGOR,  ME  04402-1894 

http://personalpages.tds.net/~megress/  • E-Mail:megress@tds.net 


UNDERSTANDING  AND  RESPECTING  TRANSGENDERED  PEOPLE 


Over  time,  our  culture  has  built  up  certain  stereotypes 
about  how  boys  and  girls  are  supposed  to  think  and  act 
and  feel  and  about  what  they  should  be  allowed  to  do 

in  life. 

In  recent  generations,  some  of  those  stereotypes  have  been 
erased  because  we  now  realize  that  they  really  make  no  sense, 
that  they  are  harmful  to  people,  and  that  they  keep  people  from 
realizing  their  full  human  potential. 

For  example,  girls  can  now  become  doctors  and 
construction  workers,  and  boys  can  become  nurses  and  dancers. 
Anyone  can  wear  earrings,  or  have  their  hair  long  or  short  or 
spiky,  or  color  their  hair  blue  or  green.  None  of  that  hurts 
anybody,  and  nobody  cares.  The  ideas  of  what  it  means  to  be  a 
boy  or  a girl  have  shifted.  Now  we  know  that  what  we  used  to 
think  of  as  “masculine”  and  “feminine”  traits  are  really  just 
“human”  traits,  and  anyone  can  have  any  of  them.  Everyone  can 
more  easily  honor  his  or  her  individual  traits,  even  if,  in  the  past, 
stereotypes  said  some  of  them  were  not  “suitable”  for  a boy  or 
girl. 

But  some  gender  stereotypes  still  remain.  One  of  the  worst 
ones  that  still  exists  is  the  idea  that  if  someone  doesn't  fit  one  or 
two  gender  stereotypes,  that’s  OK,  but  if  someone  doesn’t  fit  a 
lot  of  gender  stereotypes,  that’s  not  OK  and  that  somehow  that 
person  is  bad  or  unworthy  of  respect. 

The  fact  is,  some  people  NEED  to  not  fit  a lot  of  gender 
stereotypes.  They  NEED  to  step  outside  those  old  confining 
roles,  and  to  express  more  masculinity  or  femininity  than  you 
might  expect  them  to,  so  that  they  can  be  truthful  with  them- 
selves and  with  others,  so  that  they  can  realize  their  full  human 
potential,  and  so  that  they  can  become  productive  members  of 
society.  Not  fitting  a lot  of  gender  stereotypes  doesn't  hurt 
anyone,  any  more  than  not  fitting  a few  stereotypes  does,  and  no 
one  should  care  if  it  happens. 

People  who  need  to  step  outside  the  average  gender  stereo- 
types are  called  “transgendered.”  The  term  “transgendered”  is 
actually  an  umbrella  term  that  covers  a lot  of  different  levels  and 
means  different  things  to  different  people.  Trans  people,  both 
young  and  old,  express  their  gender  (their  own  personal  mix  of 
masculine  and  feminine  traits)  differently  than  society  would 
expect  them  to,  given  the  sex  they  were  born  with.  Some  trans 
people  identify  as  the  opposite  gender  (i.e.,  they  were  born 
female  but  internally  identify  as  masculine/boy/man  or  they 
were  born  male  but  internally  identify  as  feminine/girl/woman). 
For  other  trans  people,  their  masculine/feminine  gender  identity 
is  more  fluid:  neither  masculine,  or  feminine,  or  both,  or  either 
on  any  given  day  or  even  moment! 

Most  people  think  that  being  transgendered  has  something 
to  do  with  a person’s  sexual  orientation,  but  it  doesn’t.  It  only 
has  to  do  with  how  someone  expresses  their  own  particular 


balance  of  so-called  “masculine”  and  “feminine”  traits. 
Heterosexual  people  could  be  transgendered,  gay  people  could 
be  transgendered,  lesbian  people  could  be  transgendered,  and 
bisexual  people  could  be  transgendered. 

Although  transgendered  people  live  and  work  in  all  walks 
of  life,  many  non-transgendered  folks  still  don’t  know  how  to 
act  with  a trans  person.  Here  are  some  points  to  keep  in  mind. 

First,  because  some  harmful  gender  stereotypes  still  remain 
in  our  culture,  it’s  not  unusual  for  transgendered  people  to 
suffer  unnecessary  and  undeserved  discrimination.  If  they’re 
not  harming  you,  then  you  have  no  reason  to  be  harming  or 
harassing  them.  Be  an  ally,  and  support  their  right  to  be  who 
they  are  just  as  you  would  want  others  to  support  your  right  to 
be  who  you  are. 

One  thing  you  can  do  to  become  a better  ally  is  to  educate 
yourself  about  the  transgendered  community,  about  the 
difficulties  that  trans  people  have  in  our  culture,  and  about  the 
contributions  they  make  to  it.  Another  thing  you  can  do  is  to 
think  about  your  own  mix  of  masculine  and  feminine  traits, 
about  your  own  expression  of  gender,  and  recognize  that, 
whatever  that  mix  is,  it  provides  you  with  certain  privileges  and 
responsibilities  in  society.  Everyone  has  an  individual  mix  of 
privileges  and  responsibilities  that  come  about  because  of  his  or 
her  gender  expression.  No  one’s  mix  is  better  than  another 
person’s,  they’re  just  different. 

Second,  respect  the  fact  that  gender  identities  can  evolve.  It 
takes  time  for  people  to  learn  anything  in  life,  whether  it’s  math, 
how  to  build  a boat,  or  how  to  speak  another  language.  It  also 
takes  time  for  people  to  learn  about  themselves  and  about  what 
their  individual  mix  of  masculine  and  feminine  traits  are. 
Because  of  that,  some  people  may  express  their  gender  mix 
differently  over  time  while  they’re  experimenting  and  trying  to 
figure  it  out.  Be  patient  with  trans  folks  just  like  you  would  want 
other  people  to  be  patient  with  you  as  you  learn  about  your  own 
traits. 

Finally,  don’t  make  assumptions  about  which  pronouns  you 
should  use  with  a transgendered  person.  Some  trans  people 
want  to  be  referred  to  as  “she,”  others  as  "he.”  Some  trans 
people  don't  care  one  way  or  the  other.  Remember,  this  is  NOT 
about  sexual  orientation,  it's  about  gender  expression.  In  our 
society,  it’s  simply  considered  polite  and  respectful  to  refer  to 
someone  in  the  way  that  they  would  like  to  be  referred  to.  If  you 
aren’t  sure  how  a trans  acquaintance  would  like  to  be  addressed, 
then  ask  them.  They’ll  tell  you.  Then,  just  be  polite  and  use  the 
name  and  pronoun  that  they  ask  you  to.  It  won't  hurt  you,  and 
it  will  make  them  feel  very  good. 

This  information  was  produced  by  MeGReSS  with  the  help  of  the  trans- 
gendered youth  members  of  Portland,  Maine  OUTRIGHT. 
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International  Foundation  for  Gender  Education 
Maine  Gender  Resource  and  Support  Service 
The  New  York  Association  for  Gender  Rights  Advocacy 
Ohio  State's  Guy,  Lesbian,  Bisexual,  and  Transgender  Student  Service 

Rainbow  Access  Initiative 
Remembering  Our  Dead  Project 
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Ladies, 

create  the  fabulous 
styles  of  classic  beauties 
with  a look  that  sizzles! 

Enjoy  the  style  and  elegance 
of  living  in  our  world  of  beauty. 

•Color-coordinated  makeup  kits 
for  specific  skin  & hair  types 
•Makeup  and  styling  tips 
•Jewelry  & makeup  accessories 
•Skin  care  creams  - 
topical  anesthetic,  skin  tightener, 
toners,  anti-aging  creams. 


osmencs.com 

http://www.tgcosmetics.com 

Secure  SSL  Shopping  - Confidential  - Plain  Packaging 
AMEX/VISA/MASTERCARD/DISCOVER  - FAX  ORDERS  AVAILABLE 


I 
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Profile  Girt 


and 

photos, 

photos, 

photos! 


www.tgforum.com 


The  Best  Place  To  Be 
On  The  Net  ••• 

• 50  weeks  of  e-news 

• Best  Resource  Center 

• Best  Shopping  Mall 

• Free  email  account 

• Free  personal  website 
| Only  $35/yr.  Cheap! 

• Celebrating  our  8th 
\r  year  online. 


Lad^Llke 

Magazine 

Just  $36  for  4 issues 
filled  with  the  stuff 
you  want  to  read. 
www.cdspub.com 
Celebrating  our  17th  year! 


3D  Communications 
PO  Box  319 
Lionville  PA 
19353-0319 


CDS 
PO  Box  491 
Lionville  PA 
19353-0491 
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Trouble 

Again 
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Paradise  In 
The  Poconos 


Brenda  Lawrence 

Chocolate: 
Not  Just  For 
Breakfast! 

Commentary 
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The  17th  Annual  IFGE  Convention  & TG  Conference 

FEATURING  A DISTINGUISHED  GUEST  SPEAKER 
SPONSORED  BY  THE  RIKKI  SWIN  INSTITUTE 

Philadelphia,  Pennsylvania  March  19  - 22,  2003 

Open  to  all!  m 

TG,  CD,  TS,  TV,  FtM,  MtF,  SO’s,  Friends,  Family, 
Helping  Professionals,  Students  and  Educators. 

Conference  themes  include: 

• TG  Workplace  Issues  • Sexual  Identity/Gender  Identity 

• TG  Health  & Medicine  • Christine  Jorgensen  - 50  Years  later 

• Help  for  Emerging  CDs  • Special  programs  for  SO,  FtMs,  & TS 


THE  VIRGINIA  PRINCE,  TRINITY,  WSF  PARTNERS  IN  DIVERSITY  AND  TSELF  AWARDS 


Make  your  reservations  at 

Hilton  Philadelphia  Airport 

Complimentary  Airport  Shuttle 
S95.00  SINGLE  / DOUBLE  PER  NIGHT 

Call  215-365-4150  and  ask  for  reservations. 

Refer  to  the  IFGE  Convention. 
Reservations  must  be  in  by  March  1,  2003 


Vendors  wanted!  Contact  Cioe  Enterprises  address  below 
If  you  have  not  attended  a recent  IFGE  conference  and  are  not  on  our  mailing  list , contact: 

Cioe  Enterprises 

PO  Box  61,  Easton,  PA  18044-0061 
or  e-mail  to  SkristineJ@aol.com 
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PROFESSIONAL  LISTINGS 


We  at  Transgender  Tapestry  would  like  to  take  this  opportunity  to  thank  the  professional  individuals  and  organizations 
who  support  the  production  of  this  magazine  with  a paid  listing.  Please  remember  to  look  here  first  for  services. 

The  professional  ads  in  this  magazine  have  been  placed  by  individuals  and  organizations  who  support  the  production  of  this  magazine 
with  a paid  listing.  A year's  paid  listing  is  $150,  which  includes  four  issues  of  Transgender  Tapestry. 

To  place  a Professional  Listing  Call:  781-899-2212  or  E-mail  us  at:  info@ifge.org  and  please  include 
PRO-AD  in  the  subject  line  of  the  email  message. 

You  can  also  write  to  us:  ATTN:  PRO-AD,  IFGE,  PO  Box  540229,  Waltham,  MA  02454-022 


SOUTHERN  CALIFORNIA 

RISKIN-BANKER 
PSYCHOTHERAPY  CENTER 

1913  El 7th  St.,  Ste.  107 

Santa  Anna,  CA  92705 

Tele:  (714)  953-9882 

FAX:  (714)  953-2094 

E-mail:  RBCenter@aol.com 

Board  Certified  Sex  Therapists  with  extensive 

experience  counseling  Transgender  individuals. 

Interns  are  available  on  a sliding  fee  scale.  #98 

CENTER  FOR  GENDER  SANITY 

P.O.  Box  451427 
Westchester,  CA  90045 
Tele:  (310)670-2222 
Janis  Walworth.  Michele  Kammerer 
E-mail : info@gendersanity.com 
Web:  www.gendersanity.com 
Consulting  services  for  employers  with  trans- 
sexual workers,  sensitivity  training. 

Guidance  for  transitioning  on  the  job. 
Conferences  for  transsexual,  intersex, 
and  non-T  women.  #98 

ROSALYNE  BLUMENSTEIN,  CSW 
THERAPY  TO  GO 

Specializing  in  Addiction  and  Recovery/ 
Trauma  Related  Issues/Core  Identity 
Exploration/Supportive  Image  Consultation/ 
One  on  One/Group 
Tele:  (310)  850-2702 

rmblumenstein@aol.com  # 1 03 

NORTHERN  CALIFORNIA 

BAGA 

Meeting  continually  since  1988,  San 
Francisco's  BAY  AREA  GENDER 
ASSOCIATES  is  a consultation  group  of 
licensed  psychotherapists  who  work 
specifically  with  transgender  identity  issues. 
Current  regular  participants  include: 

• Rebecca  Auge,  Ph.D.,  Oakland 

(510)  835-9820.  RcbecaAuge@aol.com 
Rebecaa@home.com 

• Lin  Fraser,  Ed.D..  San  Francisco 
(415)  922-9240;  linfraser@aol.com 

• Laura  Goldberger,  MFT,  San  Francisco 
(415)  440-5332;  lgold@sbcglobal.net 

• William  A.  Henkin,  Ph.D.,  San  Francisco 
(415)  923-1 150;  oroborous@earthlink.net 

• Kim  Hraca,  MFT  #27252,  Berkeley 
(510)  601-1859 

• Dan  Karasic,  M.D..  San  Francisco 
(415)  206-3809;  dankarasic@yahoo.com 

• Luanna  Rodgers,  MFT,  San  Francisco 
(415)  641-8890;  luanna@ix.netcom.com 

• Anne  Vitale.  Ph.D.,  Psy  15764,  San  Rafael 

http://www.avitale.com  #99 


STEPHEN  L.  BRAVEMAN 
M.A.,  L.M.E.T.,  C.S.T. 

Licensed  Marriage  & Family  Therapist  / 

Certified  Sex  Therapist 

494  Alvarado  Street,  Suite  A 

Monterey,  CA  93940 

Phone  and  FAX:  (831 ) 375-7553 

Web:  www.bravemantherapy.com 

E-Mail:  stephen@bravernantherapy.com  #100 

GIANNA  E.  ISRAEL 

PO  Box  424447 

San  Francisco,  CA  94142 

Tele:  (415)  558-8058 

E-mail:  Gianna@counselsuite.com 

Individual  counseling,  nationwide  telephone 

consultation,  gender  specialized  evaluations, 

custody  and  relationship  issues.  Author  of 

Transgender  Care  (Temple  University,  1997) 

HBIGDA  Member.  ' #103 

DOUGLAS  K.  OUSTERHOUT,  M.I). 

45  Castro  St.,  Suite  150 

San  Francisco,  CA  94114 

Tele:  (415)  626-2888 

E-mai  1 : ousterht@cris.com 

Facial  and  body  feminization  surgery.  #98 

COLORADO 

STANLEY  H.  BIBER,  M.D.,  P.C. 

406  First  National  Bank  Building 
Trinidad,  CO  81082 

Tele:  (719)  846-3301 , FAX:  (719)  846-6097 
Surgeon.  #100 

CONNECTICUT 

GENDER  IDENTITY  CLINIC 
OF  NEW  ENGLAND 

c/o  Central  Connecticut 
Counselling  Associates 
82  Vine  Street,  New  Britain,  CT  06052 
Contact:  Katherine  M.  Sterner,  Ph.D. 

Tele:  (860)  225-4682 
Web:  www.intelleng.comJgicne.html 
Differential  diagnosis,  honnonal  therapy  and 
general  counseling  for  transgendered  persons.  #98 

FLORIDA 

ARVON  & ASSOCIATES 
IN  COUNSELING 
I)R.  CORAL 
SCHLOSBERG  ARVON 

2999  NE  191st  Street 
Aventura,  FL  33180 

Tele:  (305)  936-8000,  FAX:  (305)  936-0419 
Web:  http:/ iwww.DrCoralAvron.com 
E-mail:  DrCoraiAvron@aol.com 
Dr.  Arvon  has  been  specializing  in  transgen- 
der individuals  and  their  families  for  over  20 
years.  She  is  a psychologist  and  Board-certi- 
fied sex  therapist  ABST-LMFT. 


Dr.  Arvon  has  two  office  locations  in 
North  Miami  and  South  Dade.  #98 

A CLINICAL  APPROACH 
COUNSELING  CENTER 
c/o  Marcia  L.  Schultz,  Ph.D. 

1801  University  Drive 
Coral  Springs,  FL  69541 
Tele:  (954)  345-2292 
FAX:  (954)  345-8086 

Dr.  Schultz  has  worked  with  the  Transgender 
Community  for  six  years  attending  support 
groups  and  has  attended  Southern  Comfort 
three  times.  Our  office  is  Transgender  friend- 
ly. Therapy  for  TGs  and  families.  #100 

LIBBY  A.  TANNER,  PH.D.. 

L.C.S.W.,  L.M.F.T. 

1800  Sunset  Harbour  Drive,  #1012 
Miami  Beach,  FL  33139 
Tele:  (305)  538-4849  or 
(305) 534-0686 
E-mail:  Libby_Arkin@aoI.com 
AASECT/HBIGDA  certified  sex  therapist,  20 
years  experience  with  T’s  and  their  families. 
General  psychotherapy  and  sexologist.  #100 

GEORGIA 

VIRGINIA  ERHARDT,  PH.D. 

315  W.  Ponce  de  Leon  Av„  Suite  1051 
Decatur,  GA  30030 
Tele:  (404)  256-6664 
Web:  www.virginiaerhardt.com 
E-Mail:  identity@virginiaerhardt.com 
Licensed  clinical  psychologist  with  five 
years  experience  as  gender  specialist,  facili- 
tating exploration  or  transition  w/individuals 
& couples.  Professional  consultation  and 
supervision  available.  Avail,  by  phone,  email, 
in  person.  Member:  HBIGDA 
Advisory  Board  Member:  GEA  #101 

ILLINOIS 

RANDI  EITNER,  PH.D. 

1214  Lake  St. 

Evanston.  IL  60201 

Tele:  (847)  328-3433 

FAX:  (847)  328-5890 

http://members.aol.com/rettner 

Psychotherapist/psychologist.  President,  New 

Health  Foundation.  #100 

MARYLAND 

KATE  THOMAS,  PH  D.,  RN.,  CS., 
F.A.A.C.S. 

The  Human  Ecology  Center 
4419  Falls  Road 
Baltimore,  MD  21211 
Tele:  (410)  625-1095 
FAX:  (410)  366-0651 

Clinical  sexologist,  specializing  in  sexuality 
and  gender.  #97 
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MASSACHUSETTS 


MICHIGAN 


MISSOURI 


KI.KK  O'DONNELL.  PH  D.,  MTS 
43  Roberts  Road 
Cambridge.  MA  02138 
Tele:  (617)  441 -93(H) 

E-mail:  ciiod@aol.corn 
Psychotherapy  & pastoral  counseling  for  the 
transgendered.  Individuals,  couples  & fami- 
lies. Referrals  for  HRT  and  surgery.  #98 

CHRISTINE  C.  BECKER.  LICSW 
341  Marrett  Rd.  (Rt.  2 A) 

Lexington.  MA  02421 
Tele:  (781)862-6170 

Gender  Specialist.  indi\  idual.  couple,  family 
and  group  counseling  for  the  transgender 
community.  Support  for  partners  and  TG 
parenting,  medical  care  and  surgical  refer- 
rals. workplace  transitions.  Support  groups 
for  MTF  and  FTM.  " #99 

1)1  WE  El. LABORS.  LICSW,  NASW 
DIPLOMAT  IN 
CLINICAL  SOCIAL  WORK 

152  Edmonds  Rd. 

Framingham  MA  01701 
Tele:  (508)  788-5406 

lndi\  idual.  couple  and  group  psychotherapy. 
Evaluations  for  hormones  and  surgery'  and 
referrals  to  medical  services  for  transsexuals. 
Insurance  accepted.  Supervision  and  consul- 
tation for  professionals.  #98 

LESLIE  FABIAN,  MSW,  LICSW 

P.O.  Box  511 
Hopkinton.  MA  01748 
Tele:  (508)  435-4949 
E-mail:  LeslieFab@aol.corn 
Solution-oriented  psychotherapist  with  over 
a decade  of  personal  connection  to  the  gen- 
der community.  Focused  on  promoting  self- 
awareness,  self-acceptance,  self-love,  with  a 
spiritual  touch.  Individuals  and  couples. 
Negotiable/sliding-scale  fees.  #99 

LISETTE  R.  LAHANA,  LICSW 
PSYCHOTHERAPIST 

Northampton,  MA 
Tele:  (413)  585-9085 
Web:  lisettelahana.itgo.com 
E-mail:  lnformation@lisettelahana.itgo.com 
Individual  adult,  adolescent,  child  and  fami- 
ly therapy.  Evaluations  for  hormones  and 
surgery  and  referral  to  medical  services  for 
transsexuals.  Self-pay  and  insurance  accept- 
ed. Spanish  speaking.  #100 

SHERRI  1 MILLER,  M.EI)..<  < ( -SEP 
LICENSED  SPEECH  PATHOLOGIST 
SPEECH  &LANGI  \GERESOl  RCES 
475  Franklin  St..  Suite  201 
Framingham.  MA  01702 
Tele:  (508)  620-9094 
Tele:  (800)  870-9047 
FAX:  (508)  620-1008 

E-mail:  sirtalk@aol.com  #103 

LINDSEY  MARIE  STRAINS,  ESQ. 
Attorney  At  Law 

565  Boylston  Street 
Boston.' M A 02116 
Tele:  (508)  542-0808 
FAX:  (530)  654-6177 
E-mail:  / indseys tram  s @y ahoo.com 
MTF  attorney  with  25  years  practice  experi- 
ence. Employment  discrimination,  insurance, 
malpractice,  civil  rights  law  and  litigation. 


SANDRA  E.  CLARK 
I.PN.,  LRE.,  LC.,  CMT.,  1)11. 

E-mail:  sandrac@trn.net 
A personal  invitation  to  you.  Come  and  join 
me  and  together  we  can  explore  the  possibil- 
ities open  in  the  areas  of  permanent  hair 
removal,  hairstyles,  make-up,  poise,  fashion, 
color  choices,  relaxation,  medical  questions, 
and  much  more.  As  an  LPN,  I can  give 
Lidocaine  injections  for  a truly  painless 
treatment  of  hair  removal.  Appointments  can 
range  from  1 5 minutes  to  6 hours  or  more 
depending  on  your  needs.  17  years  experi- 
ence. Done  for  you  in  the  beautiful  setting  of 
an  1875  historic  home  which  includes  my 
private  office  in  lovely  downtown  Howell. 
MI.  Please  feel  free  to  E-mail  me  or  call 
(517)  546-3306  for  more  information.  #98 

SANDRA  L.  SAMONS,  PH. I).,  DCSW 

Homestead  Counseling  Center 

1480  Shevchenko  Drive 

Ann  Arbor,  MI  48103-9001 

Tele:  (734)  663-7871 

FAX:  (734)  663-7441 

E-mail:  hornsted@aol.com 

Web:  http :lt members. aol. com! homstedl 

homsted.jpg 

SUPPORT  and  GUIDANCE  for 
self-discovery,  family  issues,  coming  out, 
being  out,  transition  issues.  Extensive 
experience  in  serving  the  entire  spectrum  of 
Cross-Dressers,  Transgendered, 

Transsexuals.  Referrals  as  indicated.  #100 

UNIVERSITY  OF  MICHIGAN  HEALTH 
SYSTEM 

COMPREHENSIVE  GENDER 
SERVICES  PROGRAM 

Contact:  Alfreda  Rooks  Jordan 
Tele:  (734)  528-0895 
E-mail : umcgsp@umich.edu 
The  UMHS-CGSP  is  dedicated  to  meeting 
the  medical  and  mental  health  care  needs  of 
individuals  and  their  families  for  whom  gen- 
der and  sexual  identity  and  expression  are 
primary  issues.  Full  range  of  services  includ- 
ing primary  medical  and  mental  health  care, 
speech  and  surgery.  #98 

MINNESOTA 

KAROL  L.  JENSEN,  M.P.H.,  PH. I). 

Tele:  (612)  869-7930 
E-mail:  KLIensen02@aol.com 
Gender  identity  issues,  TS,  TG,  individual 
psychotherapy  and  couple  work.  #98 


TRANSGENDER  HEALTH  SERVICES, 
PROGRAM  IN  HUMAN  SEXUALITY, 
DEPARTMENT  OF  FAMILY 
PRACTICE  & COMMUNITY  HEALTH 

University  of  Minnesota  Medical  School 
Walter  Bockting,  Coordinator 
1300  South  Second  Street,  Suite  180 
Minneapolis,  MN  55454 
Tele:  (612)  625-1500.  FAX:  (612)  626-831  I 
E-mail:  bockt00l@umn.edu 
Web:  www.med.umn.edu/fp/phs/tgs.htm 
Comprehensive  services  for  transgendcr,  trans- 
sexual and  intersex  persons  and  families. 

#100 


HELEN  R.  FRIEDMAN,  PH.D. 

7750  Clayton  Road.  Suite  210 
St.  Louis,  MO  63117 
Tele:  (314)781-4500 

Clinical  psychologist  offering  compassion- 
ate, supportive  individual,  couple,  and  fami- 
ly therapy  for  the  transgendered  community 
and  their  families.  Specialties:  gender  identi 
ty,  addictions,  depression,  anxiety,  stress, 
relationships,  sexuality.  #97 

NEVADA 

NANCY  LEE,  PH.D. 

Caring  Counseling 
2061  Market  Street 
Reno,  NV  89502 

Tele:  (702)  322-7771.  FAX:  (702)  322-7501 
Providing  warm,  accepting,  validating  and  con- 
fidential psychotherapy  for  all  members  of  the 
transgender  community  and  their  families. 

#100 

NEW  JERSEY 

AMY  L.  ALTENHAUS,  PH.I). 

Licensed  Psychologist  #1479 

80  East  Main  Street 
Freehold.  NJ  07728 

Tele:  (732)  780-6644,  FAX:  (732)  845-1184 
Psychologist  who  treats  transgendered  individ- 
uals. Also  performs  custody  evaluations.  #95 

DR.  A.S.  NUBEL  PSYCHOTHERAPIST 

683  Donald  Dr. 

N.  Bridgewater.  NJ  08807 
Tele:  (908)  722-9884 
FAX:  (908)  722-0666 
E-mail:  Nubel@Eclipse.net 
Web:  www.Eclipse.net/~Nubel 
Specialized  Treatment  of  Gender  Identity 
Disorders,  (TV/TS)  Individuals,  Marriage 
and  Family,  Groups.  #99 

NEW  YORK 

LAWRENCE  KRIEGER,  ATTORNEY 

The  Wilder  Building 

I East  Main  Street,  Suite  #400 

Rochester,  NY  14614 

Toll  Free  Out  of  Area  (800)  719-3260  or 

(585)  325-2640 

E-mail:  LKrieger@ChoiceOneMail.com 
Gender-friendly  private  practice.  Full  service 
law  firm  with  expertise  in  family,  name 
change  and  CD/TV/TS  legal  issues.  No 
charge  for  initial  half-hour  consultation  for 
Transgender  Tapestry  readers  in  NY  State. 

ARLENE  ISTAR  LEV 
C.S.W.-R,  C.A.S.A.C. 

Choices  Counseling  and  Consulting 
321  Washington  Avenue 
Albany,  NY"  12206 
Tele:  (518)463-9152 
Web:  www.choicesconsulting.com 
E-mail : info@choicesconsulting.com 
Individual  and  family  therapy  for  lesbian, 
gay,  bisexual,  transgender  (TV/TS)  and  other 
sexual  minority  issues.  Advocacy  and  sup- 
port for  gender  confusion  and  transition- 
related  issues.  Gender-friendly, 
non-pathologizing,  family-oriented.  Groups 
available  for  MTF  and  significant  others. 
Supervision  and  consultation  available.  #98 
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RHODE  ISLAND 


VERMONT 


JEANNE  MOREN,  MA,  LPC 

31  West  10th  Street,  Suite  1 

New  York,  NY  10011 

Tele:  (212)614-7485 

E-mail:  JeanneMoren@nj.rr.com 

Experienced.  Caring  and  open-hearted. 

Fee  Negotiable.  #101 

DAVID  OSTAD,  M.D. 

Director,  Park  Avenue  Plastic  Surgery 

740  Park  Avenue 

New  York,  NY  10021 

Tele:  (877)  494-8648 

E-mail:  Expert@HairTransplants.com 

or  Expert@Surgery.com 

Specializing  in  SRS  and  associated 

procedures.  #99 

KATHERINE  / KIT  RACHLIN,  PH  D. 

153  Waverly  Place,  Suite  700 
New  York,  NY  10014 
Tele:  (212)  206-3636 
E-mail:  KRachlin@aol.com 
Licensed  Clinical  Psychologist  with  solid 
TS/TG  experience  (14+  years)  and  serious 
clinical  training.  Warm,  open  minded, 
supportive  and  well-informed.  Provides 
psychotherapy  and  resource  referrals  to 
individuals,  SOFFAs,  couples,  and  non- 
traditional  relationships.  Alternate  lifestyles 
welcome.  Also  provides  professional  super- 
vision for  psychotherapists.  #101 

JAMES  J.  REARDON,  M.D. 

Board  Certified  Plastic  & 

Reconstructive  Surgeon 

737  Park  Avenue 

New  York,  NY  10021 

Tele:  (212)570-5594 

Web:  www.drjamesreardon.coml 

dysphoria 

E-mail:  jreardonmd@aol.com 
Dr.  Reardon  has  performed  hundreds  of  trans- 
gender chest  reconstructions  in  the  past  23 
years.  From  minimally  invasive  liposuction  to 
surgical  reconstruction  of  very  large  breasts, 
his  in-depth  experience  allows  him  to  hand- 
tailor  surgery  to  correct  your  particular  prob- 
lem and  to  enhance  your  unique  self-image. 
His  reasonably  priced  surgery  is  performed  in 
a state-of-the-art  ambulatory  facility.  #100 

DAVID  SEGAL 
ATTORNEY  AT  LAW 

30  Vesey  St. 

New  York.  NY  10007 

Tele:  (212)406-9200 

FAX:  (212)  571-0938 

Gender  Friendly.  No  fee  for  consultation. 

Experienced  in  all  areas  of  Law.  #98 


OHIO 

GENDER  DYSPHORIA 
PROGRAM  OF  CENTRAL  OHIO 

PO.  Box  82008,  Columbus,  OH  43201 
Tele:  (614)  451-0111 
Web:  www.genderprogram.com 
E-mail:  crane@genderprogram.com 
Transsexual,  Crossdresser,  Intersexual, 
Transgenderist  concerns. 

Contact:  Meral  Crane,  MA,  LPCC 
Clinical  Director  and  Coordinator;  Licensed 
Clinical  Counselor;  Sex  Therapist/Gender 
Specialist  Marriage  & Family  Therapist.  #101 


BRETT  LEIMKUHLER,  PH. I). 

Tele:  (401 ) 783-1304 

Licensed  Clinical  Psychologist  with  a private 
practice  in  Wakefield,  RI.  Services  include 
individual  (adult  and  adolescent),  couples 
and  family  therapy.  Blue  Cross/Blue  Shield 
of  RI  and  MA  accepted.  #100 


TEXAS 

RITA  COTTERLY,  PH.D. 

SEXUALITY  EDUCATION  CENTER 

1020  Macon  St.,  Suite  20 
Fort  Worth,  TX  76102 
Tele:  (817)  338-4551 

E-mail:  Drritac@evl.net  #103 

TRANSFORMATIONS 
PSYCHOTHERAPY  SERVICES 
KATY  KOONCE,  LMSW 

3625  Manchaca  Ste.  #103 

Austin,  TX  78704 

Tele:  (512)  329-6699 

E-mail:  caycewakes@aol.com 

TG  psychotherapist  providing  compassionate, 

comprehensive  transgender  care.  Individual, 

relationship,  and  group  therapy.  #101 

FELESHIA  PORTER.  MS,  LPC 

3530  Forest  Lane 
Suite  188 
Dallas,  TX  75234 
Tele:  (214)  904-8222 
E-mail:  feleshia@aol.com 
Specializing  in  gender,  sexuality,  relation- 
ships, and  self-esteem.  Working  with  people 
in  transition  since  1997,  she  provides  a loving, 
safe  environment  that  encourages  people  to 
embrace  their  “true  selves.”  Individual  and 
group  sessions  available.  She  is  a member  and 
follows  the  guidelines  of  HBIGDA.  #101 

VIRGINIA 

RUSTY  LYNN,  LCSW, 

PASTORAL  COUNSELOR 

Tele:  (703)  903-9696,  ext.  269 
Over  ten  years  experience  helping  transgender 
persons,  their  spouses,  family  members,  and 
friends.  Referrals  to  medical  professionals  when 
appropriate.  Offices  in  Washington,  DC  near 
Metro  Center  and  in  N.  Arlington,  VA.  #98 

MARTHA  HARRIS 
LCSW,  CHT,  TFT 

Banyan  Counseling  Center 
1007  King  Street 
Alexandria,  VA  22314 
Tele:  (571 ) 431-0900 

Affirming,  sensitive,  confidential  counseling 
for  the  TG  community,  their  significant  oth- 
ers, and  families.  Certified  Hypnotherapist  & 
Thought  Field  Therapist. 
www.BanyanCounselingCenter.com  # 1 00 

MICHAEL  G.  TANCYUS,  L.C.S.W. 

57  South  Main  Street,  Suite  615 
Harrisonburg,  VA  22801 
Tele:  (540)  574-6063 
E-mail:  rolltide@cfw.com 
www.MichaelGTancyusLCSW.com 
Individuals,  couples  and  families.  Providing 
affirming  care  for  transgendered  individuals 
and  their  loved  ones  from  a family  preserva- 
tionist orientation.  Over  20  years  of  experi- 
ence with  adults  and  adolescents.  #98 


REBECCA  SHERLOCK,  LICSW,  NASW 
DIPLOMATE  IN 
CLINICAL  SOCIAL  WORK 

Montpelier,  Vermont 
Tele:  (802)  229-2946 
E-mail:  care@adelphia.net 
Individual,  couple,  family  and  group  psy- 
chotherapy. Evaluations  for  hormones  and 
surgery,  and  referrals  to  medical  services  for 
transsexuals.  Insurances  accepted.  #100 

WASHINGTON,  D.C. 

RUSTY  LYNN,  LCSW, 

PASTORAL  COUNSELOR 

Tele:  (703)  903-9696,  ext.  269 
Over  ten  years  experience  helping  transgender 
persons,  their  spouses,  family  members,  and 
friends.  Referrals  to  medical  professionals  when 
appropriate.  Offices  in  Washington,  DC  near 
Metro  Center,  and  in  N.  Arlington,  VA  #100 


WASHINGTON 

THE  INGERSOLL 
GENDER  CENTER 

1812  East  Madison 
Seattle.  WA  98102 
Tele:  (206)  329-6651 

Counseling  & referrals.  #100 

ANNE  LAWRENCE,  M.D. 

1812  E.  Madison  Street,  Suite  102 
Seattle.  WA  98122 
Tele:  (206)  323-7462 
E-mail:  anne@annelawrence.com 
Web:  www.annelawrence.com 
Transgender  medical  care,  including  hor- 
mone therapy  for  MTFs  and  FTMs,  provided 
by  a TS  physician.  Counseling  about  sexuali- 
ty and  gender  identity  concerns.  Telephone 
consultation  services  available.  #100 

JUDE  PATTON 
CMHC,  CMET,  PA-C 

1812  East  Madison,  Suite  103 
Seattle,  WA  98122 
Tele/FAX:  (425)  787-5094 
E-mail:  JUDEPATTON@aol.com 
Compassionate,  supportive  counseling  for  all 
trans-persons  and  their  SOFFAs,  by  transman 
who  is  a physician  assistant,  therapist  and 
AASECT-certified  sex  educator  and  sex  ther- 
apist. Reasonable  fees.  #98 

THE  INGERSOLL 
GENDER  CENTER 

1812  East  Madison 
Seattle.  WA  98102 
Tele:  (206)  329-6651 

Counseling  & referrals.  #96 

WISCONSIN 

MILWAUKEE  TRANSGENDER 
PROGRAM 

c/o  Gretchen  Finke.  MSSW  or 
Roger  North  way,  MS 
Pathways  Counseling  Center 
2645  N.  Mayfair  Road,  Suite  230 
Milwaukee,  WI  53226 
Tele:  (414)  774-4111 

Full  Service  Gender  Program.  #100 
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SCREAMING  REFLECTIONS 


by  Kris  Briggs 


Taut  baseball  cap  biceps  scream  against  porcelain  features. 

Forced  into  a chardonnay  lace  existence. 

Undulating  under  flesh  dance  the  dream, 

A dream  of  stars  at  midnight  and  black  tuxedos. 

A secret  wish  against  door  one  or  door  two. 

Is  there  a door  901? 

Let's  open  it  and  see  what  happens, 

Is  it  like  bulging  lava  craving  an  exit 
A sweet  release  from  brainwashed  expectations? 

The  binary  is  illusional  or  maybe  delusional. 

Variance  shifts  across  the  plane  like  plate  tectonics 
Trembling  and  caressing  the  surface. 

Binary  choices  like  M or  F are  supposed  to  be  fact! 

“NO  VARIANCE  ALLOWED" 

“Allowed”  discredits  the  supposed  duality,  by  choosing  to  ignore 
Everything  else. 

It  is  not  that  it  does  not  exist  but  that  it  is  not  proper  and  that  is  forbidden, 

RIGHT, 

Well  tell  that  to  those  who  are  told  to  take  comfort  in  the  safety  of  the  binary 

But  really  fear  what  may  happen  from  its  dangerous  recourse  for  straying  from  the  pack. 

Kris  Briggs,  writer  and  student,  attends  the  University  of  New  Mexico. 


THE  UNSPOKEN  MADNESS 


The  living,  breathing  organism  that  feeds  off  of  fear, 
ignorance,  parental  guidance 
and  baptismal  rights  on  a wing. 


by  Ethan  St  Pierre 

Copyright  c2002  Ethan  Sr  Pierre 


The  dirty  kneed  playground 
with  jump  ropes  and  dodge  balls 
collapsed  the  childless  mind. 


Welcome  to  our  social  graces. 
An  eye  for  an  eye 
then  none  of  us  can  see. 


We  have  to  play  with  our  own  kind. 
Ripped  apart  for  segregated  greatness, 
by  color,  by  gender  and  that's  what  we 
get  for  letting  them  play  together. 
Apart. 


How  long  will  it  take  for  dirt  lust  to  show 

on  their  shiny  little  suited  faces 

Tie  speckled  boardrooms  that  expose  true  desires. 

These  cave  men  surrounded  by  white  walled  fences 

and  chrome  bumper  hearts. 


Class 


A torn  and  tattered  little  Hitler  people, 
pressed  into  the  molds  of  the  refined. 


Disability 

Don’t  look,  don’t  stare,  don’t  ask,  don’t  tell. 
Don’t  even  think  it  or  you’ll  go  to  hell. 


Our  mothers  saw  the  truth  and  hid  in  skirted 
bathroom  stalls 

Protected  by  puritan  ritual  and  venereal  disease. 
Breast  cancer  and  limph  nodes  being  crushed 
by  big  business  war  whores. 

Salivating, 

hiding, 

waiting  to  arise. 


A black  kills  a white  kills  a Jew  kills  a straight 
kills  a gay 

and  gender-bashing  bloodhounds  see  it  all  this  way. 


Ethan  St  Pierre  was  horn  in  Haverhill  MA,  moved  to  NH  when  12 
years  old,  and  lived  there  until  1995.  He  now  resides  in  Haverhill. 
MA.  He  is  a transgender  activist  and  out  FTM. 
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INTERNATIONAL 
FOUNDATION 
FOR  GENDER 
EDUCATION 


The  IFGE  is  a 501(c)(3)  non-profit  organization  providing  outreach 
to  and  for  the  transgender  community  Among  its  many  other  activ- 
ities, IFGE  publishes  and  distributes  gender  related  books,  maga- 
zines, videos  and  tapes 


a NEW 

& Transgender  Good  News 

Ui  by  Pat  Conover 

#251 


$15.00 


Christine  Jorgensen 
A Personal  Autobiography 
by  Christine  Jorgensen 


#931 


$14.95 


Transgender 


Care 

Recommended 

Guidelines, 

, Practical  Information 
| & Personal  Accoun  is 

Cianna  E.  farad 
Donald  E.  Tarver  II.  M.D. 


Transgender  Care: 

Recommended  Guidelines,  Practical 
Information  and  Personal  Accounts 
by  Gianna  E.  Israel  & Donald  E.  Tarver  II,  M.D. 

#456  $22.95 


NEW 

The  Femme’s  Guide 
to  the  Universe 
by  Shar  Rednour 

#235 


$14.95 


SYNCHRONICITY 

BOOKSTORE 

PUBLICATIONS 

CATALOGUE 


Profits  from  all  sales  go  toward  promoting  self-acceptance,  public  understanding,  and 
inclusion  of  greater  gender  diversity  in  society  at  large  Our  office  and  bookstore  are 
located  at  14  Felton  Street,  3rd  Floor,  Waltham,  MA  02453-4117 
Call  to  confirm  availability  (781)  899-2212 


By  the  Grace  of  God 
by  Lee  Frances  Heller  & Friends 
edited  by  Julie  Ann  Johnson 


#941  $11.95 

The  Tranny  Guide  2001-2002 
International  TV  Shopping  Source 
by  Vicky  Lee 


#201  $24.95 

OMNIGENDER : 
a trans-religious  approach 
by  Virginia  Ramey  Mollenkott 


#955  $18.00 

NEW 

Phallus  Palace 

by  Dean  Kotula 


#239  $19.95 


Face  Forward 

by  Kevin  Aucoin 

NOW  IN  PAPERBACK! 

#517  $20.00 


#198 


Sex  Changes 
by  Pat  Califia 


$16.95 


Miss  Vera ’s  Finishing  School  for 
Boys  Who  Want  to  Be  Girls 
by  Veronica  Vera 

NOW  IN  PAPERBACK! 

#457  $15.00 


2002  Gay  Yellow  Pages 
US  and  Canada 


#282 


$15.95 


International  Foundation  for  Gender  Education  P.O.  Box  540229,  Waltham,  MA  02454-0229 
(for  MC/Visa  orders)  781-899-2212,  FAX:  781-899-5703  / E-mail:  Books@ifge.org  or 
visit  our  on-line  bookstore  at  our  website:  http://www.ifge.org 


NOTE:  Please  call  or  e-mail  to  confirm  when  ordering, 
availability  subject  to  change  without  notice. 


Prepare 
for  Surgery. 

Heal  faster 


THE  US1  TIME 
i ftREftMESS 

A MEMqIR 

A 


OAPmt  : CHOLIHSKI 


Prepare  for  Surgery  Heal  Faster 

Book  by  Peggy  Huddleston 


#bk150  $14.95 

Transformations 

by  Mariette  Pathy  Allen 


#032  $24.95 

The  Last  Time  I Wore  A Dress 

by  Daphne  Scholinski 


#472 


$13.00 


From  Toads  to  Queens 
Transvestism  in  a Latin  American  Setting 
by  Jacobo  Schifter,  PhD 


#487  $17.95 


Buy  as 
a Set 


Prepare  for  Surgery 
Heal  Faster  (Audio  Tape) 
by  Peggy  Huddleston 


#au150  $9.95 


Prepare 

for  Surgery. 
Heal  Faster 


A CuiU  «f  MM-ffo*  l 


#189 


Gender  Outlaw 
by  Kate  Bornstein 


$13.00 


Me  and  Bobbi  and  The  Gyrls 
by  George  Wilkerson  / Bobbi  Williams 


#951 


$20.99 


'O  Au  No  Keia 
Voices  from  Hawaii’s  Mahu  and 
Transgender  Communities 
by  Andrew  Matzner 

#221  $21.99 


O /Am  /No  Keia 


;Cjf  1m 


Read  My  Lips 

Sexual  Subversion  and  the  End  of  Gender 
by  Riki  Anne  Wilchins 

BACK  IN  PRINT! 

#445  $16.95 


#474 


Gender  Loving  Care 

by  Randi  Ettner 


$25.00 


GF.NDF.R 

LOVINC. 

CARE 

V 

RANDI  ETTNER 


SOCIAL  SERVICES 
WITH 
TRANSGEHDERED 


Social  Services  with 
Transgendered  Youth 
Edited  by  Gerard  P.  Mallon 


#921 


$19.95 


#915 


Crossing:  A Memoir 
by  Deirdre  McCloskey 


$15.00 


Transsexual 

Workers 


Transsexual  Workers 

by  Janis  Walworth 


#476 


$16.00 


Buy  as 
a Set 


Working  with  a Transsexual 

by  Janis  Walworth 


► 


#526 


$12.00 


Working 
with  a 
Transsexual 


A Guide  for  Coworher* 


MEMBERSHIP  PAYS! 

Become  a member  of  IFGE  today  and  get  a 10%  discount  on  your  bookstore  purchase, 
(discount  does  not  apply  for  magazines  or  shipping  & handling  charges). 


Cat-2 


WRITING 
i SUCCESSFUL 
I Sflf-HELP 
1 &HOW-TQI 
BOOKS 

M l .l  - LI,  ..J 


L Jean  Marx  Stir 





Legal  Aspects  of  Transsexualism 

by  Sr.  Mary  Elizabeth  SSE 

#036  $4£tOO 


SALE  $8.00 


Writing  Successful  How-to  Books 

by  Jean  Marie  Stine 

#190  $44t3§ 


-20% 


SALE  $11.95 


Counseling  in  Genderland 
by  Niela  Miller 
#166 


SALE  $14.95 


SALE  ITEMS 


Wives,  Partners  & Others 
by  Jan  & Diane  Dixon 
#016  $4£tO© 


SALE  $8.00 


Aspects  of  Gender 

by  Lesley  Gordon 

$44t0§ 


#147 


SALE  $12.95 


>20% 


-4F- 

rH 

o« 

/efttOKMBlNK 

As  Nature  Made  Him:  The  Boy  who 
was  Raised  as  a Girl 
by  John  Colapinto 
#498  $26.00 

SALE  $19.50 


T R 

A N S S E X U 

A L 

#113 

The  Uninvited  Dilemma:  A Question  of 

#460 

Our  Trans  Children 

Gender  by  Kim  E.  Stuart 

$16.95 

Pamphlet  from  PFLAG 

$1.00 

#139 

Gender  Dysphoria — Interdisciplinary 
Approaches  in  Clinical  Management  by 
Walter  Bockting  & Eli  Coleman,  Ph  D. 

$19.95 

#489 

Rhonda:  The  Woman  in  Me 
by  Rhonda  D.  Hoyman 

$25.00 

#493 

Je  Me  Souviens:  One  Person's  Experience 

#154 

ID  Management  for  the  Transsexual 

with  Male-to-Female  Sex  Reassignment  Surgery 

by  Dallas  Denny 

$15.00 

by  Jean  Vermette 

$10.00 

#161 

Medical.  Legal  & Workplace  Issues 
for  the  Transsexual  by  Sheila  Kirk,  M.D. 

$20.95 

#496 

The  Danish  Girl  by  David  Ebershoff 

$24.95 

#945 

Transsexuals:  Life  from  both  sides 

#170 

Feminizing  l-lormonal  Treatment  for  the 

by  Lynn  Hubschman,  ADSW 

$20.00 

#181 

Transgendered  by  Sheila  Kirk,  M.D. 

$19.95 

F E 

L E 

MALE-TO-MA 

1 Am  My  Own  Woman : An  Autobiography 

by  Charlotte  Von  Mahlsdorf 

$12.99 

#151 

Stone  Butch  Blues  by  Leslie  Feinberg 

$13.95 

#175 

Transsexuals  Candid  Answers  to  Private 

Questions  by  Gerald  Ramsey,  Ph  D. 

$22.95 

#179 

Sacred  Country:  An  FTM  novel  by  Rose  Tremain 

$10.00 

#185 

True  Selves:  Understanding  Transsexualism 
for  Families,  Friends,  Co-Workers,  and  FI  el  ping 

#188 

Body  Alchemy:  Transsexual  Portraits 

Professionals  by  Mildred  L.  Brown  & 
Chloe  Ann  Rounsley 

$25.00 

photos  and  text  by  Loren  Cameron 

$24.95 

MEMBERSHIP  PAYS! 

Become  a member  of  IFGE  today  and  get  a 10%  discount  on  your  bookstore  purchase, 
(discount  does  not  apply  for  magazines  or  shipping  & handling  charges). 


Cat-3 


T R 

A N S G E N D 

E R 

#515 

Making  Faces:  Tips  and  techniques  on  basic 

makeup  application  by  Kevin  Aucoin 

$20.00 

#034 

Gender  Blending:  Confronting  the  Limits  of 

#959 

Out  and  About:  The  Emancipated  Crossdresser 

Duality  by  Holly  Devor,  Ph.D. 

$14.95 

by  Ms.  Lacey  Leigh 

$17.95 

#451 

Gay/Lesbian/Bisexual/T ransgender  Public 

M 

A G A Z 1 N 

E S 

Policy  Issues  edited  by  Wallace  K.  Swan,  DPA 

Current  and  Some  Back  Issues  Available.  CALL  or  EMAIL  FOR  AVAILABILITY 

$17.95 

#LL 

Lady  Like 

$12.00 

#156 

S/HE:  An  intimate  search  by  the  partner  of  a 

#GT 

Girl  Talk 

$10.00 

transgender  by  Minnie  Bruce  Pratt 

$11.95 

#420 

Trans  Liberation:  Beyond  Pink  or  Blue 
by  Leslie  Feinberg 

$20.00 

#TCN 

Transgender  Community  News 

$8.00 

A U D 1 O / V 1 D 

E O 

#442 

Transgender  Warriors:  From  Joan  of  Arc 

to  RuPaul  by  Leslie  Feinberg 

$20.00 

#vi148 

Melanie  Speaks  VIDEO 

$24.95 

#cd148 

On  Developing  a Female  Voice  CD 

$19.95 

#449 

Two  Spirit  People  by  Lester  Brown 

$16.95 

#au148 

by  Melanie  Ann  Phillips  Cassette  $19.95 

C R 

OSSDRESSI 

N G 

#au235 

What's  Inside  of  Me:  Music  by  Davetta  Magness 

$11.95 

#021 

The  Cross  Dresser  and  His  Wife 

by  Virginia  Prince 

$12.00 

#au240 

TS  Man : An  audio  cassette  by  James  Green 

$9.95 

#022 

Understanding  CrossDressing 
by  Virginia  Prince 

$12.00 

#cd232 

Play  to  Win:  Music  by  Pamela  Davis 

$12.99 

#026 

Art  & Illusion  Vol.  1:  Face  & Hair 

#vi  101 

Husbands  & Wives,  Best  Friends  <&  Lovers 

by  JoAnn  Roberts 

$15.00 

Dealing  with  crossdressing  in  relationships 

produced  by  Donna  Mobley 

$30.00 

#040 

Art  & Illusion  Vol.  2:  Fashion  & Style 
by  JoAnn  Roberts 

$15.00 

#vi  1 02 

Metamorphosis:  Man  into  Woman 

$39.95 

VIDEO  documentary  of  Gary's  change  to  Gaby 

#053 

Art  & Illusion  Vol.  3 : Behaving  as  a Woman 

by  JoAnn  Roberts 

$15.00 

#vi  1 03 

Speaking  as  a Woman 

VIDEO 

by  Allison  Laing 

$30.00 

#111 

Coping  with  CrossDressing:  crossdressing  in 
perspective  for  spouses  by  JoAnn  Roberts 

#bk029 

Speaking  as  a Woman:  Book 

$10.00 

$14.00 

#vi104  Art  & Illusion  Tricks  & Tips 

$30.00 

#vi  1 36  Art  & Illusion  Basic  Makeup 

$30.00 

#031 

My  Husband  Wears  My  Clothes 
by  Peggy  Rudd,  Ed.D. 

$14.95 

VIDEO  by  JoAnn  Roberts 

#vi  1 05 

Ladylike  Deportment 

$30.00 

#042 

CrossDressing  with  Dignity 
by  Peggy  Rudd,  Ed.D. 

$14.95 

VIDEO  by  Paula  Jordan  Sinclair 

#vi  113 

1 am  Who  1 Am 

$15.00 

#159 

CrossDressers  & Those  Who  Share  Their 
Lives:  Indispensible  insights  & advice  for  CDs 

Music  VIDEO  by  Sam  LaHanna 

& their  mates  by  Peggy  Rudd,  Ed.D. 

$14.95 

#vi  1 50 

Gender  101 

VIDEO  produced  by  IFGE 

$29.95 

#465 

Who's  Really  from  Venus  by  Peggy  Rudd,  Ed.D. 

$15.95 

#vi  1 65 

An  Evening  with  Dr.  Stanley  Biber 
VIDEO  MTF  SURGICAL  TECHNIQUE 

$30.00 

#469 

The  Empress  is  a Man  by  Michael  R.  Gorman 

$20.99 

#vi  1 66 

An  Evening  with  Dr.  Stanley  Biber 
VIDEO  FTM  SURGICAL  TECHNIQUE 

$30.00 

#490 

Creating  a Feminine  Carriage  by  Elaine  Sagant 

$12.95 

#vi212 

Fluid  Boundaries  VIDEO 

by  Wendell  Collier  and  Miqqi  A.  Gilbert 

$14.95 
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IFGE 

Synchronicity 
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MEMBERSHIP  # 


While  I’m  at  it 
please  sign  me  up 
(sign  up  now  and 
get  your  discount 
on  this  order) 


Shipping  and  Handling 
$5.00  for  the  1st  item 
plus  $1.00  ea.  addl.  item. 
US  Mail  Media  Rate 


Subtotal: 

— 10%  Membership  Discount  : 

+ Mass.  Residents  5%  Sales  Tax  : 

■ -*•  Membership  & Subscription  : 

($18  SAVINGS) 

$65 

or  ■ -►  Tapestry  Subscription  : 

$36 

or  ■ -* 

Basic  Membership  : 

$35 
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« (see  rates)  Shipping  & Handling  : 
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issues 


Issue  78 
Winter  ‘96 


Issue  79 
Summer  ‘97 


Issue  81 
Winter  ‘97 


Issue  83 
Summer  ‘98 


Issue  85 
Winter  ‘98 


Issue  87 
Summer  ‘99 


Issue  90 
Summer  ‘00 


Issue  94 
Summer  ‘01 


Issue  92 
Winter  ‘00 


Issue  96 
Winter  ‘02 


Issue  98 
Summer  ‘02 


Issue  100 
Winter  ‘03 


Back  Issues  are  available  for  $7.00,  plus  shipping  and  handling.  To  order  from  this  magazine,  use  the  order  card  at  the  hack  of  the  magazine. 

Use  code  Example:  Issue  96  is  . Shipping  and  Handling  same  rate  as  books.  >-  Our  website  has  full  details  about  each  issue. 

Contents  and  Cover  Models  alike!  Visit  and  from  there  click  on  . Inquiries  to  781-899-2212  or  books@ifge.org 
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Gender  Education.  Research,  Library  and  Archives 


Mission  Statement 

“Stimulate  changes  in  society  and  culture 
to  improve  Transperson  acceptance” 


R.S.I.  Primary  Activities 


2.  Conference  Co-Sponsor 

Gender  - care  professionals 

Invited  to  speak  at 
existing  gender  conferences 

Exchange  Ideas 
. Surgical 
. Legal 
. Cultural 

Promotes  Global  Networking 
Stimulates  Caregiver  Advancement 


4.  Digital  Video  Education 

(DVE) 

Quarterly  Productions 

Planned  Topics 

. Trans  Youth  Care 
EMT  training 
Understanding  HBIGDA 

Free  to  Professionals 

Streaming  Digital  Video 
at 

www.  RSInstitute.  org 


3.  Library 
and  Archives 

Published  works 
Books 
Newsletters 
Magazines 

Film,  Video  & Audio 
. New  releases 

. Interviews 
(dating  back  30  years) 

Documentaries 


Archives 
Personal  diaries 
Letters 


1.  Anecdotal  Research 

Contra  - Hormonal  Observations: 

Do  natal  males 
drive  differently? 

Are  differences  in  alcoholism 
hormonally  influenced? 

Do  hormones  influence 
smoking  dependency? 

Is  software 
gender  - biased? 


22  W.  Ontario,  Suite  400,  Chicago,  IL.  60610 
www. RSInstitute.org  RSInstitute@aol.com 


